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Chapter I: Student/Community Profile and Supporting Data and
Findings

Desert Valley High School (DVHS) serves as the alternative education (continuation) high school for the
Brawley Union High School District that also includes a comprehensive high school and a community
day school. Desert Valley High School is located in the northern portion of the Imperial Valley in the city
of Brawley, CA. The Brawley Union High School District serves the cities of Brawley and Westmorland,
as well as unincorporated county territory. The school is located 70 miles south of Palm Springs and 121
miles east of San Diego. The total population of the city of Brawley is approximately 24,953 as of the
2010 Census.

The community make-up according to the United States Census indicates that the most prevalent
occupations in the community are related to agriculture, social service work (including education) and
government agency work (including law enforcement agencies). The community has a relatively high
unemployment rate that hovers around 26%, compared to the national average of 6.6%, and the state
average of 8.3%. The income per capita is $18,089. The median household income is $40,075. Currently
54% of the population of Brawley lives in a household with an income of less than $35,000. Roughly
42% of Brawley residents live at or below the current poverty line for a family of five.

DVHS operates as a school-wide Title I program which receives state and federal funds to ensure that all
students receive additional support to achieve both state and federal mandates. Brawley Union High
School District is currently in program improvement year 3 status. An advisory group from Pivot
Learning worked with the District during the 2012-2013, 2013-2014 and 2014-2015 school years and
provided an extensive evaluation and recommendations for improving student achievement that DVHS
incorporated into the current WASC cycle. After our partnership with Pivot ended, the District contracted
with Imperial County Office of Education (ICOE) to provide extensive professional development for
improving student achievement and engagement. DVHS staff is participating in all professional
development being offered by ICOE.

In 2011, E-Rate funding to improve the technology infrastructure within the District was acquired, and
our current technology plan is evolving to bring more opportunity for classroom engagement with this
improved implementation. An emphasis has been placed on upgrading our network hardware and
providing district wide WIFI. Additionally, teacher computer stations have been upgraded as well as all
computer labs. An emphasis has been placed on providing LCD projectors, document cameras, and
student engagement software.

In the 2015-16 academic year the District began its 1:1 device initiative with the implementation of
Chromebooks on Wheels (COW). The District currently has over 1200 chromebooks in use with 140
being located at Desert Valley High School.

Desert Valley High School was established in 1968; as an alternative to the comprehensive high school
located in Brawley, California. The school has been located at the current site since November, 1991.
DVHS operates on a traditional calendar, serving grades ten through twelve, with a 2016-2017 enrollment
of 168 students. Ninety-four percent of the student population classify themselves as being of Hispanic or
Latino heritage.

Desert Valley High School is a Schoolwide Title 1 school. 75% of the student population is eligible for
free and reduced lunches. Our Special Education program is currently serving 23 students who are either
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RSP, SDC, SED or Autistic students. There are 49 students listed as English Learners attending

Desert Valley High School. Desert Valley High School is an academic rather than a behavioral
intervention. All students at Desert Valley High School are here by voluntary transfer. Most transfers are
prompted by credit deficiencies and are recommended by their counselor at the comprehensive high
school. Prior to being transferred a meeting is held with the student, their parent, counselor of record,
DVHS counselor and a BUHS administrator. This meeting is held so the parents and the student
completely understand the transfer is voluntary and what the expectations are of the student and parent, if
the transfer is made. As with most continuation schools, Desert Valley’s student population is highly
transient. Desert Valley High School is committed to providing a safe and secure environment for the
staff and students during their time on campus. DVHS has a School Safety Plan in place that the BUHSD
Board of Trustees has approved.

The staff at Desert Valley High School seeks to empower all students to become productive citizens. This
is accomplished through an evolving educational platform that utilizes effective teaching strategies and
programs that benefit today’s continuation high school students. The staff engages in and fosters a
learning environment that is both effective and meaningful to each student.

DVHS values parent involvement and understands the importance of our parents’ role in improving
student achievement. DVHS continues to try to improve parent and community involvement at the
school. Parents may access student grades and communicate with school personnel via the Aeries Parent
Portal. DVHS also posts meaningful information on its school website under
www.brawleyhigh.org/dvhs. The College and Career Center will house a Chromebook cart which will be
utilized to assist students and parents in career preparation research and college entrance requirements
including the submission of admission and financial aid applications. Parents/Guardians are also invited
to participate in the school’s student recognition assemblies which are held three times a year.

In its previous accreditation cycle, Desert Valley High School earned a 6-year accreditation with a 3 year
follow-up review. The follow-up review was conducted in the spring of 2014.

Enrollment

Desert Valley High School enrollment for the 2016-2017 school year is currently at 168. The actual
enrollment will vary between 165-180 students throughout the year. This is due to the fact that DVHS
accepts transfers at the beginning of every grading period, of which there are six. Over the past six years
the District was in declining enrollment with a low enrollment of 1808 during the 2011-12 school year.
The decline in the economy halted economic growth in the area. During the last three years, enrollment
has been on the rise again, with 1878 in 2014-15, 1885 in 2015-16 and 1846 in 2016-17.
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10th 1 1 0 0 0

11th 67 59 66 56 71 67
12th 102 111 108 123 107 101
Total 170 171 174 179 178 168

Student Ethnic and Gender Distribution

The current ethnic breakdown of Desert Valley High School is 86.4% Hispanic, 13.1% White, 1.5%

African American; Asian, American Indian, and Filipino make up the remaining percentage of students

on campus.

Hispanic 93.53 94.15 94.83 92.18 94.38 941
Asian 0.0 0.58 1.15 0.56 0.0 0.0
African 1.76 0.58 0.0 0.0 0.56 0.60
American
White 412 3.51 3.45 6.70 5.06 5.39
Other 0.59 1.16 0.57 0.0 0.0 0.0

Male 93 97 99 100 109 114
Female 7 74 75 79 69 54
Total 170 171 174 179 178 168
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English Language Learners

Students classified as English Language Learners based on a home language survey and the CELDT
receive special support services at Desert Valley High School. DVHS English learner’s primary
language is Spanish.

10th 0 1 0 0 0 0
11th 13 24 19 15 23 21
12th 37 31 36 33 30 28
Total 50 56 55 48 53 49

English Learner 386 379 385 407 464 419
Fluent-English 609 613 641 625 592 620
Proficient
Redesignated 17 34 29 410 387 440
FEP

Special Education

The Special Education program provides students individualized educational services based on student
needs. The Special Education teacher belongs to all content areas and collaborates with the teachers at
BUHS and Renaissance. The teacher provides specialized instruction while ensuring that access to
content standards is available to the students. The program offers academic support in the general
education and special education settings. The students’ progress is monitored by their assigned case
manager and the Director of Special Education, who provides teachers with assistance to better serve the
needs of students. The program monitors and evaluates the student’s progress and evaluates the services
provided. The SPED teacher conducts Individual Education Program (IEP) meetings according to specific
timelines to ensure students continue to grow, advance toward graduation, and prepare for their
postsecondary goals. Each special education student also has an Individual Transition Plan to establish
preparation for his/her career and/or post-secondary education. While involving outside agencies such as
Imperial Office of Education, Special Education Local Plan Area, Department of Rehabilitation, San
Diego Regional Center, Imperial Valley Behavioral Health, Imperial Valley Regional Occupational
Program, and Imperial Valley College, the Special Education program strives to exit students prepared to
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enter the college setting and/or pursue their career of interest. Confidential information sheets that
include present levels of performance, accommodations, and modifications are given to all teachers who
teach students with special needs.

Special Ed 25 18 22 20 29 23
504 4 3 6 7 13 13

Title I

The school operates on a Schoolwide Title I program and receives state and federal funds to ensure that
all students receive additional support to achieve both state and federal mandates.

Students 139 152 110 143 146 149
Percentage of 82% 89% 63% 80% 82% 89%
Students

Career Technical Education

DVHS additionally offers opportunities for students to explore various career options in order to make a
smooth transition from high school to productive, rewarding employment and become lifelong learners.
The classes continuously connect students to business options. They participate in career exploration, job
shadowing, guest speakers, field trips, and many more work-based connecting activities.

The Imperial Valley Regional Occupational Program (IVROP) is a public education service which
provides free, practical hands-on training, career guidance, job placement assistance and other supportive
services to youth and adults. IVROP, one of 74 ROP’s in California, is a joint powers entity formed by
the Brawley Union, Calexico Unified, Calipatria Unified, Central Union, Holtville Unified, Imperial
Unified and San Pasqual Valley Unified School Districts, and the Imperial County Office of Education.

IVROP provides training to acquire entry-level jobs, update/improve job skills, prepare for
advanced training and education, prepare for a college major, earn credits towards high school
graduation, and earn a certificate of demonstrated competencies. There are no fees or tuition for
instruction. All IVROP classes are open to any Imperial County resident regardless of race, sex,
religion, national origin, handicap, or income level.
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The ROP classes offered at BUHS and DVHS vary slightly each year. Many of the core
programs remain in place and offer rewarding opportunities to students who seek experience in
certain career paths. Students also have opportunities to experience IVROP programs offered at
different locations via the public transportation system. Below is a listing of current [IVROP
courses at BUHS and DVHS:

COMMUNITY OFFICE OCCUPATIONS — This course prepares students for entry-level positions
such as office clerks, data entry clerks, customer service clerks, and administrative assistant aides.
Through a combination of classroom instruction and volunteer workplace placement, students
learn office skills and procedures. Students create an Employment Portfolio, and this class is
articulated with Imperial Valley College.

COMPUTERIZED OFFICE SYSTEMS —This course prepares students for entry-level jobs in word
processing and computer operations. Students receive training in word processing, data entry, electronic
spreadsheet and database management applications. Specifically, students learn Word, Excel, PowerPoint,
Quickbooks, and other programs. The 540 hour course is articulated with Imperial Valley College.

GENERAL CONTRACTING — This course is an introduction to the construction and building
technology program. Instruction includes safety, tools, and machines, terminology, specialized
skills, planning and design, blueprints reading, construction and manufacturing standards.

CONSTRUCTION AND BUILDING TECHNOLOGY - This course provides instruction in
construction and building technology occupations. The hands-on training includes all components of
building a house. Employment possibilities include construction laborer, carpenter and maintenance.

GRAPHIC DESIGN — This course teaches students to create digital imagery utilizing industry
standard programs and equipment. In addition to becoming proficient in Adobe Photoshop, Adobe
Illustrator, and In Design, software. Students also receive a strong foundation in digital photography and
studio lighting.

GRAPHICS/DESKTOP PUBLISHING - This course provides entry-level skills in publishing and
graphic communication. Instruction includes state-of-the-art typesetting, designing with type, paste-up
and print shop techniques.

LANDSCAPE DESIGN - This course trains students in practical experiences which involve locating,
planting and maintaining turfs, plants, shrubs, trees, and other devices which help beautify residential
and/or commercial grounds. Students learn techniques of landscape design, ground preparation,
ornamental horticulture, design installation and maintenance of automated water and light systems.

NURSING ASSISTANT — This course trains students for entry-level placement in health service
occupations. Students study a broad curriculum in medical occupations, prevention, treatment, and
rehabilitation practices. Students are taught professional ethics and patient relationship skills in a
classroom setting and practical application in a medical facility. Students who successfully complete
the course have the opportunity to take the state exam for certification as a Certified Nursing Assistant.

RETAIL TRADES/MARKETING — This course provides students with an opportunity to develop
communication skills for personal success in the retail industry. Students develop good work habits and
attitudes. Students are taught to be good cashiers, how to handle shipping and receiving issues, how to
stock inventory, and improve customer relations.
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STAGING AND THEATER TECHNOLOGY - This course includes instruction in set

construction, tools, technology and techniques. Topics include set/scenery design, lighting, sound,
stage management, front of house and box office duties, and use of computer technology. Topics
include safety rules and regulations, use of hand and power tools, basic set construction, general
understanding of theater as collaborative art forms, understanding of the elements of running a show,
basic lighting, and basic sound equipment operations.

WELDING -This course prepares students with the skills necessary for entry-level position within the
welding field. The training emphasis is on safe practices in welding, knowledge of welding equipment
and supplies, and welding procedure in oxy-acetylene welding. Training is given in basic math
concepts and blueprint reading. Skill tests are given at the end of each phase.

CORRECTIONS — This course exceeds the minimum requirements of the California Board of
State and Community Corrections (BSCC) Standards and Training for Corrections division (STC)
training hours for entry level corrections officers in local adult detention facilities (county and
city jails). This course covers the roles and responsibilities of a correctional officer in the
California criminal justice system and includes physical conditioning and exercise.

Attendance, Mobility, Scheduling and Graduation Data

DVHS is on a traditional daily, 6 period schedule with class periods lasting 40 minutes. DVHS staff are
available for tutoring and class support every day after the regular school day from 1:15pm - 3:00pm.
Each passing period is 2 minutes in length and a 5 minute break is allowed, after 3rd period. School
begins at 8:10am and ends at 12:25pm.

The 2012-2013 implementation of the new CALPADS system forced DVHS to take a look at our truancy
rates. The data showed DVHS had one of the highest truancy rates in the county. Upon further
evaluation of the data, it was determined that more assistance was needed from the parents/guardians in
getting their students to school on a daily basis and DVHS needed to be more active in contacting them.
DVHS now notifies parents if their student is absent or tardy twice a day through our parent notification
system (ParentLink). DVHS also utilizes a truant officer who visits the homes of students that are absent
on a regular basis. These measures have resulted in a significant drop in our truancy rate and an increase
in the overall attendance rate.

Truancy | 50.74 | 47.75 | 25.76 N/A

Percentage 82% 83% 87% 89%

** Calculated by DVHS staff
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State accountability measures report the graduation rates for DVHS as the same as the district
graduation rate. For this reason DVHS calculates our own internal DVHS graduation rates. Over the past
3 years, there has been a steady increase in the graduation rate at DVHS, currently at 89% for the 2015-16

school year.

DVHS 75 73 87 N/A
BUHSD 93 93 96 N/A
California 80.4 81 82.3 N/A

DVHS 121 9.4 4.5 N/A

BUHSD 5.9 5.34 29 N/A

California 11.4 11.5 10.7 N/A

# of 26 36 26 23
transfers
% of those 96 100 96 100
who
graduated

Student Behavior:
From 2012-2015, the rate of suspensions at DVHS saw a significant decrease. There was an increase in
suspensions during the 2015-16 school year. In addition, the number of expulsions have dropped for the

past 4 years.
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Total #'s 6 6 3 1
Expulsions
Total #s 41 34 15 48
Suspensions

Staff Demographics:

DVHS staff consists of 8 teachers, 1 administrator, 1 counselor, and 3 classified and support staff. Of the
certificated staff, 1 is National Board Certified and 6 have master’s degrees. Desert Valley High
School’s staff includes 7 Hispanic and 6 White employees. All the instructional staff are fully
credentialed.

No staff members at DVHS have less than 10 years of teaching experience.

Administrators 1 1 1 1
Teachers 8 8 8 8
Counselors 1 1 1 1
Classified Staff 3 3 3 3
ECEINECEE
Total Certificated 10
Hispanic 4
White 6
Filipino 0
African American 0
Male 5
Female 5
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Despite the budget cuts that occurred six to seven years ago, the BUHSD continued to allocate funds

for continuous improvement through professional development programs. The Brawley Union High
School District is now in a partnership with the Imperial County Office of Education to provide
certificated staff with professional development. The staff at DVHS has been included in all professional
development opportunities.

The DVHS staff also participated in professional development opportunities that were provided by our
previous consultants, the Pivot Learning Partners. The District has established a Liaison Team, to analyze
District data and information for the overall improvement of the District as a whole. This instructional
leadership team focuses on site based strategies to improve instruction across the curriculum.

Professional development trainings that have been implemented over the last few years include:

21* Century Skills

Explicit Direct Instruction

Depth of Knowledge

Literacy is Everyone’s Business

Content Area Language and Literacy (Literacy Team Members)
Kate Kinsella- English Learners and the Common Core Training (Literacy Team Members)
California League of High School Conference

California Science Teachers Association Conference

PLC Training for Administrators

CPR, and First Aid Instruction

CELDT Training

Common Core State Standards Training

Individual Transition Plan Forms Training

Don Johnston Learning Literacy

Crisis Prevention

Autism Training

Next Network 30/30 Rigor and Relevance Training

Google Apps for Education

DVHS staff have the opportunity to participate in all relevant district professional development activities
in addition to participating in other opportunities specific to the needs of working in an alternative
education setting.

Safety Conditions and School Facilities

Desert Valley High School provides a safe, clean environment for students, staff, and volunteers, which
promotes productivity and stimulates learning. Desert Valley High School was built in 1968. Its facilities
include 8 classrooms, 2 computer labs, an outside patio area, and a Counseling/Career & College Center,
which are all up-to-date and provide adequate space for students and staff.

All visitors are required to check in at school entrances and report to the office for permission to be on
campus. Students are to remain on campus during school hours. Desert Valley High School employs one
campus supervisor who assists the administrator and staff with campus supervision before, during, and
after school.

A team of a custodian and groundskeepers ensures classrooms, restrooms, and campus grounds are
cleaned on a daily basis. The District administers a scheduled maintenance program, including regular
facilities inspections, to ensure that all classrooms and facilities are well maintained and in good repair.
When necessary, the District takes appropriate actions to ensure campus facilities are in good working
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order and provide a clean and safe environment. The District participates in the State School

Deferred Maintenance Program, which provides state matching funds on a dollar-for-dollar basis, to assist
school districts with expenditures for major repairs or replacement of existing school building
components. Typically, this includes roofing, plumbing, heating, air conditioning, electrical systems,
interior or exterior painting, and floor systems. The ROP Landscaping class has done significant campus
beautification work on the DVHS campus over the last two years. This work includes installing,
repairing and maintaining the sprinkler system inside and outside of the DVHS campus.

Currently DVHS is in the process of having a camera surveillance system approved that will provide
coverage for the inside and outside of DVHS and across the street at Renaissance.
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Data Results
DVHS participated in CAASPP testing during the 2014-15 and 2015-16 school years.

2015-2016 Desert Valley Results

ELA District BUHS DVHS
# of students enrolled 508 392 114
# tested 490 378 110
Standard Exceeded 9% 12% 1%
Standard Met 27% 29% 20%
Standard Nearly Met 34% 34% 31%
Standard Not Met 30% 24% 48%
Mean Scale Score 2546.9 2560 2503
MATH District BUHS DVHS
# of students enrolled 508 392 114
# tested 494 382 110
Standard Exceeded 2% 3% 0%
Standard Met 13% 17% 0%
Standard Nearly Met 24% 28% 11%
Standard Not Met 61% 52% 89%
Mean Scale Score 2516.3 2535.9 2450.6**
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District BUHS DVHS
ELA Female Male Female Male Female Male
# of students
enrolled 234 274 197 195 36 78
# tested 226 264 191 187 34 76
Standard
Exceeded 11% 8% 13% 11% 0% 1%
Standard Met 30% 25% 31% 27% 24% 18%
Standard
Nearly Met 40% 28% 41% 28% 32% 30%
Standard Not
Met 19% 39% 15% 34% 44% 50%
Mean Scale
Score 2566.2 2530.4 2576.1 2543.6 2510.4 2499.8
District BUHS DVHS
MATH Female Male Female Male Female Male
# of students
enrolled 234 274 197 195 36 78
# tested 228 266 193 189 34 76
Standard
Exceeded 1% 3% 2 5% 0% 0%
Standard Met 11% 15% 14 21% 0% 0%
Standard
Nearly Met 30% 19% 33 22% 9% 12%
Standard Not
Met 58% 63% 52 53% 91% 88%
Mean Scale
Score 2519.9 2513.2 25354 2536.4 2432.7 2458.6**
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2016-207 2015-2016
ELA District DVHS District DVHS
# of students enrolled 508 114 442 112
# tested 490 110 417 92
Standard Exceeded 9% 1% 6% 1%
Standard Met 27% 20% 24% 12%
Standard Nearly Met 34% 31% 37% 35%
Standard Not Met 30% 48% 33% 51%
Mean Scale Score 2546.9 2503 2534.7 24951

2016-17 2015-16

MATH District DVHS District DVHS**
# of students enrolled 508 114 442 112
# tested 494 110 406 95
Standard Exceeded 2% 0% 2% 0%
Standard Met 13% 0% 11% 0%
Standard Nearly Met 24% 11% 32% 33%
Standard Not Met 61% 89% 55% 67%
Mean Scale Score 2516.3 2450.6 2522.9 2458.3

** Only 3 valid scores
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2013 Growth Academic Performance Index (API) Report

Met Growth Targets
Schoolwide: Yes

All Student Groups: Yes
All Targets: Yes

Groups
Number of  Numerically
Students Significant 2012-13 Met
Included in in Both 2013 2012 Growth 2012-13 Growth
2013 API Years Growth Base Target Growth Target
Schoolwide 49 565 531 13 34 Yes
Black or African American 0 No
American Indian or Alaska 0 No
Native
Asian 1 No
Filipino 0 No
Hispanic or Latino 45 No 577 530
Native Hawaiian or Pacific 0 No
Islander
White 2 No
Two or More Races 1 No
Socioeconomically 43 No 565 549
Disadvantaged
English Learners 27 No 562 518
Students with Disabilities 4 No

Performance Data Conclusion

The 2012-2013 school year was the last time DVHS students participated in CST exams. At that time
DVHS had increased its API by 31 points and was not in program improvement. DVHS continues to
participate in the 10th grade Life Science CST exam but less than 7 students per year take the exam.

DVHS students began participating in the California Assessment of Student Performance and Progress
(CAASPP) System during the 2014-2015 school year. During the initial year only the Language Arts
exam met the 95% participation requirement. Due to administration timing errors only 3 students
completed the math portion that year. The baseline CAASPP data for DVHS is the 2015-2016 school
year.
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DVHS had 21% of its students meet or exceed standard on the ELA portion of the CAASPP during
the 2015-16 administration, with 31% nearly meeting standard. No students met or exceeded standard on
the math portion of the CAASPP, with 11% nearly meeting standard.

State accountability testing remains a struggle for DVHS as the entire student population is attempting to
recommit themselves to improving their academic standing after struggling at the comprehensive high
school. CAASPP testing is restricted to 11th grade students and as an academic intervention school we
are attempting to prepare the students for state testing, while also attempting to recapture academic skills
that the students have not developed before arriving to us. This is especially true in the area of
mathematics where many of the students come to us without completing the first level of Integrated Math
I (Algebra 1).

An overall analysis of classroom observations demonstrates that DVHS students are becoming effective
communicators. This is being accomplished through the increase in writing across the board that is
happening at DVHS; the many oral and group presentations that are completed in DVHS courses; the
emphasis on informational text in English courses and the increased use of technology in all courses. As
we update our curriculum and increase our use of local and district benchmarks, communication skills
being developed by our student body will continue to improve.

By transferring to DVHS students are beginning the process of understanding and becoming life-
long learners by recommitting themselves to improving their academic, personal and career
standing. Students are utilizing DVHS as an academic intervention where they can progress
towards earning a high school diploma and preparing themselves for their post-secondary plans.
With the help of a dedicated and caring staff, students at DVHS are learning what is required,
and why it is important, to become life-long learners.

The following is the results of surveys that parents and students were asked to complete in
relation to DVHS. Although there were only 56 parent surveys submitted the results were
consistent.

Parent Survey A B C D E F

My Student enjoys coming to DVHS

Students feel a sense of belonging at DVHS

I feel valued as a parent at DVHS

I am familiar with the DVHS expected learning Outcomes

I have talked to the DVHS counselor about my student 8 0 8 51 23( 11
I am aware of HS graduation requirements for my student 0 0 4( 10| 20| 22
DVHS is well maintained and keeps in good condition 0 0 0 3 20| 23
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My students feels respected at DVHS 0 0 0 41 25| 27
If I have questions or concerns, I know who to contact. 2 0 2 2( 16| 34
My student has a close relationship with one adult at DVHS 2 0 0| 17| 18| 19
My student feels academically challenged at DVHS 0 0 12 16| 16| 12
My student participates in an afternoon ROP class 12 0 0 6 0 38

A - Not Applicable B - Strongly Disagree C - Disagree
D - Neutral E - Agree F - Strongly Agree

Student Survey A B C D E F

I enjoy and feel comfortable coming to DVHS 0 0 5 S| 19112

I am sure I can make up my credits and GPA to graduate

I know the DVHS expected learning outcomes 31| 96 0| 12 2 0

I have talked to my DVHS counselor at least twice

I know how many credits I need to make up to graduate 0| 32 5 0| 72| 42
There is at least one adult I can talk to at DVHS 14 6 21 11| 37( 71
I know what is academically expected of me in my classes 0 48 371 11| 37 8
I have given at least 2 presentations since coming to DVHS 21 22 13 4 23| 76
I have written at least 2 essays since coming to DVHS 3| 31 12 2( 19| 74
DVHS is well maintained and usually looks nice 0 0 0 8| 49| 84
I feels academically challenged at DVHS 21| 16 18| 11| 34| 41
I am currently taking or am interested in taking a ROP class 2 0 0| 12| 57| 70

A - Not Applicable B - Strongly Disagree C - Disagree
D - Neutral E - Agree F - Strongly Agree
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Mission Statement

To provide a learning environment in a safe and supportive setting, which encourages positive and
responsible relationships so students can re-establish their academic, personal, and career objectives,
which will enable students to identify and achieve their current and post-secondary goals.

Vision Statement

Desert Valley High School embraces the belief that we must endeavor to create an educational climate in
which all students are given the opportunity to develop their full academic and personal potential.

Desert Valley High School provides a structured academic program that enables students to obtain a high
school diploma and prepare for their post-secondary choices. The school focuses on individual needs,
provides standard-based curriculum, and the building of a positive self-concept. Students are encouraged
to improve their attendance, stretch their academic limits, and develop a positive attitude.

Schoolwide Learner Outcomes

DVHS has added one School-wide Learner Outcome which encompasses Career and
College Readiness preparation for all students.

STUDENTS WILL BECOME EFFECTIVE COMMUNICATORS:

Demonstrating proficiency in written, oral and visual communications

Receiving and interpreting information through reading and listening

Contributing and functioning in various group settings

Communicating effectively through the appropriate use of multimedia and technology

STUDENTS WILL BECOME RESPONSIBLE INDIVIDUALS:

Understanding and respecting diversity

Making a positive contribution to school and community
Demonstrating honest, ethical and courteous behavior
Making wise choices that promote a healthy lifestyle

STUDENTS WILL BECOME SELF-DIRECTED LIFE-LONG LEARNERS

Setting priorities and achievable personal, academic and career goals
Seeking and utilizing resources to demonstrate mastery of content
Utilizing critical thinking to solve problems

Recognizing personal needs and utilizing supplemental services

STUDENTS WILL BECOME PREPARED FOR POST-SECONDARY OPPORTUNITIES
Acquiring employability skills

Researching personal interest, skills and abilities

Utilizing research to plan and prepare for post-secondary options

Prioritizing and monitoring progress towards personal goals
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Chapter Il: Progress Report

Summarize progress on each section of the current schoolwide action plan that incorporated all
schoolwide critical areas for follow-up from the last full self-study and all intervening visits.

Comment on the original critical areas for follow-up not in the current plan.
Significant School Changes and Developments

Staffing: Since the last full WASC visit there have been significant staffing changes at Desert Valley
High School. The principal at the time of the last visit retired and has been replaced by Mr. Munguia.
Mr. Munguia came to DVHS from within the BUHSD and has served the BUHSD for twenty four years
as a counselor, vice principal, principal and superintendent.

The teaching staff at DVHS has seen two changes since our last full WASC visit. A social studies teacher
retired and was not replaced and our special education teacher retired during the 2012-2013 school year.
The retired Special Education teacher had served DVHS for over twenty years. This Special Education
teacher was replaced and DVHS still provides full special education services to its students.

The Brawley Union High School District has had three superintendents since the last full visit. BUHSD
is now under the direction of Mr. Simon Canalez. Mr. Canalez took the superintendency in January of
2016. Mr. Canalez was previously the principal of Brawley Union High School. There has also been
three new board members elected to office since the last full visit and there continues to be great support
for DVHS under this new leadership. Mr. Canalez at one time was a Social Studies teacher at DVHS.

Student Recognition: DVHS has increased its efforts to recognize students for their success in the areas
of academics, testing, citizenship and attendance. Students are now rewarded with an academic letter the
first time they earn honor roll status and an academic patch insert every honor roll grading period
thereafter. Students with perfect attendance are rewarded with an attendance patch insert. Students are
also recognized for their performance on the CAASPP exam. All honor roll, perfect attendance and
students of the month are rewarded with a gift certificate to a local restaurant . During the past five years
the parent attendance at our student recognition assemblies has grown from approximately 10-12 parents
to over 70 parents per assembly. This is due to changing the format from an isolated activity before
school, to an open campus celebration during school hours.
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Schoolwide Action Plan Progress (Critical areas - 2011 WASC visit)

1. Use curriculum-embedded instruction to drive instruction to demonstrate congruence
between what is taught and what is learned.

DVHS has a mixture of traditional courses and courses that have been developed to address the initial
stages of common core standards and 21st century skills. Traditional courses such as math and science
present standards based curriculum and assess the student as they go through the material and at

the end of the grading period to determine if the student is understanding the material taught. As we
transition into common core and 21st century skills instruction we are developing courses where the
emphasis will be expository reading and writing and project based instruction. For example, we
developed a senior portfolio course where the students spend a grading period creating a digital portfolio
that they can take with them after they graduate. The portfolio is the product at the end of the course. In
this course the student are not given a formal assessment but the students research character education,
self-reflect on their high school careers, write an essay, create a resume, and give a formal presentation in
front of a panel which may include school staff, community members, board members and the
superintendent. At the end of the course the teacher determines their acquisition of knowledge through
their portfolio and presentation. We will continue to modify course content to address common core and
21st century skills. Utilizing either one of these models ensures that students are being assessed on the
instructional material being presented.

2. Incorporate and implement writing within and across the curriculum.

DVHS continues to strive to infuse more writing into the everyday curriculum. Seniors at DVHS
complete a formal essay as part of their Senior Portfolio requirement. This essay is completed in their
senior English class. Juniors also complete a writing assignment in their English class. Courses other than
English, are utilizing more writing in their subject areas. Elective courses require written reports prior to
completion of physical projects. In Speech class, students must research and write their speeches prior to
presenting them to the class. The new online credit recovery program courses have an essay and project
component which counts as 25% of the final course grade. As a school we continue to find ways to
include writing in the curriculum in every course. Progress continues to be made in this area.

3. Ensure that all subject areas incorporate a variety of strategies.

The instructional staff at DVHS is encouraged to utilize different instructional strategies in their classes.
The staff is provided with release time, when requested, to participate in instructional strategy training.
DVHS has such a diverse student population that multiple instructional strategies are necessary to assist
the students in finding academic success. In DVHS classrooms you will find direct instruction, group
discussions, pair work, and internet based instruction. The instructional staff utilizes overhead projectors,
ELMO docucams, Chromebooks, online curriculum, hands on projects, speeches, and Google Apps For
Education.

4. Improve teachers’ ability to analyze student data through professional development.

Progress in this area is being made based on the fact that DVHS staff members are now active participants
in district-wide professional development trainings. Many of the professional development activities in
the district have dealt with reviewing and interpreting student data and modifying instructional practices
based on the examined data. DVHS now has a representative on the district planning committee that will
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ensure that our professional development needs are taken into consideration. Although progress in
this area has been slow in coming it will continue to be more evident as DVHS begins analyzing
CAASPP scores and increases its implementation of district-wide and local course benchmark
assessments.

5. Explore ways to provide more Algebra instruction to students.

DVHS has implemented more opportunities for Algebra instruction as the school moved from offering
Algebra 1 and Geometry to offering Algebra 1 and Algebra 2 courses. This change in curriculum offering
was due to the lack of success DVHS students were having in Geometry and to stay aligned with the
comprehensive high school’s math course sequencing. Some students come to DVHS with previous
exposure to Algebra 2. DVHS tried implementing a two year Algebra course that gave students a more
in-depth understanding of Algebra 1 and better prepared them for Algebra 2. The online credit recovery
program provides Algebra 1 and Algebra 2 courses that students can use as supplemental instruction.
Beginning with the 2016-17 school year, DVHS has begun the transition to the Integrated Math sequence
of courses that is now the sequence at our comprehensive high school.

Provide on-site technological support to quicken response time for site trends.

On-site technology support is now available at DVHS as the DVHS Principal also serves as the Director
of Technology for the district. Along with the principal, the DVHS science teacher assists in making sure
that the technology being used at DVHS remains in working order. This technology support has led to the
following:

The upgrade of the DVHS computer lab with all brand new computers
The integration of LCD projectors and docucams in classrooms

The use of the internet and internet based programs on a daily basis
The use of YouTube and Teachertube for supplemental instruction
The conversion to Aeries.Net for attendance, gradebook and grades
The use of an online credit recovery program

The utilization of Google Apps for Education and Chromebooks

Nk W=

Due to this sustained technological support, the staff at DVHS continues to seek new technology to
supplement instruction.

Ongoing Follow-up Process

The main responsibility of the WASC follow-up process for Desert Valley High School has fallen on the
school’s school site council. DVHS is such a small school that a decision was made to have the school
site council as the advisory body for all academic and instructional decisions. The school site council is
composed of the principal, teachers, a counselor, parents and students. The school site council is
responsible for the Single Plan for Student Achievement. All academic decisions and changes being
implemented at DVHS are driven by the Single Plan for Student Achievement. Over the last few years
the Single Plan for Student Achievement has been aligned to the priorities that BUHSD has set forth in
its LCAP. All staff at DVHS are invited to school site council meetings to receive information and
provide input on the academic and instructional direction that the BUHSD and DVHS are moving
towards. The entire instructional and support staff meet to discuss district initiatives and how we can best
implement these initiatives at DVHS.

The entire instructional and support staff at DVHS were involved in the review of data and preparation of
the WASC Self Study report. The Self Study report was divided up into sections that were then reviewed
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and completed by staff members. After doing individual work on the Self Study report sections, the
entire staff was brought together to discuss the report in its entirety.

An attempt to involve parents and students in the preparation of the Self Study report was also made. We
did not have very much success in bringing parents together in a group setting to discuss the Self Study
report but we did have input provided through surveys and individual conversations with parents.
Students also provided input on the academic, instructional and support services that are provided by
DVHS. The majority of the input from parents and students centered on the support services that are
provided by the staff at DVHS.

The BUHSD governing board receives regular updates on the major decisions, changes and
accomplishments that are occurring at DVHS. These updates keep the governing board informed and up-
to-date with DVHS. The Self Study report will have been reviewed by the governing board before the
WASC visit occurs.

Schoolwide Action Plan Progress
Over the last six years the school wide action plans have been modified to remain in line with the new
priorities and goals set forth by the district governing board and the needs of the students at DVHS.

1. Students will increase reading levels by 2 grade levels annually until they
are reading at the 7™ grade level

This action plan was embedded into the 2013-2014 Action Plan #1 that included reading, writing and
public speaking. When this action plan was written the Accelerated Reading Program was being used to
track reading level increases. This method of assessment was proving unreliable due to the limited AR
book selection at DVHS. Students were reading less because they did not find the AR books interesting.
At the beginning of the 2012-2013 school year DVHS began utilizing expository reading. Several
magazines such as Upfront, Scope and Junior Scholastic were incorporated into classroom instruction.
The students responded positively to these magazines and not only did they read more but they found
they became more interested in current events. We also began reading informational texts in our English,
Civics and Special Education classes and are now branching out to History and Science. This switch to
expository reading coincides with the District’s goal of implementing Common Core Standards and
instruction into our classrooms. Increasing 2 grade levels has no longer been our focus, as we have been
concentrating on CCSS.

2. Students will show an improvement in basic paragraph and essay writing

This action plan was also embedded in the 2013-2014 Action Plan #1 that addresses writing, reading and
public speaking. This new action plan evolved due to the deficiencies that DVHS students had in the
three basic skills of reading, writing and public speaking.
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3. Student knowledge of algebra will be expanded by additional
opportunities for exposure and mastery.

This action plan was fully implemented when the district began moving towards the math sequence of
Algebra 1, Algebra 2, Geometry instead of Algebra 1, Geometry, Algebra 2. We no longer offer
Geometry at DVHS. It has been replaced with Algebra 2. Some students now come to DVHS with prior
exposure to Algebra 2. DVHS also created a two year Algebra course that gave students a more in-depth
understanding of Algebra 1 and will better prepare them for Algebra 2. The online credit recovery
program provides Algebra 1 and Algebra 2 courses that students can use as supplemental instruction. We
replaced this action plan because it was already being addressed in our normal sequence of classes.

Action Plan #1: Increase the reading, writing and public speaking skills of all
students

Rationale:

DVHS students are not reading at or near grade level

DVHS students lack the writing skills necessary to be successful in their post-secondary
endeavors
: DVHS students lack opportunities in performing public speaking

Goal: Students at DVHS will be given the opportunity to increase expository reading, on an individual
or group basis, in their classes

Goal: Students will have to make at least one presentation before a panel each year

Goal: Students will write at least one formal paper per year.

Progress: An increase in reading, writing and speaking had been embedded into courses during the last
few years. Student presentations are a common occurrence in courses, as well as written projects on
material that has been read and discussed by students. Reading informational text has increased with the
addition of scholastic magazines and the use of chromebooks. Written assignments have also seen an
increase in courses due to the addition of chromebooks in each class. Seniors create an electronic
portfolio and give a presentation as part of their Senior English class. Writing has also seen an increase
in lower level English classes.

Action Plan #2: Increase academic success of all students through the
connectedness and engagement of all students by utilizing
academic and behavior interventions

Rationale:
Students transferred to DVHS lack academic goals for their future
DVHS students need the sense of belonging to be academically successful
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All DVHS students are lacking credits with low GPAs required for graduation.

Goal: Improve the communication between students, staff and parents on an academic and personal level
Goal: Increase recognition of DVHS students for academic, attendance and testing success
Goal: Build relationships with DVHS students through continuous academic and personal counseling

Progress: There has been an increase in the graduation and attendance rates over the last five years,
while the truancy and dropout rates have decreased. Student recognition has seen an increase to over 100
students being recognized at each assembly. DVHS has developed a support system which assists
students on an academic, career and personal level. Students transferring back to the comprehensive high
school still receive counseling and support services from DVHS personnel. DVHS has developed
relationships with the local community college, trade school recruiters and the military to the point where
they regularly come on campus to give presentations to the students. The increase of parents attending
conferences with the staff has also increased over the last five years. Parents understand their role of
assisting the students in earning their high school diploma.

Action Plan #3: Provide professional development and training for improved
student learning delivered by a high quality staff

Rationale:
: DVHS needs to implement district-wide academic priorities for all students
DVHS staff requires professional development in understanding and teaching the Common Core
Standards and 21* Century skills
DVHS staff were not participating in professional development trainings with the comprehensive
high school staff

Goal: DVHS staff will be presented with the same professional development training as comprehensive
high school staff

Goal: Staff will implement instructional strategies being presented at professional development trainings
in their classes at DVHS

Goal: Implementation of relevant staff development that addresses curriculum, instruction, and
assessment aimed at improving student academic performance

Progress: DVHS staff have the opportunity to participate in all staff development that is implemented
by the district. The certificated and classified staff also participate in staff development opportunities that
are geared directly to the curriculum and students at DVHS. An example of professional development
focused on Alternative Education is the California Continuing Education Association (CCEA)
conference. Technology professional development has been, and will continue to be, provided to the
DVHS staff. Data analysis professional development will be the focus of future professional
development as we move towards district and local benchmark assessment.
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Chapter lll: Student/Community Profile — Overall Summary from
Analysis of Profile Data and Progress

The process of identifying, collecting, and analyzing data indicating Desert Valley High School’s
academic performance and growth is continuously being developed and modified based on the student
population and the direction set forth by the district and specifically the LCAP. Review and discussion of
student school data is beginning to take place during professional development (PD) opportunities for
staff members before the school year begins in August and throughout the year during staff and individual
meetings. Desert Valley High School is making the transition to using additional measures such as course
and district benchmark assessments, in assessing student achievement. Over the last few years some of
the measures used to assess student achievement incorporated the results from statewide standardized
assessments: the California Content Standards Test, the CAHSEE, CELDT results, grades, graduation,
dropout, attendance and truancy rates and transfer rates of students returning to the comprehensive high
school. As DVHS moves forward we will continue to use standardized state assessments (California
Assessment of Student Performance and Progress (CAASPP) System) along with previous measures but
we will expand to the use of district and local course benchmark assessment results to assist us in
updating course curriculum. Also new to our accountability reporting will be the Career Technical
Education completer rates. We will also research and create new local assessments to use in planning
courses and the DVHS master Schedule.

CAASPP results showed an increase of 8% in students meeting standards in Language Arts from 2014-15
to 2015-16. Even with this increase DVHS had 79% of its students scoring below standard met in
Language Arts. The CAASPP showed 100% of the students scoring below standard met in math with
89% scoring Standard Not Met. The 2015-2016 CAASPP results in mathematics serve as the baseline
year for DVHS since DVHS only had 3 students finish the math SBAC in 2014-2015. Increasing state
assessment results continues to be a challenging task with our student population who have previously
been academically unsuccessful and are re-establishing their academic success while at DVHS. Beginning
with the 2015-16 school year, an elective class was created to prepare juniors for state testing.

The following are the results during the last two CAHSEE March census testing days (March, 2014 and
March 2015): 2014 (12/28) 43% in math and (11/21) 52% in English Language Arts scored proficient or
above. In 2015 (15/35) 43% and (4/27) 15% scored proficient and above. A class period of CAHSEE
Language Arts and math prep classes were being taught to assist seniors who had not passed the
CAHSEE.

The 2012-2013 school year was the last time DVHS students participated in CST exams. At that time
DVHS had increased its API by 34 points from 531 to 565. DVHS continues to participate in the 10th
grade Life Science CST exam but less than 7 students per year take the exam.

The DVHS graduation rate continues to increase every year. The official graduation rate in the state of
California for continuation schools was the district graduation rate, but an official graduation rate is now
kept by the state for DVHS. Since 2012-13 the official graduation rates have been: 75%, 73%, and
87%. The unofficial graduation rate for 2015-16 is 89%. This graduation rate does not include the
seniors who transfer back to the comprehensive high school the 2nd semester of their senior year. The
number of seniors transferring back to the comprehensive high school at mid-year, since the 2012-13
school year were : 2012-13 (31), 2013-14 (35), 2014-15 (26), and 2015-16 (23). Of these transfers all but
two (98%) graduated from BUHS during these same four years. As our graduation rates have increased,
our dropout rates have decreased during this same period. The DVHS dropout rates for the last three
years reported are: 2012-13 (12.1%), 2013-14 (9.4%), and 2014-15 (4.5%).
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Over the last few years DVHS, as well as all school districts in the Imperial County, have made a
concerted effort to increase student attendance rates. All districts in the Imperial County have formed an
attendance consortium and are implementing attendance strategies such as radio PSAs, billboard
announcements and television commercials across the county instead of on an individual district basis.
Since the state of California does not keep official attendance rates for schools, DVHS does track
attendance rates. Over the last four years the attendance rates at DVHS have increased steadily: 2012-13
(82%), 2013-14 (83%), 2014-15 (87%) and 2015-16 (89%). As the attendance rates at DVHS have
increased over the last four years, the truancy rates have also decreased. The truancy rates for DVHS
have been: 2013-14 (50.74%), 2014-15 (47.75%), and 2015-16 (25.76%). Student attendance will
remain one of the highest priorities at DVHS.

Overall parents are satisfied with the education and support services that their students are receiving at
DVHS. Parents stated that they know or have talked with someone about what their student needs to do
to graduate. Parents are also satisfied with the interaction that occurs between the staff and students; the
smaller environment and/or class sizes; and the flexibility/understanding of the DVHS staff. Parents do
state that they would like more support and/or guidance in the transition of their student to a post-
secondary education and more communication from the staff via email and/or the parent portal. Overall
the parents do not know the expected learner outcomes of the school.

The students at DVHS feel a sense of belonging at DVHS and know what they have to complete to earn
their high school diploma. The students feel they are supported and have a staff member they can go to
whenever they have a question. Overall the students did not know what the expected learner outcomes
were or what was expected of them in each class when the class began.

Implications of the data

Overall, Desert Valley High School has shown significant increases in graduation and attendance rates,
and a significant decrease in dropout, truancy and expulsion rates over the last few years. Other than an
increase in 2015-16, the total number of suspensions had also been declining over the last four years.
DVHS has brought forth a culture of inclusivity and success to its student body, which they have not
experienced before in high school. DVHS has seen an increase in its recognition of student success in
academics, attendance and behavior. DVHS recognizes over 100 students at every student recognition
assembly for their accomplishments. DVHS has also had a significant increase in the number of parents
who are attending student recognition assemblies, as well as an increase in parent participation in
academic intervention conferences. This culture of recognition and success is one of the key ingredients
in the success that Desert Valley High School is experiencing.

The data disclose that, as a school, DVHS has not been successful in the early stages of the new
California Assessment of Student Performance and Progress (CAASPP) System. Seventy nine (79%)
percent of juniors scored in the Standards Nearly met or below in Language Arts and one hundred (100%)
percent scored Standards Nearly met or below in math. In 2015-16 there was an 8% increase in the
students scoring Standards Met and above in Language Arts from the previous year. DVHS was having
success during the final testing cycles of the CSTs when our school’s API was on an upswing, showing
that with more exposure to these new assessments and adjustments in the curriculum and instruction,
DVHS has the potential to progress in the CAASPP as well but it will take time. Under the new state
accountability structure it is imperative that DVHS prepares its students to perform successfully on the
CAASPP assessments. This will be a major undertaking considering the majority of our student
population has not experienced academic success in high school and is re-establishing its commitment to
academics.
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With the encouragement and support of the school administration, DVHS staff has tried multiple
curriculum and instructional strategies, in an effort to engage the students and increase their academic
achievements. Although we have seen an increase in graduation rates and credits being recuperated, there
is no curriculum and/or instruction follow-up assessment data that show which strategies are producing
the highest success. As a staff, DVHS is constantly looking to adjust its curriculum and instructional
practices so it remains imperative that we develop and utilize district and local course assessments to
gauge our success.

Critical Learner Needs

1. Implement and evaluate curricular and instructional practices, strategies and assessments
that result in increased academic achievement for all students.

2. Develop and implement a data analysis system to drive improvement in student
achievement, college and career readiness and stakeholder involvement.

3. Increase the number of students who are college and career ready.

4. Increase communication efforts in order to foster awareness and parental and community
involvement

Important Questions Raised by Analysis of the Data

1. What can DVHS do across all subject areas to increase CAASPP proficiency rates for all
students?

2. What support and intervention programs need to be implemented to continue the high rate of
academic success at DVHS and increase the postsecondary enrollment rates of our

graduates?

3. What professional development activities will best benefit the DVHS instructional staff
to better assist our student population to be successful.

4. How can DVHS increase its parental involvement beyond attending academic
conferences, open house nights and awards assemblies?

5. How do courses at DVHS implement the common core standards and better prepare
students for state assessments while backfilling the academic skills our students lack?
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Chapter IV: Self-Study Findings

Category A: Organization: Vision and Purpose, Governance, Leadership
and Staff, and Resources

A1. Vision and Purpose Criterion

The school has a clearly stated vision and mission (purpose) based on its student needs, current
educational research, the district LCAP, and the belief that all students can achieve at high
academic levels. Supported by the governing board and the district LCAP, the school’s purpose is
defined further by schoolwide learner outcomes and the academic standards.

Indicators with Prompts

Vision — Mission — Schoolwide Learner Outcomes — Profile

A1.1. Indicator: The school has established a clear, coherent vision and mission (purpose) of what
students should know and demonstrate; it is based upon high-quality standards and is congruent with
research, practices, the student/community profile data, and a belief that all students can learn and be
college and career ready.

A1.1. Prompt: Evaluate the degree to which the development of the school’'s statements has been
impacted by pertinent student/community profile data, the district LCAP, identified future global
competencies, current educational research and an overall belief that all students can learn and be college
and career ready.

Findings Supporting Evidence
The mission, vision and expected learner outcomes were adjusted in the | DVHS Vision and Mission
Spring/Fall of 2016 to reflect the current shift in the structure and goals | Statements

of Desert Valley High School. We recognize that we live in a diverse
community, and that students need assistance in completing high school
and becoming responsible citizens and lifelong learners.

School-wide Learner
Outcomes

The mission and vision statements now recognize the value of
responsibility, life-long learners and being college and/or career ready in
their post-secondary endeavours.

Development/Refinement of Vision, Mission, Schoolwide Learner Outcomes
A1.2. Indicator: There are effective processes in place to ensure involvement of all stakeholders in the
development and periodic refinement of the vision, mission, and schoolwide learner outcomes.

A1.2. Prompt: Evaluate the effectiveness of the processes that engage representatives from the entire
school, the district board, business, and the community in the development and periodic refinement of the
vision, mission, and schoolwide learner outcomes.

Findings Supporting Evidence

During various staff meetings throughout the year the Expected Learner | DVHS Staff
Outcomes, and Mission/Vision statements are reviewed to determine
their relevance. A decision was made that these statements needed

updating and this updating would be done during the current WASC

cycle. Input from parents and students was sought related to the changes
being proposed. Parent/Student Surveys

Expected Learner Outcomes
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Understanding of Vision, Mission, and Schoolwide Learner Outcomes, District LCAP

A1.3. Indicator: Students, parents, and other members of the school and business community demonstrate
understanding of and commitment to the vision, mission, the schoolwide learner outcomes, and the district

LCAP.

A1.3. Prompt: Evaluate the degree to which the school ensures that students, parents, and other members
of the school's community understand and are committed to the school’s vision, mission, and schoolwide

learner outcomes.

Findings

Supporting Evidence

DVHS makes a wholehearted effort to contact parents and the
community to provide accurate information about the purpose of DVHS,
student achievement and academic expectations.

The Mission/Vision and Expected Learner Outcome statements and
posters in classrooms are shared with School Site Council/ELAC
committees and at academic functions. The DVHS statements are posted
on the school’s registration packets and website. However, there is not
a widespread effort to ensure that students, parents, and other
stakeholders either understand or are committed to the DVHS
statements.

Imperial Valley Press Articles

ParentLink, parent portal

BUHSD Board Presentations

Initial Transfer meetings

Parent/Student Orientations

Student Recognition
Assemblies

Open House

Classroom posters

Parent Mailings
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A2. Governance Criterion

The governing board (a) has policies and bylaws that are aligned with the school’s purpose and support
the achievement of the schoolwide learner outcomes and academic, college, and career standards based
on data-driven instructional decisions for the school; (b) delegates implementation of these policies to the
professional staff; and (c) monitors results regularly and approves the single schoolwide action plan and its

relationship to the Local Control and Accountability Plan.

Indicators with Prompts

Governing Board and District Administration

A2.1. Indicator: The district policies and procedures are clear regarding the specific duties and roles of the
governing board and district administration in their relationship to the school and staff.

A2.1. Prompt: Determine the clarity of board policies and procedures regarding the roles of the board and
district administration, including supporting the school’s vision, mission, schoolwide learner outcomes,
monitoring student progress, engaging parent and community participation in site governance,
implementing complaint procedures, and reviewing program effectiveness in alignment with the district

LCAP requirements.

Findings Supporting Evidence

Board members are elected by the public and serve four year terms. | BUHSD Board policies
The BUHSD board consists of 5 members whose terms are
staggered so that approximately half of the members will be elected
at one time. As required by law, the board holds an annual
organization meeting to elect a president and clerk from its

Board meeting agendas and
minutes

members. o )
Board policies online at

The specific duties of the governing board, including the frequency Brawleyhigh.org

and regularity of board meetings, are adhered to according to State .

law. DVHS board meeting
presentations

The BUHS District website posts information regarding the dates,
agendas, and minutes for the board meetings. Meeting notices and
agendas are posted outside the main entrance to DVHS, as well as
the DVHS marquee.

Professional Development
Summary

The District supports the school’s statements through the District’s
advocacy of high quality teaching and learning in a safe and secure
environment. District policy requires a school status report to the
governing board on a yearly basis. The organization spells out the
hierarchy of responsibilities for every governance and administrative
body.

The board and district administration support DVHS through their
approval of the site budget and professional development
opportunities.
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A2.2. Indicator: There is clear understanding about the role and responsibilities of the governing board

and the professional staff.

A2.2. Prompt: Determine the extent to which there is clear, sustainable understanding regarding the

relationship between the governing board and the professional staff.

Findings

Supporting Evidence

BUHSD Board policies state that the Superintendent has
responsibility for overseeing District personnel. The Superintendent
nominates and recommends personnel for employment to the Board,
and the Board approves only those persons so recommended.

Board policies further state: “The Superintendent or designee shall
assign and supervise the work of all employees and shall evaluate
their work in accordance with effective accountability systems
approved by the Board. The Superintendent or designee also shall
recommend disciplinary action which the Board may take against
employees when warranted pursuant to Board policy, administrative
regulations and/or state or federal law.

The Board recognizes that every employee has a stake in the
District's successful operation. The Board encourages all District
employees to express their ideas, concerns and proposals related to
the improvement of working conditions and the total educational
program. The Superintendent or designee shall establish procedures
whereby he/she will receive and consider employee suggestions and
submit them, when appropriate, for consideration by the Board.”

BUHSD Board policies
BUHSD Hiring Practices
BUHSD Organizational Chart

BUHSD Employee Handbook

Governing Board and Stakeholder Involvement

A2.3. Indicator: Parents, community members, staff and students are engaged in the governance of the

school.

A2.3. Prompt: Evaluate the ways the school community and parents are a) informed as to how they can
participate in the school’s governance and b) engaged in the governance of the school through their
participation on the School Site Council, ELAC, district LCAP committees and other advisory or shared

decision-making groups that provide guidance or direction to the school.

Findings

Supporting Evidence

Due to its control of a block of funds, parents and community
members involved in School Site Council have some indirect
involvement in school governance. Parents are notified of SSC
openings via ParentLink phone calls home, flyers sent home, along
with an advertisement in the local newspaper, the Imperial Valley
Press, as well as Back to School Night.

Students participate in the Student Leadership committee which
assists in planning school activities and running assemblies.

Parents and students are invited to participate and give their input in
district LCAP informational meetings and online surveys.

LCAP Surveys

School Site Council Meetings and
agendas

Student Committee Member
Interviews

LCAP Meeting Notices
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A2.4. Indicator: There is clarity of the evaluation and monitoring directed by the governing board and

carried out by the district administration.

A2.4. Prompt: Determine the degree to which there are evaluation and monitoring procedures conducted
by the district administration and reported to the governing board, including the annual LCAP assessment
of district goals and the Eight State Priorities, the review of student performance toward career and college

readiness, assessment of overall school programs and operations, and the fiscal health of the school.

Findings

Supporting Evidence

Every year the Board of Education approves a report which includes
the Vision, Core Values, Beliefs and District priorities. In August,
2016, the District established priorities for 2016-2017 to increase
student achievement.

Several times a year the DVHS Principal, staff and students

make presentations to the governing board on progress being made
towards site/district goals,

The site principal reports to the superintendent on a weekly basis
through individual meeting and/or weekly management meetings.

The superintendent also holds two evaluation sessions with the site
principal to insure that all goals for the school are being addressed.

The DVHS principal participates in all LCAP planning and
implementation meetings as part of the district administrative
cabinet.

BUHSD Board Presentations

DVHS Principal Evaluations

District Management Team
Meetings

District Policies on Website

BUHSD Meeting Agenda and
Minutes

LCAP Document

Graduation Board Reports.

Complaint and Conflict Resolution Procedures

A2.5. Indicator: The established governing board/school’s complaint and conflict resolution procedures as

they apply to the school’s stakeholders are effective.

A2.5. Prompt: Evaluate the effectiveness of the established governing board/school’'s complaint and
conflict resolution procedures, including the ways the complaint procedures are communicated to parents.

Findings

Supporting Evidence

The Governing Board recognizes that the District has primary
responsibility for insuring that it complies with state and federal
laws and regulations governing educational programs. The District
does investigate and seek to resolve complaints at the local level.
The District shall follow uniform complaint procedures pursuant to
state regulations when addressing complaints alleging unlawful
discrimination or failure to comply with the law in consolidated
categorical aid programs, migrant education, vocational education,
child care and developmental programs, child nutrition programs
and special education programs. The Board prohibits retaliation in
any form for the filing of a complaint, the reporting of instances of
discrimination, or for participation in complaint procedures, such

Student/Parent Handbook

BUHSD Board Policies

BUHSD Website
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participation shall not in any way affect the status, grades or work
assignments of the complainant. The Governing board designates
the Superintendent or Designee to receive and investigate
complaints and ensure District compliance with the law.

The student handbook and school website have information
available regarding uniform complaint procedures.

DVHS follows the district complaint procedures as approved by the
board of trustees. These complaint procedures are provided to
parents and students in several ways that include: the yearly student
handbook and are posted on the district and site websites. These
procedures are also found in the main office at DVHS.
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A3. Leadership: Continuous Planning and Monitoring Criterion

Based on student achievement data, the school leadership, parent/community, and staff make decisions
and initiate activities that focus on all students achieving the schoolwide learner outcomes and academic,
college, and career standards. The school leadership and staff annually monitor and refine the single
schoolwide action plan and make recommendations to modify the LCAP based on analysis of data to
ensure alignment with student needs.

Indicators with Prompts

Broad-Based and Collaborative

A3.1. Indicator: The school’s broad-based, collaborative planning process is a continuous improvement
cycle that a) assesses data to determine student needs, b) collaboratively determines and implements
strategies and actions and c) monitors results.

A3.1. Prompt: Determine the effectiveness of the continuous school improvement planning process to
ensure that it is broad-based, collaborative and fosters the commitment of the stakeholders.

Findings Supporting Evidence

DVHS ensures that its Single Plan for Student Achievement (SPSA) | DVHS Staff Interviews
is annually revised as a result of a thorough analysis of student
achievement data as it relates to academic standards. State

assessment results, CELDT assessment results, pass/failure results, Single Plan for Student

GPA’s, graduation, attendance, and suspension rates are all taken Achievement

into consideration while determining direction for the development

of appropriate schoolwide instructional objectives and practices. BUHSD Priorities

While the SPSA revision process involves representatives from Regular Staff Meetings

multiple stakeholder groups, a relatively small group of people

actually participate in the process itself, due to the size of the school,

staff and student body. Colleague to Colleague
Collaboration

The school utilizes full staff development days as well as entire staff
and individual meetings to analyze and disaggregate student
achievement data in order to develop and/or revise school goals and
strategies that promote all students achieving academic standards.

These goals and strategies change as there is a transition of students
throughout the year.

Areas of academic focus are discussed and updated, if necessary, as
determined by the school staff as a whole or based on new
district/state/national priorities or changes based on the needs of
students.

Yearly district priorities are discussed, developed, and implemented
in school site plans
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Single School Plan for Student Achievement Correlated to Student Learning

A3.2. Indicator: The school’s Single Plan for Student Achievement (SPSA) is directly correlated to and
driven by the analysis of student achievement data.

A3.2. Prompt: How do staff ensure that the analysis of student achievement of the critical learner and
college- and career-readiness needs, schoolwide learner outcomes, and academic and career-readiness
standards are incorporated into the SPSA and impact the development, implementation, and monitoring of
the SPSA and the LCAP?

Findings Supporting Evidence

The school’s planning process attempts to involve all shareholders.
Feedback is gathered from staff meetings, parents, students, student
support teams, and District and site administration. These groups
have input into specific, but not all, sections of the plan. This
feedback is then presented to the SSC, who then uses the
information to make any necessary adjustment to the SPSA based on | SSC Minutes and Agenda
data analysis and level of accomplishment of the critical areas for
follow-up. Summaries of the accomplishment of the action plans
are presented to all shareholder groups throughout the school year as
well as being presented to the school board. The SSC has served as
the central body that has gathered information, ascertained progress,
and made any adjustments to the action plans. The SPSA is updated
annually based on data analysis, including student academic
achievement, graduation and attendance rates and feedback from all
shareholders.

Single Plan for Student
Achievement

Staff Actions/Accountability to Support Learning

A3.3. Indicator: The school leadership and staff demonstrate shared decision-making, responsibility, and
self-reflection on actions and accountability for implementing practices and programs that support student
learning.

A3.3. Prompt: Determine the effectiveness of the processes and procedures for involving staff in shared
decision-making, responsibility, and self-reflection on actions and accountability to support student learning

throughout all programs.

Findings Supporting Evidence

The instructional staff is actively involved in selecting courses to

offer at DVHS. DVHS Staff and Student
Interviews

The DVHS staff is consulted in determining the academic and

student engagement activities that are offered at DVHS. Student Recognition Assemblies

DVHS staff participates in the planning of student recognition Grading Period Master Schedules

activities throughout the year.

Staff Meeting agendas
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Internal Communication and Planning

A3.4. Indicator: The school has effective existing structures for internal communication, planning, and
resolving differences.

A3.4. Prompt: Evaluate the effectiveness of the existing structures for internal communication, planning,
and resolving differences among the staff or administration.

Findings Supporting Evidence

DVHS staff meets either individually or as a staff to discuss the
needs of the staff. These needs may be professional or personal in | DyVHS Principal Interview
nature.

BUHSD Superintendent Interview

DVHS Principal and BUHSD superintendent have open door access
for staff members to discuss their needs and/or differences with )
staff, parents or students DVHS Staff Interviews

Staff has union and district policy protocols which are followed BUHSD Board Policies

when the need arises.
BUHSD Employee Handbook
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A4. Staff: Qualified and Professional Development Criterion

A qualified staff facilitates achievement of the student academic standards and the schoolwide learner
outcomes through a system of preparation, induction, and ongoing professional development. There is a
systematic approach to continuous improvement through professional development based on student
performance data, student needs, and research.

Indicators with Prompts

Qualifications and Preparation of Staff

A4.1. Indicator: The school has procedures to ensure that staff members are qualified based on staff
background, training, and preparation.

A4.2. Prompt: Evaluate the procedures to ensure all staff members in all programs, including online
instruction, are qualified for their responsibilities based on employment policies and practices, staff
background, training, and preparation.

Findings Supporting Evidence

When the need to hire new personnel arises, a newspaper and/or Announcement/Flyers
online advertisement/flyer is created stating the qualifications,
credentials, and requirements needed for such position. . .
Applications are collected in the Human Resources Office. After EdJoin Website
the deadline to apply passes, the HR Manager gives the applications
to the administrator in charge of the position. BUHSD Hiring Procedure

The administrator screens the applications and picks the candidates
who meet the criteria. A panel of 3 people interview prospective
candidates and score their responses from one to five, with five
being the highest. The candidate with the highest score is
recommended for hire after their references have been verified. The | BUHSD Professional
candidate must also be Board-approved. Development Schedule

BUHSD Certificated Notice of
Employment

BUHSD Human Resources Department ensures all staff assignments
meet legal requirements.

DVHS principal ensures all teaching assignments meet legal and
professional requirements.

DVHS staff is provided with professional development opportunities
(ICOE, state/national conferences) to better prepare them for any
assignment they are given.

Staff Assignment and Preparation

A4.2. Indicator: The school has a process to assign staff members and provide appropriate orientation for
all assignments, including online instruction and focused programs, to maximize the expertise of the staff
members in relation to impact on quality student learning.

A4.2. Prompt: Evaluate the process to assign staff members and provide an appropriate orientation
process, including online instruction and focused programs, to maximize the expertise of all staff members
in relation to impact on quality student learning.
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Findings

Supporting Evidence

With certificated staff, the site principal places teachers in the
appropriate subject area in which they are credentialed to teach.
However, the school may look beyond a teacher’s credential in
determining assignments. At times, a teacher may teach outside of
his or her subject area, with teacher consent and board approval.

New teachers are given a one-day orientation prior to the start of the
school year. New teachers are provided with information specific to
the school’s policies and procedures, primarily within a printed
teacher handbook that is updated annually. New teachers are also
paired with a veteran teacher for support.

Returning teachers who are given a new teaching assignment are not
necessarily provided with an orientation, but are provided with any
necessary materials and professional development for the new
assignment. Training for extra duty assignments, such as Credit
Recovery classes, are provided to teachers new to the assignment.

With respect to classified staff, the school does not provide them
with any type of formal orientation prior to commencing their duties
but a new hiree does meet with their assignment head and/or
principal of the school.

Site principal makes teaching assignments with the consultation of
the site counselor and instructors.

DVHS principal discusses course outcome expectations with course
instructors.

Master Schedule
Staff Handbook

Principal and/or Staff
Interviews

Human Resources Letters of
Consent

Defining and Understanding Practices/Relationships

A4.3. Indicator: The school implements a clear system to communicate administrator and faculty written
policies, charts, and handbooks that define responsibilities, operational practices, decision-making

processes, and relationships of leadership and staff.

A4.3. Prompt: Evaluate the system used to communicate administrator and faculty written policies, charts,
pacing guides and handbooks that define responsibilities, operational practices, decision-making
processes, and relationships of leadership and staff. Determine the degree of clarity and understanding of

these by administration and faculty.

Findings

Supporting Evidence

Staff members receive a staff handbook at the beginning of each
school year that contains the school’s policies and procedures
regarding grading, discipline, and similar issues. In addition, an
emergency procedures manual that outlines the procedures for
different emergencies is also distributed to staff.

Faculty Handbook

Emergency Procedures Manual
Job descriptions

Collective Bargaining Agreements
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Collective bargaining agreements for both certificated and classified
personnel outline some of the responsibilities of staff members. In
addition, these agreements also provide commentary regarding
administration-staff relationships, including the right of association
representatives to consult with administration with respect to certain
personnel policies.

The human resources department has job descriptions that are used
when it becomes necessary to fill a vacant assignment. These
descriptions outline the qualifications and job duties for a particular
position.

Site principal meets with staff as a group or individually to discuss
the operation of the site on a regular basis.

Staff Meeting Agenda

Support of Professional Development/Learning and Measurable Effect on Student Learning

A4.4. Indicator: The school effectively supports professional development/learning with time, personnel,
material, and fiscal resources to facilitate all students achieving the academic, college- and career-

readiness standards, and the schoolwide learner outcomes.

A4.4. Prompt: Determine the effectiveness of the professional development support, time and resources
to meet the needs. To what measurable effect have the professional development/ learning activities,

including coaching and mentoring, had on student learning.

Findings

Supporting Evidence

DVHS staff is provided the opportunity to participate in all district
sponsored professional development activities.

DVHS staff is provided the opportunity to attend professional
development that is specific to our student population.

Instructional staff is provided with CAASPP training to better
prepare in the use of interim and block assessments.

Site staff is provided with opportunity to participate in technology

based professional development such as Google Apps for Education.

BUHSD Professional
Development Schedule

BUHSD Testing Coordinator

GAFE Google Summits and
District Led Technology Training

Director of Curriculum Interview
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A4.5. Indicator: The school implements effective supervision and evaluation procedures in order to

promote professional growth of staff.

A4.5. Prompt: How effective are the school’s supervision and evaluation procedures?

Findings

Supporting Evidence

Evaluations focus on our goals to enhance student learning and
academic achievement. Assigned supervising administrators actively
observe all staff, offer suggestions to improve instruction, and
teaching strategies. Newly revised evaluation procedures allow the
staff member the opportunity to self-evaluate, and reflect for the
purpose of improving instruction.

Site principal performs both certificated and classified employee
evaluations as required by contracts.

Site principal meets with site staff to discuss instructional and non-
instructional recommendations for improvement.

Site Principal/Superintendent/Board classroom walk throughs

Certificated/Classified Employee
Contracts

Teacher Observations/
Evaluations

Teachers’ Personal Professional

Growth Documents
Staff Meeting Agenda

Site Principal and Staff Interviews

Non Evaluative Classroom Walk
Throughs
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A5. Resources Criterion

The human, material, physical, and financial resources are sufficient and utilized effectively and
appropriately in accordance with the legal intent of the program(s) and LCAP to support students in
accomplishing the academic standards, the college- and career-readiness standards, and the schoolwide
learner outcomes.

Indicators with Prompts

Allocation Decisions and Their Impact

A5.1. Indicator: There is a relationship between the decisions about resource allocations, the school’s
vision, mission, the schoolwide learner outcomes, the critical learner needs, the district's LCAP and the
Single Plan for Student Achievement (SPSA), the academic standards, and the college- and career-
readiness standards. The school leadership and staff are involved in the resource allocation decisions.

A5.1. Prompt: Evaluate the extent to which the resources are allocated to meet the school’s vision, mission,
the schoolwide learner outcomes, the critical learner needs, the student needs identified in the district LCAP
and the SPSA, the academic standards, and the college- and career-readiness standards. Determine the
extent to which leadership and staff are involved in the resource allocation decisions. What impact has the
process for the allocation of resources made on student learning?

Findings Supporting Evidence

Categorical funds are allocated to school sites (less indirect costs)
based on each school’s annual CBEDS enrollment, so decisions
related to allocation of funds are made at the discretion of the site
administrators with input from site-level personnel. Some programs
are co-funded with categorical funds from multiple sources. District
expenditures are being scrutinized to ensure they meet compliance
requirements. The adopted budget aligns with expenditures as
described in the LCAP and the Single Plan for Student Achievement
(SPSA).

BUHSD LCAP

DVHS Single Plan for Student
Achievement

DVHS College and Career
Readiness Center

Categorical funding expenditures
Site critical needs and goals are aligned to district priorities and

priorities set forth in the district LCAP.

The Single Plan for Student Achievement is continuously being
updated to address current site achievement goals.

Resources are being allocated to DVHS to continue to improve it’s

School Site Council Minutes

District Adoption Cycle

Funds/Licenses for supplemental

’ web based interventions.
College and Career Readiness Program.

Site staff are actively involved in the expenditure decisions
concerning DVHS through staff meetings and School Site Council.

Practices

A5.2. Indicator: There are processes operating in relationship to district practices for developing an annual
budget, conducting an annual audit, and at all times conducting quality business and accounting practices.

A5.2. Prompt: Evaluate the effectiveness of the school’'s processes in relationship to district practices for
developing an annual budget, conducting an annual audit, and at all times conducting quality business and
accounting practices, including protections against mishandling of institutional funds. (Note: Some of this
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Findings

Supporting Evidence

Each year, the Chief Business Officer from the District Business
Office, develops a budget for the year, allocating the monetary
resources in accordance to the recommendations provided by the site
principal and staff and based on student need and school-wide
goals. Categorical and discretionary funds are each outlined in a
separate budget. The School Site Council approves the budget and
any other related categorical expenditures.

An annual audit is conducted. The audit is performed to obtain
reasonable assurance about whether the financial statements are free
of material misstatement and includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial
statements and includes assessing the accounting principles used and
the significant estimates made by management, as well as evaluating
the overall financial statement presentation.

The District also has procedures and controls in place to ensure that
all expenditures funded by federal programs have the proper
documentation on file to support the allocation of federal sources.

The annual budget for DVHS is approved by the superintendent and
school board.

District CBO Interview
Financial Site Budgets
BUHSD Superintendent Interview

Purchase Order Procedures

Facilities

A5.3. Indicator: The school’s facilities are adequate to meet the students’ learning needs, support the
educational program (i.e., accomplish the vision, mission, and the schoolwide learner outcomes) and are

safe, functional, and well-maintained.

A5.3. Prompt: Determine the extent to which the facilities enable the school to maintain a learning
environment to meet the educational health and safety needs of students.

Findings

Supporting Evidence

The school’s technology facilities have undergone recent upgrades
to better meet the needs of the students. With the implementation of
a new technology plan and the implementation of Google Apps for
Education district-wide, staff is encouraged to apply technology-
based resources to enhance curriculum and instruction.

All DVHS classrooms are connected to the district network and
have access to wireless, with four teachers having and using
classroom sets of chromebooks almost daily.. In addition, there are
two site computer labs. The school’s mission to provide a safe
environment for learning is addressed in the school safety plan.

DVHS has undergone a beautification process which has converted
the campus into a warm, welcoming and safer environment.

Technology Plan

Safety Plan

GAFE Plan

Site Walk Around

New Desks in All Classrooms
Campus Landscaping
Campus Supervisor

New Lighting in Classrooms
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Instructional Materials and Equipment

A5.4. Indicator: The policies and procedures for acquiring and maintaining adequate instructional materials
and equipment, such as textbooks, other printed materials, audio-visual, support technology, manipulatives,
and laboratory materials are effective.

A5.4. Prompt: Evaluate the effectiveness of the policies and procedures for acquiring and maintaining
adequate instructional materials and equipment, such as technology tools and software, the support
systems for technology, software, textbooks, other printed materials, library media resources,
manipulatives, and laboratory materials for instruction including online.

Findings Supporting Evidence

DVHS currently has 125 chromebooks available in five charging Chromebook Carts
charts along with two full computer labs. The two district full time
computer technicians come to DVHS when necessary to repair

equipment and/or train staff. Computer Labs
Textbooks and technological needs are usually evaluated and Interviews with Site Personnel
selected during adoption periods by school consensus. DVHS
participates in textbook adoption cycles along with BUHS. DVHS | [,ctructional Materials and
also utilizes other textbooks which are solely used to raise student Classroom Visitations

achievement at DVHS.

. e . : . .. illi A li
The site principal and instructional/support staff discuss additional Williams Act Compliance

instructional and counseling materials to be utilized. Purchases of
additional instructional/counseling materials is a site based decision | Google Apps For Education
and is aligned to district and site priorities.

Book Depository
New Curriculum

Supplemental Instructional
Materials

Well-Qualified Staff

A5.5. Indicator: Resources are available to enable the hiring, nurturing, and ongoing professional
development of a well-qualified staff for all programs such as online instruction and college and career.

A5.5. Prompt: Determine if the resources are available to hire, nurture, and provide ongoing professional
development for a well-qualified staff. Include specifics if online, 1B, and/or college and career preparation

programs are in place.

Findings Supporting Evidence

Brawley Union High School District provides ongoing professional | BUHSD Professional
development in curriculum, instruction and assessments as aligned Development Schedule
to District goals to improve student achievement.

CTE Training Schedule
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District administrators are encouraged to participate in leadership BUHSD Budget
training and ongoing professional development in transitioning to
CCSS provided through the Imperial County Office of Education. CTE Grant

DVHS staff participate in BTSA, Student-Teaching, and are
provided support through mentor teachers. The District sets aside
appropriate funds for professional development.

SSC Agenda

ICOE Trainers
Professional Development funding is made available for Career
Technical Education course instructors to align and implement
standards in their courses.

Funds are made available if additional instructional staff is
necessary.

Long-Range Planning

A5.6. Indicator: The district and school’s processes for regularly and effectively aligning the Local Control
Accountability Plan (LCAP) with site resource decisions ensures the continual availability and coordination
of appropriate funds to support students’ achievement of the critical learner needs, the academic standards,
college- and career-readiness standards, and the schoolwide learner outcomes.

A5.6. Prompt: Evaluate the effectiveness of these processes.

Findings Supporting Evidence

Several processes are in place to ensure proper placement and long | 504 Forms
range planning to support students. They include Academic
Intervention parent meetings, Section 504 plans, and IEP’s for

- . IEP Forms

review and proper placement. Instructor recommendations for

proper placement in core classes, as well as CELDT results are used

for proper placement of students. Professional Development
Schedule

Currently, the focus is on developing 21* Century Skills for all
students in all courses, with particular emphasis on writing, BUHSD LCAP
informational and expository text, and speech. These skills are
addressed in our Student Learner Outcomes, critical learner needs
and the CCSS. A significant amount of resources is allocated
toward PD in these areas.

Master Schedule

Flexibility in creating and modifying courses based on student need.
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ACS WASC Category A. Organization: Vision and Purpose,
Governance, Leadership, Staff, and Resources:
Summary, Strengths, and Growth Needs

Review all the findings and supporting evidence and summarize the degree to which the criteria in
Category A are being met.

Include comments about the degree to which these criteria impact the school’s ability to address
one or more of the identified critical learner needs (Chapter lll).

Summary (including comments about the critical learner needs)

The vision, mission and expected learner outcomes have been modified to address the current purpose and
needs of DVHS and are readily accessible through the school website, the Single Plan for Student
Achievement and in every room at DVHS. The vision, mission and outcomes were modified with
stakeholders input and with the intent of addressing our changing curriculum and needs of our clientele.
The BUHSD governing board and district administration are very supportive and attempt to be present at
all DVHS activities. The governing board and District administration are kept abreast of DVHS through
board meeting presentations done by the staff and DVHS student board representative. The governing
board and district administration are always responsive to our needs and requests.

Throughout the year the DVHS staff meets and collaborates with the comprehensive high school staff
during professional development days. This collaboration includes reviewing District goals for the school
year and the dissemination of the prior District/school year’s data. The DVHS staff also meets
throughout the school year to discuss, plan and implement the schoolwide goals that are to be addressed
in relation to the specific needs of our data and student needs. The schoolwide goals are in line with
priorities set forth by the District LCAP. Input on schoolwide goals and activities is solicited from all
stakeholders but minimal input is provided from outside school and District personnel.

The DVHS staff is fully credentialed, well qualified in their areas of instruction and very stable, all
teachers except one have been at DVHS more than 10 years. The staff works well together planning for
the success and future long term goals of the school. The District provides full financial support for all
educational resources, deemed necessary by the staff.
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Prioritize the strengths and areas for growth for Category A.

Category A: Organization: Vision and Purpose, Governance, Leadership, Staff, and Resources:
Areas of Strength

Board and school policies and procedures are clear, much is available online and compliant with
applicable laws.

Strong support and oversight of DVHS by District Superintendent and Board of Trustees

DVHS facilities are adequate, functional, and generally well-maintained,

DVHS has adequate technology and support

Significant resources are devoted to PD to increase student academic achievement

Stability and experience of instructional staff

High level of communication and collaboration between staff and administration

Mission and Vision alignment to the purpose and goals of school and District

Adequate resources, in and out of the classroom, provided to DVHS

Category A: Organization: Vision and Purpose, Governance, Leadership and Staff, and
Resources: Areas of Growth

Develop processes and/or procedures to improve the understanding and involvement of students,
parents and other stakeholders in the governance of the school.

Maintain ongoing professional development for staff within their specific areas of curricular
expertise and focused on our student population, along with the means to measure the
effectiveness of the professional development.

Develop communication system to promote understanding of DVHS to community

School personnel participation and input on District LCAP process
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Category B: Standards-based Student Learning: Curriculum

B1. Rigorous and Relevant Standards-Based Curriculum Criterion

All students participate in a rigorous, relevant, and coherent standards-based curriculum that supports the
achievement of the academic standards, the college- and career-readiness standards, and the schoolwide
learner outcomes. Through standards-based learning (what is taught and how it is taught), these are
accomplished.

Indicators with Prompts

Current Educational Research and Thinking

B1.1. Indicator: The school uses current educational research related to maintain a viable, meaningful
instructional program that prepares students for college, career, and life.

B1.2. Prompt: Evaluate how effective the school uses current educational research related to the curricular
areas to maintain a viable, meaningful instructional program for students.

Findings Supporting Evidence

Desert Valley High School is committed to using current Professional Development
educational research to develop a meaningful instructional program | Schedule

for all students. The instructional staff is transitioning to Common
Core State Standards with the assistance of outside professionals
bringing research-based strategies to the district as a whole in
professional development.

Journals

Attendance Records of
DVHS staff has participated in professional development provided | Professional Development
by PIVOT Learning, up to and including the 2015-16 school year
and by the Imperial County Office of Education during the current
2016-17 school year. These professional development opportunities
have been provided to all content area teachers.

DVHS staff has also participated in technology based professional
development activities provided by the national EdTech team, the
Imperial County Office of Education and district personnel.

Academic and College- and Career-Readiness Standards for Each Area

B1.2. Indicator: The school has defined academic standards and college- and career-readiness standards
for each subject area, course, and/or program.

B1.2. Prompt: Determine the extent to which there are defined academic standards and college- and
career-readiness standards for each subject area, course, and/or program that meet state or
national/international standards and, where applicable, expectations within courses that meet the UC “a-g”
requirements. (This includes examination of the annual submission of course syllabus approval to UC for
all AP courses. Verify that the facility requirements for "wet labs" are met for all lab science courses.)

Findings Supporting Evidence

DVHS is in the initial stages of implementing the new book English and Math Pacing Guides
adoptions in English and math. Lesson plans with the new common | and Block Assessments.

core standards are being developed and implemented in these
courses. DVHS students participate in district CTE/ROP courses
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where the new career readiness standards are being implemented. Pearson ELA Curriculum

DVHS is in the process of researching the procedure needed to
become A-G certified.

Congruence

B1.3. Indicator: There is congruence between the actual concepts and skills taught, the academic
standards, the college- and career-readiness standards, and the schoolwide learner outcomes.

B1.3. Prompt: Evaluate the extent to which there is congruence or consistency between the actual
concepts and skills taught, the academic standards, the college- and career-readiness standards, and the
schoolwide learner outcomes.

Findings Supporting Evidence

Time limitations (decreased hours of instruction at alternative Classroom Observation
education) require a decrease in breadth of mathematical topics
considered; however, the topics are selected with an eye to college
and career applicability and are part of the established statewide
mathematical standards. Probability, systems of linear equations,
quadratic equations, and ratio, proportion and percentage, are typical
math topics. Additionally, DVHS strives to instruct these topics
inasmuch as possible.

Integration Among Disciplines

B1.4. Indicator: There is integration and alignment among academic and career technical disciplines at
the school and where applicable, integration of outsourced curriculum into the program so that curricular
integrity, reliability, and security are maintained.

B1.4. Prompt: Evaluate to what extent is there integration among disciplines and where applicable,
integration of outsourced curriculum into the program so that curricular integrity, reliability, and security are
maintained.

Findings Supporting Evidence

Senior Portfolios projects (written and presentation) are completed Senior Portfolios
across several disciplines with each taking on a different aspect of

the portfolio. Classroom Observations

Big History Project collaboration between Science and History
classes, was started in the 2016- 2017 school year.
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Articulation and Follow-up Studies

B1.5. Indicator: The school articulates regularly with feeder schools, local colleges and universities, and
technical schools. The school uses follow-up studies of graduates and others to learn about the
effectiveness of the curricular program.

B1.5. Prompt: Determine the extent to which the school articulates curricular programs and expectations
with its feeder schools, local colleges and universities, and technical schools. Explain how the school uses

follow-up studies of graduates and others to learn about the effectiveness of the curricular program.

Findings Supporting Evidence
Parent conferences are held for every student that transfers from District Transfer Form
BUHS to DVHS where academic, attendance and behavioral

expectations are discussed. ROP Survey

DVHS students participate in the district’s higher education week

UTI, Spartan Coll
presented by the Imperial County Office of Education. > partan L.otege

CET Broch
During the current year DVHS has started to solicit formal survey rochures

information from former students for the purpose of examining our ' . '
programs. Before this year information was gathered on an informal | Transcript Verifications
basis through conversations with former students.

DVHS staff articulates informally with the comprehensive high
school, however no articulation exists with the local community
college. Staff members from the local community college come to
Desert Valley to assist DVHS students with registration and
financial aid. At various times throughout the year different trade
schools will send representatives to speak to our students regarding
the types of education they have to offer.
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B2. Access to Curriculum Criterion

All students have equal access to the school’s entire program and are provided assistance with a personal
learning plan to meet the requirements of graduation and are prepared for the pursuit of their academic,
personal, and career goals.

Indicators with Prompts

Variety of Programs — Full Range of Choices

B2.1. Indicator: All students are able to make appropriate choices and pursue a full range of realistic
college and career and/or other educational options. The school provides for career exploration, preparation
for postsecondary education, and pre-technical training for all students.

B2.1. Prompt: Evaluate the effectiveness of the processes to allow all students to make appropriate
choices and pursue a full range of realistic college and career and/or other educational options. Discuss
how the school ensures effective opportunities for career exploration, preparation for postsecondary
education, and pre-technical training for all students.

Findings Supporting Evidence

Transcript evaluations are conducted and shared with students every | Graduation Checklist
grading period to insure students are taking required courses for

graduation. DVHS Counselor

The DVHS counselor meets with every student and his/her parents
or guardians to discuss educational opportunities and postsecondary

preparation and technical training throughout students’ time at
DVHS. COPSystem Online Assessment

ROP Course Descriptions

Students can enroll in a number of ROP/CTE courses which explore | Odysseyware CTE Courses
a variety of careers, ranging from the agriculture industry, to
criminal justice, to nursing to construction and landscaping. Career Day Schedules

Students are exposed to university opportunities and information
through a Career Day every two years and College & Career Fairs
during their junior and senior years.

Beginning with the 2015-16 school year students complete the
COPSystem Interest/Skills/Value Inventories which provides career
research for them.

Students have access to the Odysseyware, the district’s credit
recovery program, which offers over 50 CTE elective classes.

Accessibility of All Students to Curriculum

B2.2. Indicator: A rigorous, relevant, and coherent curriculum that includes real world applications is
accessible to all students through all courses/programs offered.

B2.2. Prompt: Evaluate students’ access to a rigorous, relevant, and coherent curriculum across all
programs that includes real world applications. To what extent do the instructional practices of teachers
and other activities facilitate access and success for all students?
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Findings

Supporting Evidence

Students have access to all courses at DVHS. Enrollment depends
on which courses must repeated due to failure in previous years and
which courses are required for graduation.

Elective and ROP courses provide real-world applications for
students such as speech, nursing, construction, graphic design,
landscaping and computer information systems.

Scholastic magazines expose students to real world experiences
while engaging informational text

Scholastic Magazines
Master Schedules
ROP Course Descriptions

Student Recognition Awards

Student-Parent-Staff Collaboration

B2.3. Indicator: Parents, students, and staff collaborate in developing and monitoring a student’s personal
learning plan and their college and career and/or other educational goals. (This includes the evaluation of

whether online instruction matches the student’s learning style.)

B2.3. Prompt: Evaluate to what extent parents, students, and staff collaborate in developing, monitoring,
and revising a student’s personal learning plan and their college and career and/or other educational goals.

Findings

Supporting Evidence

Counselor/Parent/Student conferences on student academic status

Aeries Parent portal is used for monitoring grades and graduation
status and is available to parents and students 24/7.

Instructional staff monitors student enrollment in courses and assists
in determining if students are in the right class.

Counselor/Parents/Student review and go over graduation check list
on a regular basis.

Aeries.Net Student Database

Graduation Checklist
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Post High School Transitions

B2.4. Indicator: The school implements strategies and programs to facilitate transitions to college, career,
and other postsecondary high school options and regularly evaluates their effectiveness.

B2.4. Prompt: Evaluate the effectiveness of the strategies and programs to facilitate transitions to college,
career, and other postsecondary high school options.

Findings Supporting Evidence

Site counselor meets with students to discuss post-secondary plans IVC Financial Aid Technicians
and advises the students accordingly. Interview

Local community college personnel visits seniors at DVHS to assist | [VC Admissions Counselors
the with placement exams, provide orientation and assist in
completing the FAFSA.

Interview

. . ) Spartan College Presentations
Trade school recruitment presentations are provided to students,

. .. e . . UTI Presentations
along with opportunities for individual discussion.

The ASVAB is provided on the DVHS campus on a yearly basis, IVROP Job Readiness Certificates

along with opportunities for individual discussions with recruiters.
One Stop Workshops Posting

Students participate in a College and Career day at the local
community college on a yearly basis. DVHS Bulletin
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ACS WASC Category B. Standards-based Student Learning:
Curriculum
Summary, Strengths, and Growth Needs

Review all the findings and supporting evidence and summarize the degree to which the criteria in
Category B are being met.

Include comments about the degree to which these criteria impact the school’s ability to address
one or more of the identified critical learner needs (Chapter lil).

Summary (including comments about the critical learner needs)

Curriculum is an ongoing development priority at DVHS. Each course curriculum has been
effective in addressing the schoolwide learner outcomes in the past, but moving forward they
must now also address the change to a Common Core State Standards based curriculum.
Additionally we must create a specific College and Career Readiness curriculum.

DVHS staff is participating in professional development opportunities and are working on
methods of application of new curriculum to our diverse clientele. All students have access to
courses at DVHS which include those they may need repeat for graduation and electives that are
focused on developing career readiness skills. Enrollment in courses is based upon a graduation
checklist that is developed for each student by the site counselor.

There is a need for developing a courses with specific postsecondary preparedness curriculum
however, up to this point our focus has been addressing the CCSS in our courses and assuring
relevance and rigor in our core classes. We have a need to incorporate college and career
readiness lessons in all disciplines until an actual course is created.

Prioritize the strengths and areas for growth for Category B.

Category B: Standards-based Student Learning: Curriculum: Areas of Strength

Professional Development opportunities for DVHS staff

6 week grading schedule flexibility of adjusting courses throughout the school year
Courses available to any student when needed

Instructional staff willingness to adjust curriculum to the needs of our diverse and
changing student population

e Graduation checklist for all students
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Category B: Standards-based Student Learning: Curriculum: Areas of Growth

Increase understanding of relationship between academic and career readiness standards
Develop course pacing guides in all courses

Develop curriculum that addresses new CCSS and CR standards, yet assists students in
acquiring skills they have not developed prior to DVHS

Creation and implementation of a College and Career readiness course

61



Desert Valley High School

Category C: Standards-based Student Learning: Instruction
C1. Challenging and Relevant Learning Experiences Criterion

To achieve the academic standards, the college- and career-readiness standards, and the schoolwide
learner outcomes, all students are involved in challenging and relevant learning experiences.

Indicators with Prompts

Results of Student Observations and Examining Work

C1.1. Indicator: The students are involved in challenging and relevant work as evidenced by observations
of students working and the examination of student work.

C1.1. Prompt: Evaluate the degree to which all students are involved in challenging and relevant learning
to achieve the academic standards, the college- and career-readiness standards, and the schoolwide
learner outcomes. Include how observing students working and examining student work have informed this
understanding. Provide evidence on how the school has evaluated the degree of involvement of students
with diverse backgrounds and/or abilities and how the school has modified instruction based on these
findings.

Findings Supporting Evidence

Effective communicators, responsible individuals, self-directed Master Schedule
learners, and preparedness for future career choices are all
schoolwide learner outcomes from every teacher at DVHS. In an
effort to meet CCSS for each grading period, each teacher is
working on creating a pacing guide aligned with the CCSS and
modified from the BUHS framework. Teacher/Administration
Collaboration

Class Presentations and projects

Efforts are being made through professional development to train
teachers and administrators about the demands of the CCSS and 21 | Instructional Staff Collaboration
Century Skills.

Staff Interviews
DVHS teachers are working collaboratively with BUHS and

Imperial County Office of Education (ICOE) professional
development specialists to incorporate CCSS into the curriculum.

DVHS participated in the BUHSD writing program and is
committed to a school wide writing improvement program.

Student work is comprised of written work, projects, and traditional
assessments. In the ninth, tenth, and eleventh grade English courses
a new textbook adoption along with supplemental materials was
made and DVHS teachers are starting to use the technology and
materials this adoption provides.

Students in Social Science class as well as Speech class complete
projects, and conduct research for presentations.

DVHS Math classes use a non traditional form of instruction as the
students are required to work out their answers on the whiteboard
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collaborating with other students, in lieu of paper and pencil desk
work.

Science at DVHS is currently making a complete transformation in
curriculum, delivery and assessment. This is in response to two
events: 1) the change in standards with the implementation of the
NGSS and the change in assessments that are being piloted. 2) the
data has shown that the past “drill and kill” methods of the past have
become ineffective as grades and student effort have been a
significant concern over the last 3 years. Students have become
unengaged and the independent study method has lost its
effectiveness. We now have a collection of Science World
magazines to have more contemporary and expository evidence to
lead learning. Forensic Science has grown into a full 18 week
course instead of just a 6 week placeholder.

Special Education students receive core instruction in English, social
studies and math in a traditional classroom environment. They are
fully included in general education classes for other subjects, based
on their Individual Education Program (IEP) goals and placement.
Instruction is standards-based and utilizes curriculum materials from
the general education classes, supplemented with standards-based
materials at students’ achievement level. In all cases materials from
general education are utilized and adapted, with differentiated
instruction occurring with support from the teacher.

Through observation and evaluation of student work, teachers are
able to determine which students are being challenged and meeting
the SLOs, which students are struggling, and what adjustments
might need to be made, Whenever and wherever a teacher sees that a
student is not being successful, the counselor is notified and specific
interventions are immediately made to correct or help the student be
successful in the class.

Student Understanding of Learning Expectations

C1.2. Indicator: The students understand the standards/expected performance levels for each area of
study.

C1.2. Prompt: Examine and evaluate the extent to which students understand the standards/expected
performance levels that they must achieve to demonstrate proficiency.

Findings Supporting Evidence

This is an area where DVHS is a work in progress. In some classes | Professional Development
at the beginning of each grading period, students are provided with
a description of what is going to be addressed in the class. In some
courses, teachers help students to establish learning goals based on

class expectations. Throughout the year, some teachers state

Aeries.Net Student Database
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objectives as they begin lessons and units and review objectives
with students throughout each unit. In some instances rubrics and
examples of prior student work are provided to deliver expectations
on assignments. These strategies are consistent and are not done on
a schoolwide basis.

Some departments is working with ICOE creating pacing guides
along with their colleagues at the comprehensive high school. While
it is not feasible for DVHS to be working at the same pace as the
comprehensive high school, we want to be cognizant of the CCSSs
the District is building a framework around and our departments are
hoping to work within those same guidelines. Furthermore, our
Language Arts department has adopted the same basic curriculum
as the comprehensive high school adjusted to our 6 week grading
schedule.

With the creation of new pacing guides the staff is becoming more
familiar and hands on with the CCSSs being presented each 6 weeks
to the students. As the staff develops pacing guides they are able to
disseminate the purpose and the value of the CCSS with the students
and the students are beginning to understand the standards of
expected performance levels that they must achieve to demonstrate
proficiency. Pacing guide creation is in the beginning stages and is
not schoolwide. This is an area of focus and ongoing growth.

Desert Valley High School uses Aeries Student Information System,
an online grading and attendance program. It has a parent portal that
allows families access to students’ progress.

Differentiation of Instruction

C1.3. Indicator: The school’s instructional staff members differentiate instruction, including integrating
multimedia and technology, and evaluate its impact on student learning.

C1.3. Prompt: Determine how effectively instructional staff members differentiate instruction, such as
integrating multimedia and technology, to address student needs. Evaluate the impact of this on student
learning..

Findings Supporting Evidence

Differentiated instruction takes on many forms. These include Classroom Resources
presenters, review games, use of technology (including document
cameras, LCD projectors in all classrooms), clickers, whiteboards,
mathematical manipulatives, thinking maps, graphic organizers,

group and pair collaboration, group and individual responses, and
videos and oral presentations. Senior Portfolios

Classroom Observations

Due to the small size of our school DVHS staff is able to efficiently

64



Desert Valley High School

and effectively communicate with each other to determine if a
student is successful with one type of instruction over another. The
small class size and family like atmosphere allows for adjustments
to student instruction.

Students do not need to make an appointment to see their counselor
and the counselor can immediately share what accommodations or
modifications need to be made for student success.

The staff is aware that traditional forms of instruction have not been
successful for these students so we have worked hard to find ways to
incorporate technology and multimedia into as many lessons as
possible.

In English the adoption of the Pearson textbook series has provided
alternatives to non traditional forms of instruction because the
program has a large technological support system. English and
Social Studies also use Scholastic magazines such as Scope, and
UpFront which have online support activities as well, with
objectives, readings and assignments that are all aligned to the
CCSS.

In 2015-2016 DVHS committed the year to having the students
focus on public speaking skills. Every class encouraged the students
to stand up and speak at least once a week. The impact on improved
student speaking skills was noticed, not only by the students
themselves at the end of the year when they were more comfortable
speaking in public, but also by teachers at the comprehensive high
school when our students transferred back at the semester. Our
students also utilized their public speaking skills by leading our
awards ceremonies as the masters and mistresses of ceremonies in
front of almost one hundred parents, family members, school board
members, and students.

During 2016-2017, DVHS committed to offering a 4 week elective
class to producing an electronic portfolio, which in the past had been
a tangible notebook. Also, this year the students were required to
give a public presentation, which had been dropped last year due to
the emphasis on school wide public speaking.

Hands on Manipulatives

Awards Assemblies
Master Schedule
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C2. Student Engagement Criterion

All teachers use a variety of strategies and resources, including technology and experiences beyond the
textbook and the classroom that actively engage students, emphasize higher order thinking skills, and help
them succeed at high levels.

Indicators with Prompts

Current Knowledge

C2.1. Indicator: Teachers are current in the instructional content taught and research-based instructional
methodology, including the integrated use of multimedia and technology.

C2.1. Prompt: Evaluate the extent to which teachers effectively use a variety of strategies including
multimedia and other technology in the delivery of the curriculum.

Findings Supporting Evidence

The use of technology and multimedia for instruction is widespread | Google Apps for Education
at Desert Valley High School. Technological tools are used to
engage students and to further develop higher order thinking skills.
All classrooms have internet access and LCD projectors to present
lessons.

Google Classroom

Classroom Resources

DVHS instructors make use of various audio and visual technologies
to serve the needs of our diverse student population. Instructors use | Classroom Observations
online videos and document cameras (like ELMO) during

mstruction. Rocket Projects

Students are allowed to demonstrate mastery of concepts in several
non traditional ways. Students are encouraged to create graphic
organizers, powerpoint presentations, speeches, or projects to
demonstrate mastery of a concept or concepts.

Discussion questions are created to evoke critical thinking skills and
establish a relevance for learning

Teachers as Coaches
C2.2. Indicator: Teachers facilitate learning as coaches to engage all students.

C2.2. Prompt: Evaluate and comment on the extent to which teachers use coaching strategies to facilitate
learning for all students. Provide examples such as equitable questioning strategies, guided and
independent practice, project-based learning, and other non-didactic techniques to engage students in their
own learning.

Findings Supporting Evidence

The DVHS instructional staff is able to incorporate coaching Senior Portfolios
strategies to facilitate learning for all students due to flexible
scheduling, smaller class sizes, and extended advisory period
allowing students time for tutoring. Project based learning can be
observed in most courses. All teachers use equitable questioning

Google Slide Presentations
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strategies taking into consideration taking the diverse socio- Fine Arts Projects
economic and cultural backgrounds of our students. Non-didactic
techniques are frequently implemented to reteach lessons or to

. History Project
create new lessons to share with peers. story Frojec

Classroom Speeches

Examination of Student Work

C2.3. Indicator: Students demonstrate that they can apply acquired knowledge and skills at higher
cognitive levels to extend learning opportunities.

C2.3. Prompt: Evaluate the extent to which students demonstrate a) that they are able to organize, access
and apply knowledge they already have acquired; b) that they have the academic tools to gather and create
knowledge and c) that they have opportunities to use these tools to research, inquire, discover, and invent
knowledge on their own and communicate this.

Findings Supporting Evidence

Students have access to the internet and have the opportunity to Google Chromebooks
gather information from primary sources to complete research
projects and integrate findings into various formats for class

. Scholastic Magazines
projects.

. ) ) . Graphic Organizers
Students made presentations, written and/or verbal, with this P &

acquired knowledge in classes.
Classroom Observations

Odysseyware Projects

C2.4. Indicator: Students demonstrate higher level thinking and problem solving skills within a variety of
instructional settings.

C2.4. Prompt: Evaluate and provide evidence on how well the representative samples of student work
demonstrate that students are able to think, reason, and problem solve in group and individual activities,
projects, discussions and debates, and inquiries related to investigation.

Findings Supporting Evidence

Samples of student work created are digital student portfolios, Senior Portfolios
student folders, work posted on bulletin boards, projects displayed in
classrooms such as rockets, ceramics, art, posters, forensics and
work stored in student Google accounts can be used as evidence that
students at DVHS are able to think, reason and problem solve.

Art, Aviation Science, Forensics
Projects

C2.5. Indicator: Students use technology to support their learning.

C2.5. Prompt: Evaluate the extent to which representative samples of student work demonstrate that
students use technology to assist them in achieving the academic standards and the schoolwide learner

outcomes..
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Findings Supporting Evidence

Students at DVHS successfully turn in assignments using Google Google Accounts
classroom in core and elective classes. Students have school email
accounts and are encouraged to communicate with teachers and their
counselor through this medium. Students use Chromebooks and
desktops during core, elective and after school tutoring classes to
achieve academic standards, career readiness and school wide Chromebook Carts
learner outcomes.

Computer Labs

Odysseyware Software

C2.6. Indicator: Students use a variety of materials and resources beyond the textbook.

C2.6. Prompt: Evaluate the extent to which representative samples of student work demonstrate student
use of materials and resources beyond the textbook; availability of and opportunities to access data-based,
original source documents and computer information networks; and experiences, activities and resources
which link students to the real world.

Findings Supporting Evidence

Students use News ELA informational text with current news Digital Portfolios
stories, UpFront, Scholastic Scope, Scholastic Science, Writing 3D,
all aligned to CCSS. Students have digital portfolios, school
assigned individual emails, Google classroom to communicate with
staff, access to Aeries, and a Public Speaking class.

Student Email Accounts

Aeries Portals

Students utilize chromebooks, desktops and digital cameras to
complete assignments. Google Classroom

Scholastic Magazines

Real World Experiences
C2.7. Indicator: All students have access to and are engaged in career preparation activities.

C2.7. Prompt: Evaluate the degree of and the effectiveness of student access to career awareness,
exploration and preparation that may include such activities such as job shadowing, internships,
apprenticeship programs, regional occupational programs, career academy programs, on-the-job training
programs, community projects and other real world experiences that have postsecondary implications.

Findings Supporting Evidence

COPSystem, Career Locker, Student Digital Portfolio, [IVROP, On | Job Placement
the job training, One Stop training, Workability program through
IVROP, Career Day, Job Corps., College and University Day
sponsored by IVC, Transition Fair for SPED students, Applied
Sciences Fair, resume creation, mock interviews.

College and University Day

Completed Resumes

Students enroll in ROP courses that are all focused on career ‘ . .
preparation such as Nursing, Construction, Graphic Design, Office Senior Portfolio Presentations
Occupations and Welding.

ROP Course List
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ACS WASC Category C. Standards-based Student Learning:
Instruction: Summary, Strengths, and Growth Needs

Review all the findings and supporting evidence and summarize the degree to which the criteria in
Category C are being met.

Include comments about the degree to which these criteria impact the school’s ability to address
one or more of the identified critical learner needs (Chapter lil).

Summary (including comments about the critical learner needs)

DVHS is updating curriculum in its courses that is rigorous, and relevant. BUHSD’s
commitment to providing professional development opportunities for all departments has begun
aiding in the increase of student engagement and academic success. DVHS instructors
incorporate a wide variety of instructional practices that not only assist the students in
developing the academic skills that they are lacking while also challenging them with relevant
learning experiences. This commitment to updating the curriculum is a critical need to ensure
that the students receive relevant learning experiences that best prepare them for their
postsecondary opportunities. Another area of need is the students understanding the academic
expectations of each course through a course syllabus and/or pacing guide. There is however, a
wide variety of differential instruction happening at DVHS which is good due to the diversity of
the student population.

Professional development activities provided to the staff have resulted in the use of a variety of
instructional techniques and materials beyond the textbook. Some techniques utilized by the
staff at DVHS include digital portfolios, oral presentations, student collaborative work, multiple
students completing assignments at the whiteboard, and Google Classroom. DVHS also
incorporates technology in the day to day instruction and learning process with the use of LCD
projectors, docucams, computer labs and classroom chromebooks. Significant technology usage
has required the implementation of Google Apps for Education. GAFE affords every student an
email address, a cloud based drive to use for storage and a wide variety of apps, including
Google Sites which are use to create portfolios.

Utilizing the combination of a variety of instructional strategies and a high use of technology has
allowed the instructional staff at times to become coaches in their classrooms, thus increasing
student engagement and achievement.
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Prioritize the strengths and areas for growth for Category C.

Category C: Standards-based Student Learning: Instruction: Areas of Strength

High use of projects, presentations and technology.

Differentiated instruction in all departments, providing students with real world
experiences

Staff is given the flexibility to deviate from traditional curriculum and incorporate current
events into lessons to help students become aware of what is happening outside of the
classroom.

Teachers are moving away from teacher centered direct instruction to a coaching role
with students becoming more self motivated learners.

Professional Development activities

Category C: Standards-based Student Learning: Instruction: Areas of Growth

Increase student understanding of learning expectations.

Increase rigor of curriculum in all content areas.

Increase implementation of career readiness standards in all content areas

Motivating students to become actively involved in their education and preparedness for
their postsecondary opportunities.

Continue increasing the use of technology in all courses
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Category D: Standards-based Student Learning: Assessment and
Accountability

D1. Using Assessment to Analyze Monitoring and Report Student Progress
Criterion

The school staff uses a professionally acceptable assessment process to collect, disaggregate, analyze,
and report student performance data to the school staff, students, parents, and other stakeholders.

Indicators with Prompts

Professionally Acceptable Assessment Process

D1.1. Indicator: The school uses effective assessment processes to collect, disaggregate, and analyze
student performance data.

D1.1. Prompt: Evaluate the effectiveness of the school’'s assessment processes. This would include the
collection of data from state, national and local sources; the disaggregation of data for ethnic groups,
socioeconomic status, and students with disabilities; and the analysis of performance that provides
feedback as to how students are meeting the expectations of the academic standards (including Common
Core) and the schoolwide learner outcomes.

Findings Supporting Evidence

Due to single teacher departments the use of common assessments is | Benchmark Assessment
very limited. District benchmark assessments have also not been Professional Development
used at DVHS in the past but they will begin being incorporated in
the 2016-17 school year. During the last couple of years as a

graduation requirement CAHSEE results were used to develop Past Test Data
CAHSEE exam preparation courses.
CAASPP results are now being utilized in the development of Acries Gradebook

courses at DVHS.

Illuminate Data System and Aeries Analytics are available for
DVHS teachers to utilize for collecting and dissecting student data
but are not currently being used.

Some teachers use projects as a form of assessment. Students may
create a video, powerpoint, research project or presentation. The
students like to connect their learning to the real world.

Monitoring and Reporting Student Progress

D1.2. Indicator: The school informs and creates understanding through effective processes in order to
keep district, board, parents, and the business and industry community informed about student progress
toward achieving the academic standards, the college- and career-readiness standards, and the
schoolwide learner outcomes.

D1.2. Prompt: Evaluate the effectiveness of the processes that inform and create understanding of the
appropriate stakeholders (governing board members, teachers, students, parents, business/industry
community) about student achievement of the academic standards, the college- and career-readiness
standards, and the schoolwide learner outcomes.
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Findings

Supporting Evidence

District and school staff make every effort to be responsive to
parents and families, provide information and resources, and be part
of decision-making. Information is provided to parents and families
via electronic media, including the Aeries Parent Portal and school
and District websites, telephone calls, and informational notices.
Efforts continue to provide information in a timely manner.

Parent conferences and meetings provide a forum for parents to be
part of the decision-making process on a limited basis. This
involvement is from the initial transfer meeting where a student
academic status is determined to Senior year parent status reports.
Site administration assumes the major role in making decisions
about the instructional/counseling programs and budget decisions,
with input from teachers, our counselor and input from a limited
number of parents.

DVHS holds an annual “Open House” event where parents, students
and teachers can discuss course expectations. DVHS provides
report cards and updated transcripts after every 6 week grading
period.

DVHS staff attempts to do parent surveys several times a year in
English and Spanish via telephone, paper response or utilizing
technology-based strategies such as Google Forms but parent
response is very limited.

Data is presented to the school board and general public at board
meeting several times a year which review student achievement and
DVHS non instructional goals such as graduation, transfer, truancy
and attendance rates.

Aeries.Net

Open House

School Board Reports

Parent Conference Calendar
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Desert Valley High School

D1.3. Indicator: The school has an effective system to determine and monitor all students’ growth and
progress toward meeting the academic standards, the college- and career-readiness standards, and the
schoolwide learner outcomes, including a sound basis upon which students’ grades are determined and

monitored.

D1.3. Prompt: Evaluate the effectiveness of the system used to determine and monitor the growth and
progress of all students toward meeting the academic standards, the college- and career-readiness
standards, and the schoolwide learner outcomes, including the basis for which students’ grades, their

growth, and performance levels are determined.

Findings

Supporting Evidence

All course grades at DVHS are performanced based and are
calculated based on the grading criteria set forth by each individual
teacher. Grades are recorded and monitored using the Aeries
Gradebook Program. The site principal and counselor have access
to all student demographic and academic information which is
updated in real time. Students and parents have access to the Aeries
Parent/Student portal which provides class grades, overall
transcripts and overall attendance data.

Other than for student grades and credits DVHS does not have an
all-encompassing system used to monitor the progress of all students
meeting our academic standards and newly written Student Learning
Outcomes but we have started working with the newly appointed
Director of Curriculum and Instruction to develop and implement
such a system.

Aeries Student Database

Report Cards and Transcripts

Director of Curriculum
Interview
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D2. Using Assessment to Monitor and Modify Learning in the Classroom
Criterion

Teachers employ a variety of appropriate formative and summative assessment strategies to evaluate
student learning. Students and teachers use these findings to modify the learning/teaching practices to
improve student learning.

Indicators with Prompts

Appropriate Assessment Strategies

D2.1. Indicator: Teachers consistently use appropriate formative and summative strategies to measure
student progress and guide classroom instruction.

D2.1. Prompt: Evaluate the effectiveness, the appropriateness and the frequency of the assessment
strategies, especially student work, based on the programmatic goals and standards to determine student
achievement.

Findings Supporting Evidence

Essays, portfolios, individual/group projects, thinking maps, oral Aeries.Net
presentations, interviews, self-assessments, and formal and informal
teacher assessments are some of the strategies used to measure
student progress. These assessment strategies also analyze the body
of knowledge mastered by each student.

IEPs

Staff Meetings
Teachers constantly monitor quizzes/tests, daily classwork, and
oral/written/listening projects to assess students’ growth and
performance. This information is collected and analyzed to further
assess the individual growth of each student. Student achievement
information is shared with students, counselors and parents.

Demonstration of Student Achievement

D2.2. Indicator: Teachers use the analysis of assessments to guide, modify and adjust curricular and
instructional approaches.

D2.2. Prompt: Examine the effectiveness of the processes used by professional staff to use formative and
summative assessments to guide, modify and adjust curricular and instructional approaches. This includes
how professional learning communities and subject matter teams collaborate to collect, analyze, and use
assessment data for the basis of curricular and instructional decisions.

Findings Supporting Evidence

DVHS has single teacher departments so individual subject SBAC Reports
collaboration is minimal but DVHS teachers collaborate across
subject matters. Collaboration is done on school-wide initiatives
such as writing and public speaking, along with discussions on
student performance and strategies to assist students in increasing
their academic and personal performance.

Grading Period Master Schedules

Essays, portfolios, individual/group projects, thinking maps, oral
presentations, interviews, self-assessments, and formal and informal
teacher assessments are some of the strategies used to measure
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student progress. These assessment strategies also analyze the body
of knowledge mastered by each student.

Teachers constantly monitor quizzes/tests, daily classwork, and
oral/written/listening projects to assess students’ growth and
performance. This information is collected and analyzed to further
assess the individual growth of each student. Student achievement
information is shared with students, counselors and parents.

Student Feedback

D2.3. Indicator: Student feedback is an important part of monitoring student and classroom progress over
time based on the academic standards, the college- and career-readiness standards, and the schoolwide
learner outcomes. Interviews and dialogue with representative students inform the degree to which learning
experiences are understood and relevant in preparing students for college, career, and life.

D2.3. Prompt: Using interviews and dialogue with students, evaluate the extent to which students
understand the expected level of performance based on the standards and the schoolwide learner
outcomes in relation to preparation for college, career, and life. Evaluate the effectiveness of the student-

teacher interaction and monitoring of student progress based on student feedback.

Findings

Supporting Evidence

Student interviews demonstrate that overall they are not familiar, or
very concerned, with what standards and/or learner outcomes are
being covered in their classes. Being in the position of having to
recuperate credits to graduate they are 100% concerned with passing
the class. Students understand that there is certain material that has
to be learned in each class but not what standards this material falls
under.

Students understand that there are certain tasks that they are
assigned that assist them in preparing for life after high school.
Mentioned were public speaking, writing, group work, creating
resumes, college orientations and guest speakers.

Student Interviews
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D3. Using Assessment to Monitor and Modify the Program Schoolwide

Criterion

The school, with the support of the district and community, has an assessment and monitoring system to
determine student progress toward achievement of the academic standards, the college- and career-
readiness standards, and the schoolwide learner outcomes. The system drives the school’s program to
continually improve and to allocate resources to effectively meet student needs.

Indicators with Prompts

Schoolwide Assessment and Monitoring Process

D3.1. Indicator: The following stakeholders are involved in the assessment and monitoring process of
student progress: district, board, staff, students, parents, and the business and industry community.

D3.1. Prompt: Evaluate the impact of stakeholder involvement in assessing and monitoring student
progress. Include district, board, staff, students, parents, and the business and industry community.

Findings

Supporting Evidence

The BUHSD Board’s focus continues to be student achievement
with accountability. The board regularly monitors the
district/school’s performance on state assessments, such as the
CAHSEE and CST passing rates, in the past, and currently the
CAASPP proficiency rates, and other district achievement priorities.
The District school board ensures that funds are allocated to DVHS
to meet appropriate areas of need.

Teachers monitor the progress of their own students and utilize the
information when collaborating with other teachers and the school
counselor. Teachers provide ongoing information to students in class
concerning student academic progress.

The DVHS counselor and principal regularly utilize academic
progress data from teachers and discuss it with students/parent
during conferences. These conferences are performed on a regular
basis.

The counselor also recommends students who are habitually truant
to the Student Attendance Review Board (SARB). SARB links
community members and Imperial County agencies students and
their families in need of assistance. Imperial County Behavioral
Health, Probation, and Social Services Departments as well as
Jmperial Valley Housing Authority, and Brawley Police
Department all participate.

Student academic progress is regularly monitored by both students
and parents via the Aeries Parent Portal. The DVHS counselor
makes every student set up an Aeries Portal account and provides
this information to parents. Academic progress discussions are
regularly initiated by information found on the Aeries Parent Portal.

Board Meeting Minutes

Board Policy

IEP meetings

Classroom Observations

Aeries Portal

Aeries Database Interventions

Possible Non-Grad Intervention
Plan

IVROP Landscaping,
Construction, Stage & Theater Job
Placements

SARB Sign In Sheets

SARB Calendar
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Some community businesses and industry are actively involved in
the monitoring process due to students who are placed at worksites
through the IVROP Program and Workability, but overall
community, business and industry are not involved in this process.

Curriculum-Embedded Assessments

D3.2. Indicator: The school regularly examines and analyzes standards-based curriculum-embedded and
standardized assessments for English language and mathematics in all subject areas.

D3.2. Prompt: Evaluate the effectiveness of how the entire school examines and analyzes standards-based
curriculum-embedded as well as other standardized assessments (Smarter Balanced, SAT, ACT, EAP,
others) for English language and mathematics. Include how this assessment data is collected, analyzed,
and used as the basis to make decisions and changes in the curricular and instructional approaches.
Comment on how this process impacts the instruction of second language learners by modifying the
teaching and learning process.

Findings Supporting Evidence

There is an ongoing effort throughout the District to improve the Professional Development

effectiveness of standards-based curriculum-embedded assessments | cajendar

with relation to improving instruction and student performance. The

focus at DVHS has recently been Common Core State Standards o

and the CAASPP. SBAC Training and DATA
Collection

District benchmark assessments utilizing SBAC Interim and block
assessments are beginning to be used to better prepare students for Preliminary SBAC DATA
state accountability exams. These assessments are at the beginning
stage with only several courses using them. Student Interim Assessments
Professional development activities, especially in English and math,
are now concentrating on developing assessments that correlate to CELDT Results and Progress
standardized testing and the Common Core State Standards.

Schoolwide Modifications Based on Assessment Results

D3.3. Indicator: The school uses assessment results to make changes in the school program, professional
development activities, and resource allocations demonstrating a results-driven continuous process.

D3.3. Prompt: Comment on the overall effectiveness of how assessment results have caused changes in
the school program, professional development activities, and/or resource allocations, demonstrating a
results-driven continuous process. Examine examples and comment on the overall effectiveness of
changes in the online opportunities, professional development of the staff, and the resource allocations to
support student achievement and their needs.

Findings Supporting Evidence
The direction of professional development activities is now tied Professional Development
directly to assessment results. Course offerings and content are Calendar and Budget

determined by state and local achievement results.

Staff Meetings

DVHS staff have access to the district data system, Illuminate, but
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rarely use it to analyze data. School academic and support program
changes are based on the needs of the student population and their
success in the classroom.

School and program changes are discussed individually between the
site principal and teachers based on the classes they teach and the
overall academic priorities of the district and school.

Benchmark assessments will begin being given at DVHS during the
2016-2017 school year which will be utilized to assess student
academic progress and assist in the review of school and program
instruction and curriculum.

The BUHSD provides DVHS with the necessary funding,
professional development and resources to implement the programs
necessary to improve achievement

Preliminary SBAC DATA

504 Accommodation Plans

Purchase Orders

SSC Meeting Minutes

D3.4. Indicator: The school periodically assesses its curriculum and instruction review and evaluation

processes.

D3.4. Prompt: Evaluate the process that the school utilizes to review and assess the effectiveness of each
program area, including graduation requirements, credits, course completion, and homework and grading
policies, to ensure student needs are met through a challenging, coherent, and relevant curriculum.

Findings

Supporting Evidence

Curriculum assessment occurs in some classes and has been an
integral part of the DVHS process to increase rigor, align with
CCSS and develop relevance to our students’ needs. If we see a
class or a group not being successful we get together and discuss
what might be going wrong and options to improve. This is an
ongoing process so we are able to adapt to changes at each 6 week
block throughout the year. Graduation requirements are set by the
school board. Homework is kept to a minimum due to the transient
nature of our population but students do at times have homework
they can complete on google docs and if they are in credit recovery
classes, they can always work on credit recovery coursework from
home.

Math, and English are currently working throughout the school year
with professional development trainers creating curriculum
specifically aligned with CCSS. The curriculum development has
been challenging due to our desire to increase rigor and relevance
while recognizing that in the past traditional methods of pedagogy
have not been successful with our students.

Professional Development

Specifically for English
Curriculum

Graduation Requirements

Transcript Evaluation Form

Possible Non Grad Form
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D3.5. Indicator: The school employs security systems that maintain the integrity of the assessment
process.

D3.5. Prompt: Evaluate the selection of and the use of proctors, the security systems for test documents,
and the means to maintain the integrity of the assessments.

Findings Supporting Evidence

All standardized tests are proctored by full time credentialed CAASPP Training

teachers who have been through state mandated training to

administer the tests. The principal is certified to proctor and Computer Lab/CAASPP Secure

administer state mandated tests Browser

All test materials are either on a secure browser for web based
testing or stored in and distributed by the secure testing center at
BUHS.

Chromebook Secure Browser

BUHSD Testing Coordinator

Once tests are delivered to DVHS they are separated and counted by
the principal and stored until they are signed in and out by each
teacher. The principal stores the tests in a locked room until the
BUHSD testing coordinator retrieves them or they are returned to
the BUHSD testing center.

79



Desert Valley High School

ACS WASC Category D. Standards-based Student Learning:
Assessment and Accountability: Summary, Strengths and
Growth Needs

Review all the findings and supporting evidence and summarize the degree to which the criteria in
Category D are being met.

Include comments about the degree to which these criteria impact the school’s ability to address
one or more of the identified critical learner needs (Chapter lll).

Summary (including comments about the critical learner needs)

Currently DVHS monitors and reports student progress through grades, credits earned, GPA,
graduation and attendance rates and the SBAC assessment. Student progress is reported and
analyzed every 6 weeks with transcripts and report cards being provided to students and their
parents. Progress can be monitored throughout the grading period by students, parents and staff
using the Aeries.net online system. The analysis and reporting of SBAC testing results is very
limited and remains a high priority/need moving forward.

All courses at DVHS integrate summative and/or formative assessment to some degree in order
to determine progress and achievement throughout each grading period. This assessment is
developed by each instructor for each course they teach. At this time DVHS has no course
benchmark assessments. Developing these district and course assessments is a major
priority/critical need due to the new state accountability matrix. We also must modify our course
curriculum and assessments in order to determine how best to proceed with the information the
assessments provide.

Currently schoolwide student progress is determined based on graduation, truancy, attendance
and discipline rates. These data are collected and reported to the district by the site principal.
DVHS has a critical need to develop a schoolwide reporting system that takes into account the
previously mentioned data along with State accountability assessments.This collection of data
can then be used to report schoolwide achievement trends and strategies for improvement.

80



Desert Valley High School

Prioritize the strengths and areas for growth for Category D.

Category D: Standards-based Student Learning: Assessment and Accountability: Areas of
Strength

e (Course summative and formative assessments created by teachers

e Increased achievement reporting to parents due to more grading periods throughout the
school year

e Ability to adapt due to small cohesive staff

e Dissemination of data through various means to stakeholders

Category D: Standards-based Student Learning: Assessment and Accountability: Areas of
Growth

e Development of assessments and data for the new Common Core curriculum

e Development and implementation of district and course benchmark assessments for all
disciplines

e Development of a schoolwide assessment result reporting system
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Category E: School Culture and Support for Student Personal and

Academic Growth

E1. Parent and Community Engagement Criterion

The school leadership employs a wide range of strategies to encourage family, business, industry, and

community involvement, especially with the learning/teaching process.

Indicators with Prompts

Regular Parent Involvement

E1.1. Indicator: The school implements strategies and processes for the regular involvement of all
stakeholder support groups in the learning and teaching process, including parents of non-English

speaking, special needs and online students.

E1.1. Prompt: Evaluate the strategies and processes for the regular involvement of the family, business,
industry, and the community, including being active partners in the learning/teaching process. Comment on
the effectiveness of involving parents of non-English speaking, special needs and online students.

Findings

Supporting Evidence

DVHS uses the ParentLink phone system to communicate all school
happenings to parents. Information via ParentLink is disseminated
to families by phone in English and Spanish.

All students and parents are provided with the information necessary
to create an account on the Aeries Parent portal. The Aeries online
portal displays academic and graduation communications from the
school to students and parents. Teachers post class assignment
scores and grades to the portal through the Aeries gradebook system.
All teachers have been trained to use Aeries, and are required to use
Aeries for grading and attendance. Board policies require teachers to
update their grades regularly.

Procedures are in place for teachers and parents to request parent
conferences. All teachers have school emails where they can
communicate with parents and parents have access to the contact
information of every teacher. The DVHS counselor and principal
regularly hold student and parent conferences that deal with grades,
credits, gpa, graduation status and attendance. These conferences
may be initiated by a teacher, the counselor and/or the principal.

Parents surveyed state that DVHS does a very good job of keeping
them updated on their student’s academic progress and any personal
issues affecting their educational progress. The parent survey also
indicates that parents feel that the site principal, the teachers and the
counselor are individually responsive to hearing and responding to
parent concerns and that there is at least one adult in the school
environment that cares about the futures of their student.

Before the start of each school year DVHS holds an orientation
meeting for new students and their parents. This orientation is used
to describe school procedures and processes and to have any

BUHSD website, Aeries.Net

Transcripts, Grading Period
Report Cards,

Back to School Night Presentation
IEP Meetings

School Mailings
(English/Spanish)

Graduation Checklist Review
Parentlink

Parent Survey

Aeries Parent Portal

BUHS Board Policy

School Site Council Meeting
Minutes

Aeries/Intervention Records
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questions that parents may have answered before their student
begins a new school. Individual orientation meetings are held for
students/parents who transfer to DVHS during the school year.

Every September, DVHS holds a Back-to-School night for parents
and families. Teachers are required to be in attendance to describe
their courses and answer parent questions.

Parents are invited to attend the DVHS Student Recognition
Assemblies. There are three assemblies held throughout the year
where students are recognized for academics, attendance, and state
testing achievements as well as being selected as students of the
month.

Attendance at our meetings and assemblies has been on a steady rise
over the last few years. Back to School nights draw approximately
35-50 parents and the student recognition assemblies easily draw
between 40-50 parents. Our individual parent conferences are very
well attended, as are our IEP meetings. Our School Site Council

This increase in parental involvement can be attributed to parents
receiving positive calls from the school. Most parents of students in
our school are used to receiving only negative calls from school.

Non-English speaking parents are accommodated with school
personnel that are bilingual. The principal, counselor, office

This makes it easier for parents to communicate their concerns with
staff.d.

Although DVHS has seen an increase in parental involvement we
still have a long way to go in getting parents to participate in school
sponsored meetings and events.

meeting do not draw any parents as do other parent related meetings.

secretary and some of the teachers all speak and understand Spanish.

Use of Community Resources

E1.2. Indicator: The school uses community resources to support student learning.

E1.2. Prompt: Evaluate to what extent the school solicits and employs business and community
resources to support and extend learning. Determine how effectively community members expertise
and services, such as professional services, business partnerships, guest speakers, job fairs, field
trips to local employers, and evaluation of student projects and classroom presentations, provide real
world applications of the learning standards and schoolwide learning outcomes.

Findings

Supporting Evidence

Desert Valley High School provides students with a variety of
programs and community resources to support and extend learning.

IVROP Classes
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DVHS students participate in the Imperial Valley Regional
Occupational Program (IVROP). IVROP courses are hands-on,
skill building courses that enhance learning and occupational
opportunities through business partnerships. IVROP courses also
assist students in recuperating their credit deficiencies. Courses that
are available through the IVROP program are: Nursing Assistant,
Community Office Occupations, Welding, Stage and Theater
Technologies, Construction, Landscaping, Graphic Design and
Computer Applications. As part of several of the course
requirements students are either placed in the public or private
sector to work. All IVROP courses attempt to give the students
hand-on, real life experiences.

DVHS students participate in the district’s bi-annual “Career Day,”
in which members of the Imperial County community, discuss their
career fields, explain the qualifications necessary, and field
questions students may have regarding their chosen profession. This
is attended by the entire district student body, with students
attending 3 different presentations through the course of the day.

The local community college, Imperial Valley College (IVC) sends
representatives to DVHS to assist students with the financial aid
process to give the students an orientation of the college. The IVC
representatives also give the DVHS students the IVC entrance exam
ACCUPLACER at DVHS.

DVHS seniors also participate in the [VC College and University
Day. This event is held at IVC and includes representatives from
various colleges and universities in Southern California and
Arizona.

DVHS has presenters meet with the student body. Regular
presenters include the representatives from Spartan College,
Universal Technical Institute and various branches of the armed
forces. The armed forces also gives the ASVAB exam at DVHS.

DVHS special education students participate in the workability
program which finds them jobs at local establishments. The DVHS
SPED program also works closely with the Department of
Rehabilitation which assists students in college and career
preparedness.These students also participate in a Transition Fair
sponsored by Imperial Valley College. This fair allows them to
become familiar with the campus prior to attending.

Master Schedule

Career Day Invitation

Career Day Flyer

Financial Aid Flyer

IVC College & University Day
Flyer

IVC Transition Fair
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E2. School Environment Criterion

The school is a) a safe, clean, and orderly place that nurtures learning and b) has a culture that is
characterized by trust, professionalism, high expectations for all students, and a focus on continuous school
improvement.

Indicators with Prompts

Safe, Clean, and Orderly Environment

E2.1. Indicator: The school has existing policies and regulations and uses its resources to ensure a safe,
clean, and orderly place that nurtures learning, including internet safety.

E2.1. Prompt: Determine the extent to which the school has implemented policies and committed resources
to ensure a safe, clean, and orderly environment that nurtures learning. Evaluate the effectiveness of the
school’s practices and procedures for all aspects of student safety including: effective operating procedures
for internet safety, bullying, drug and alcohol abuse education and intervention, conflict intervention, use of
derogatory or hateful language especially in the context of race or gender, disaster preparedness and other
safety topics of local concern that may interfere with learning.

Findings

Supporting Evidence

Site administrator and campus security make safety a priority by
being visible before, during, and after school. Campus security were
added to the DVHS campus in the Spring of 2016. There is a
campus security from 7:30am to 12:35pm daily.

The addition of a School Resource Officer was reinstated in the
winter of 2013. This position is funded through a coordinated grant
between the district and the City of Brawley. The resource officer
visits DVHS regularly and is available on call when needed.

DVHS site principal and counselor participate in the District safety
committee that is composed of administrators, certificated and
classified staff members and representatives from the Brawley
Police and Fire departments. Regular meetings are held to evaluate
and discuss earthquake drills, lockdowns, evacuation plans and
campus supervision at all district schools. Drills are held regularly,
in accordance with State laws.

The District has contracted with Interquest Canine Services to
conduct up to ten random visits annually for the purpose of drug and
weapon detection. During these visits the canine and the trained
handler come to DVHS and walk through each classroom on
campus.

In the Fall of 2015, a security camera was installed in the front
entrance of DVHS that only protected the front entrance of the
school.. During the 2016-17 school year DVHS will get an
additional camera surveillance system which will cover the entire
campus.

Safety Committee Report

School Resource Officer
Interview

School Safety Plan

Interquest Canine Services
Contract

Safety Drills

District MoU with Imperial
County Behavioral Health

Technology Use Agreements

BUHSD Budget
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Also in the Fall of 2015 all outside lights were replaced and/or fixed
which allows the campus to be fully lit up in the evening and at
night.

Over the last few years, all classroom student desks have been
replaced and all computers in both computer labs have been
refurbished .. All lighting fixtures in instructional areas have been
replaced with LED lighting.

The ROP Landscaping class did a beautification project on the
DVHS campus. The project has made the campus a very inviting
and warm environment. DVHS has a full time custodial person, on
campus, who keeps the campus clean while a district maintenance
technicians that keep the campus in good working order.

DVHS has a memorandum of understanding with Imperial County
Behavioral Health to provide drug and alcohol counseling to DVHS
students. Students are either referred by an adult or they self refer,
to the counselor for services. These services are performed on
campus in a private setting.

All student and parents sign a technology use agreement at the
beginning of each year which spells out the rules for using district
technology. Correct technology usage is also reviewed in computer
classes at DVHS. DVHS utilizes the LanSchool software to monitor
student use in the computer labs. The site principal also reviews the
GAFE admin console to review students use of the chromebooks.

All safety and campus upgrades are done with funding provided
from the District and Board of Education. District funding
continues to provide a safe, secure and clean campus for our
students.

High Expectations/Concern for Students

E2.2. Indicator: The school demonstrates caring, concern, and high expectations for students in an
environment that honors individual differences and is conducive to learning.

E2.2. Prompt: Evaluate to what extent the school has created and supported an atmosphere of caring,
concern, and high expectations for students in an environment that honors individual differences. Determine
how effectively school policies, programs and procedures support student learning by examining
information such as: proportionality of discipline data, use of positive behavior strategies by staff, restorative
justice practices, celebrations of students’ heritage and ethnicity and other information or practices that

support a caring, learning environment.

Findings

Supporting Evidence

DVHS recognizes students for academic achievement, good
attendance and excellent citizenship at three student recognition
assemblies throughout the year. Students are rewarded with DV

Student Interviews
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patches, Outstanding Student patches, DVHS t-shirts, certificates
and gift certificates to a popular local restaurant. Parents, the
superintendent and board of education are all invited to participate
in these recognition assemblies.

The DVHS staff works hard to get talk to and get to know all
students at DVHS. We want every student to have at least one adult
that they can trust and talk to when needed. DVHS has a full time
counselor and site principal available to students with an open door
policy.

All discipline at DVHS is done by the site principal. Over the last
few years suspensions and expulsions, except under the influence of
a controlled substance suspensions, have been reduced.

Through more intensive counseling with the students and parent
conferences, either with the parent in person or through phone calls,
we are making a significant effort to keep students attending school
regularly.

The student leadership committee displays a personalized Happy
Birthday sign on days when a student and/or staff member
celebrates their birthday.

Staff Interviews

Aeries/Discipline Records

Student Recognition Assemblies

Atmosphere of Trust, Respect, and Professionalism

E2.3. Indicator: The school has an atmosphere of trust, respect, and professionalism.

E2.3. Prompt: Evaluate the degree to which there is evidence of an atmosphere of trust, respect, and
professionalism. Examine the quality and consistency of communication and collaboration between and
among the school’s leadership, staff and stakeholders; this includes the degree to which stakeholders are
involved in the review of the Single Plan for Student Achievement and District’s Local Control Accountability

Plan and to what extent they are included in decision-making.

Findings

Supporting Evidence

The staff at DVHS feels that there is a high level of trust and respect
among all members that work at DVHS. This goes for all
certificated and classified employees. The instructional staff feels
comfortable going to the counselor and/or principal with concerns
they have about students.

A survey of parents showed that parents also feel that they are
treated fairly and feel respected by the staff at DVHS. The survey
also shows that parents want to get involved in the academic
progress of their student but not in the decision-making aspect of
the school.

All parents are invited to participate in the DVHS school site

Staff Interviews

Parent Survey

LCAP Meeting Announcements
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council but rarely do we get a volunteer. We are usually out trying
to convince a parent to participate as the parent representative on
the council.

Parents are invited to participate in District and/or school LCAP
meetings and surveys but very few parents do.

All staff members are given the opportunity to give input into the
Single Plan for Student Achievement and the LCAP goals and
priorities. These two plans are discussed at staff meetings with the
opportunity for follow-up with the site principal.

The DVHS instructional and counseling staff are given the
opportunity to discuss courses that are taught at DVHS, along with
instructional materials that are used in the courses.
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E3. Personal and Academic Support Criterion

All students receive appropriate academic support and intervention to help ensure school, college, and
career success. Students with special talents and/or needs have access to a system of personal support
services, activities, and opportunities at the school. These are enhanced by business, industry, and the
community.

Indicators with Prompts

Adequate Personalized Support
E3.1. Indicator: The school has available and adequate services to support student’s personal needs.
E3.1. Prompt: Evaluate the availability and effectiveness of academic and personal support services,

including referral services, to support students in such areas as physical and mental health, and career,
academic and personal counseling, including an individualized learning plan.

Findings Supporting Evidence

DVHS provides a full time counselor and site principal, (who used | FRC Director Interview
to be a counselor in the district), to assist students with their
academic, career ?md personal needs. The district has two full time District MoU with Imperial
school psychologists who offer academic and personal support to County Behavioral Health
students as needed. One school psychologist is on the DVHS
campus every Tuesday morning. The site counselor meets with all
students to provide academic and motivational support. The
counselor provides all students with a current summary of credits Acries Parent Portal
completed and GPA earned when they enroll at DVHS and
continuously update the summary after each grading period. Site BUHSD Infant Day Care Center
counselor provides access to an online database where students Enrollment

and/or their parents can review their grades, attendance and
transcript. The site counselor shows students how to check their
grades and encourages them to check them at least once a week on
the Parent Portal. Teen parents are also supported by the school
counselor and encouraged to enroll their infants in the District
supported day care center directly across the street from DVHS.

Services

Imperial County Behavioral Health Services (ICBHS) meets with
students on campus who are their clients. ICBHS provides case
management (grade and attendance checks), medication support and
Cognitive Behavior Therapy (CBT). ICBHS case managers
collaborate with the school counselor and/or school psychologists to
better assist students.

The district’s Family Resource Center (FRC) is also available to
DVHS students and their families. Students are referred to the
Family Resource Center on an as needed basis. The FRC director
and staff meet with parents and/or students and provide assistance
referrals to local support agencies.
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Support and Intervention Strategies Used for Student Growth/Development

E3.2. Indicator: Strategies are used by the school leadership and staff to develop and implement
personalized approaches to learning and alternative instructional options.

E3.2 Prompt: Evaluate the effectiveness of the types of strategies used by the school leadership and staff
to develop and implement personalized approaches to learning and alternative instructional options which
allow access to and progress in the rigorous standards-based curriculum. This includes strategies such as
personalized learning, the use of small learning communities and the implementation of alternative learning
options.

Findings Supporting Evidence

DVHS provides an Independent Studies (IS) option for students who | Independent Study Rosters
are unable to attend during the regular day due to health and work,
related reasons. IS students attend class once a week to submit work
completed and take tests, although they may attend additional days
as needed. In addition students are offered a credit recovery program

Monthly Attendance Reports

Odysseyware which is web based and individualized to meet Transfer Forms

specific student needs. This options enables students to earn the

maximum amount of credits possible while attending DVHS. Master Agreement for
Independent Study

At the beginning of the school year all members of the staff are
given copies of 504 accommodation plans for each student whose Counselor Interview
parent has requested one, these plans are reviewed once a year or

upon parent request.
pon p q SPED Interview

Due to the small size of our school and the closeness of our staff the
instructional staff are in constant communication with our counselor
and SPED teacher regarding what accommodations some students
may need. The counselor reviews with the students if the
accommodations are effective and gives the staff feedback. We offer
afterschool tutoring and testing options.

Staff/Student Interviews

Support Services and Learning — Interventions and Student Learning

E3.3. Indicator: The school leadership and staff ensure that the support services and related activities have
a direct relationship to student involvement in learning based on the academic standards and the
schoolwide learner outcomes, e.g., within and outside the classroom, for all students, including the EL,
GATE, special education, and other programs.

E3.3. Prompt: Evaluate the extent to which student learning needs are accurately identified in a timely
manner and the appropriate support and intervention services are provided. Examine how the school
monitors the effectiveness and appropriateness of intervention for each student within and outside the
classroom. Evaluate the processes that are used to identify under-performing or struggling students and
the interventions to address these identified student learning needs. Comment on how interventions support
and coordinate with regular classroom learning for all students, including those with special needs receiving
services from ELL, GATE, Title | and special education.
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Findings Supporting Evidence

DVHS serves as an academic intervention for all students enrolled. | Master Schedule
Once transferred a student and/or parent meets with the site
counselor and reviews their current cred1t§ and gpa and What needs 6 week Grades
to be accomplished in order to graduate with a BUHSD diploma.

Every six weeks students are assigned classes that they need in order Transcripts

to meet graduation requirements. This includes classes that they

have failed in the past and must repeat or electives needed to earn SARB Agenda
credits. Electives may include IVROP or computerized credit

recovery classes taken after the regular school day. Students are Home Visit Records

provided with a current transcript once the six week grades are
posted. Grades, gpa and transcripts can also be accessed through the
student/parent portal.

The benefit of a small campus is that teachers are in constant contact
with the site counselor and/or principal about students who are
struggling in their classes. This constant contact leads to immediate
student conferences, telephone conferences with parents, or face to
face parent conferences where solutions can be discussed.

DVHS is a school-wide Title I school so academic, career and
personal interventions are provided to all students. Special
Education IEPs are held at DVHS with the site principal, counselor
and SPED teacher always present.

DVHS provides attendance interventions such as a truant officer
who makes home visits when a student’s attendance becomes
sporadic and the parent can’t be reached; parents of students that are
absent or tardy throughout the day receive calls from our parent
notification system (ParentLink) twice a day, at 9:00am and 6:00pm.
DVHS participates in the district SARB process.

All interventions are performed with the intention of having every
student recuperate their credits, raise their gpa, become
academically successful and eventually graduate from high school.

Equitable Support to Enable All Students Access to a Rigorous Curriculum

E3.4. Indicator: Through the use of equitable support all students have access to a challenging, relevant,
and coherent curriculum.

E3.4. Prompt: Evaluate the school’'s effectiveness in a) regularly examining for disproportionality in the
demographic distribution of students throughout the class offerings (e.g., master class schedule and class
enroliments) and b) providing additional and available support to provide equitable access to challenging,
rigorous courses for all students (i.e., extra class time, tutoring, or types of alternative schedules available
for repeat or accelerated classes, summer classes, class periods beyond the traditional school day).
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Findings

Supporting Evidence

The DVHS master schedule is based on the needs of the current
student population. The master schedule changes after every six
week grading period. For example math class sections are offered
depending on the need for Integrated Math 1 or 2, English classes
sections are offered on the need for English 9, 10, 11 or 12. All
students have access to the entire master schedule but their
enrollment depends on their academic need.

All DVHS teachers are available daily from 1:15pm to 3:00pm for
tutoring, academic assistance or to have students come in and
complete assignments or make up missed assignments.

Students also have the opportunity to enroll in the district’s ROP
program in the afternoon. DVHS students have access to the ROP
classes at DVHS and BUHS.

DVHS utilizes the Odysseyware software for online credit recovery
courses. These online credit recovery classes can be completed
everyday in the afternoons on campus or at home, if the student has
access to the internet.

Students who accelerate their credit recuperation have the option to
graduate early in their senior year. Students who decide to graduate
early have the option to concurrently enroll in the Independent
Studies Program in the afternoon.

All students at DVHS have access to all classes, interventions and
alternative scheduling options.

Master Schedule

ROP Attendance Sheets

Odysseyware Daily Login
Summary

Co-Curricular Activities

E3.5. Indicator: The school ensures that there is a high level of student involvement in curricular and co-
curricular activities that link to the academic standards, the college- and career-readiness standards, and

the schoolwide learner outcomes.

E3.5. Prompt: Evaluate the availability to and involvement of students in curricular and co-curricular
activities. Determine the effectiveness of the extent to which co-curricular activities link to the academic
standards and schoolwide learner outcomes. Examine the process that the school utilizes to evaluate the

level of involvement for all students in a variety of activities.

Findings

Supporting Evidence

DVHS has a Student Leadership Committee that helps plan all
activities at DVHS. These activities include spirit weeks, student
recognition assemblies, birthday celebrations, staff appreciation
days, extended break activities, senior panoramic picture day,
graduation ceremony, and Grad Nite fundraisers. This committee

Attendance Sheets

Yearbook Photos
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work helps students develop responsibility and organization skills.

The Aviation Science class has a rocketry club that participates in
the National Aviation Rocketry competition. The students must
qualify in the top 100 to attend the competition in Washington, D.C.
The DVHS club has qualified for the competition four times in the
last eight years.

The afternoon ROP class at DVHS produces the DVHS yearbook.
The class works with Jostens to develop the yearbook on a yearly
basis. The students do everything from develop the cover to taking
all the pictures and videos that are inserted in the book. The
students learn to use the software and divide the yearbook
assignments among students in the class.

As part of teaching students to become effective communicators,
responsible adults and life-long learners DVHS has attempted to
instill in our students the desire to become active participants in their
community by requiring 15 hours of community service as a
graduation requirement. One of the events that many of our students
have been involved with is Relay for Life. DVHS students have
volunteered to assist with the activities and serve meals.

Panoramic Pictures

Community Service Logs

Activity Sign-in Sheets
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ACS WASC Category E. School Culture and Support for Student
Personal and Academic Growth: Summary, Strengths
and Growth Needs

Review all the findings and supporting evidence and summarize the degree to which the criteria in
Category E are being met.

Include comments about the degree to which these criteria impact the school’s ability to address
one or more of the identified critical learner needs (Chapter lil).

Summary (including comments about the critical learner needs)

Although DVHS is successful at communicating with parents to attend awards assemblies, open house
nights, graduation night, parent/teacher/counselor conferences, IEP and SARB meetings, parental
involvement is a still an area of growth for DVHS. This critical need is based on having more
involvement in school planning and committees where parental input is crucial. DVHS uses a variety of
strategies to promote involvement including the Aeries parent portal, our ParentLink phone system, the
school website, school mailings, parent conferences and our marquee, however we have not achieved a
level of parent participation we are satisfied with.

Through the use of our ROP classes and maintenance crew DVHS has undergone a significant facelift
which includes lighting, cameras, beautification of the campus and upgrades in our classrooms. One of
the school’s greatest assets is the comfortable and safe environment that our students can enjoy everyday.
DVHS is a place where students want to attend and do so on a regular basis. The staff at DVHS is also
nurturing and truly cares about not only the academic success of each student but their well being also.
With this safe, nurturing and productive environment DVHS is able to maintain high expectations of
students’ behavior and achievements which are celebrated and rewarded regularly.

DVHS does an excellent job of having students reach their academic success and graduate from high
school. DVHS provides the academic and personal support the students need to accomplish their goal of
a high school diploma. An area where DVHS has to grow is in the preparation of our students to become
more college and career ready.
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Prioritize the strengths and areas for growth for Category E.

Category E: School Culture and Support for Student Personal and Academic Growth: Areas of
Strength

Strong academic and personal support for all students
Caring and nurturing staff

Variety of communication strategies

Clean and safe campus

Strong recognition of student achievements

Category E: School Culture and Support for Student Personal and Academic Growth: Areas of
Growth

e C(College and Career preparedness of students
e Parental involvement in school meetings and committees
e (ollaboration with community organizations
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Prioritized Areas of Growth Needs from
Categories A through E

Prioritize the growth areas from the five categories.

1.

NowvkEw b

*

10.
1.
12.

13.
14.
15.
16.
17.
18.

Development and implementation of district and course benchmark assessments for all
disciplines

Develop processes and/or procedures to improve the understanding and involvement of students,
parents and other stakeholders in the governance of the school.

Parental involvement in school meetings and committees

Increase understanding of relationship between academic and career readiness standards
Development of a schoolwide assessment result reporting system

College and Career preparedness of students

Motivating students to become actively involved in their education and preparedness for
their postsecondary opportunities.

Develop course pacing guides in all courses

Maintain ongoing professional development to staff within their specific areas of curricular
expertise that is focused on our student population, along with the means to measure its
effectiveness.

Develop communication system to promote understanding of DVHS to community
Development of assessments and data for the new Common Core curriculum

Develop curriculum that addresses new CCSS and CR standards, while assisting students
in acquiring skills they did not have prior to DVHS

Increase implementation of career readiness standards in all content area

Collaboration with community organizations

Creation and implementation of a College and Career readiness course

Increase rigor of curriculum in all content areas.

Continue increasing the use of technology in all courses

School personnel participation and input on District LCAP process
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Schoolwide Action Plan
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Chapter 5: Schoolwide Action Plan

DVHS Critical Need Correlation:
e #1: Implement and evaluate curricular and instructional practices, strategies and assessments that result in increased academic achievement for all
students.
e #2: Develop and implement a data analysis system to drive improvement in student achievement, college and career readiness and stakeholder
involvement.
e #3: Increase the number of students who are college and career ready.
e #4: Increase communication efforts in order to foster awareness and parental and community involvement

Rationale:
e DVHS students are not at the state mandated level of proficiencies in core subject areas.
DVHS does not have schoolwide course pacing guides that show student academic expectations
DVHS has a low percentage of graduates pursuing a post-secondary education.
DVHS must continue to motivate and assist students in becoming academically successful
DVHS does not currently have course benchmark assessments
DVHS must continue to align its curriculum to Common Core State and College/Career Readiness Standards

Supporting Data:
e Scores on the CAASPP
e Lack of current course pacing guides
e Minimal course benchmark assessment
e Students transferring to DVHS with low GPA and credits

Growth Targets:
e DVHS will increase its CAASPP proficiency rates by 1% each year.
e DVHS English Learners will meet or exceed their AMAO growth targets.
e DVHS will increase its graduation rate annually according to State and Federal accountability criteria.
e DVHS will increase the number of students pursuing post-secondary opportunities annually by 5%.
e DVHS will decrease its truancy rate by 5% annually.
e DVHS will increase its attendance rate by 2% annually
e DVHS will develop syllabi and benchmark assessments for all courses

SLO(s) Addressed: Life-Long Learners, Effective Communicators, Responsible Individuals, Postsecondary Opportunities
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e Increase staff awareness |DVHS Staff  |pfosgional Development Classroom Fall 2017 - Ongoing CAASPP Interim
of the California . : Observations Block assessment
Assessment of Student District Testing Release time for Instructional staff Results
Performance and Coordinator  |Access to online CAASPP site Use of CAASPP
Progress (CAASPP) ICOE trainers & resources Resources: interim & CAASPP state
System Collaboration with BUHS Teachers Block assessments assessment

results

e Development of syllabi DVHS Staff Release time for Instructional staff Collection of Fall 2017 - Ongoing Syllabi and
and pacing guides for all . Syllabi and Pacing Pacing Guides to:
courses District Substitutes Guides

Director of Professional Development DVHS Principal
Curriculum & PPD sign in sheets
Instruction District Director
of curriculum and
instruction
e Develop course DVHS Staff Release time for Instructional staff Collection of Fall 2017 — Ongoing Benchmark
benchmark assessments ) IBenchmark Assessments and
for all courses District Testing Professional Development IAssessments Results to:
Coordinator &
Director of Results of Benchmark IDVHS Principal

Curriculum and
Instruction

IAssessments

District Director
of Curriculum
and Instruction
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e Introduce staff to
College and Career

DVHS Staff

Professional Development

Release time for Instructional staff

Classroom
Observations

Fall 2017 — Ongoing

Integration of
CCR Anchor

Readiness Standards CTE Standards to:
Instructors College and Career Readiness Anchor
Standards DVHS Principal
IVROP
e Develop a publicity DVHS Staff Collection of Summer 2017 - Ongoing | Collection of

campaign to introduce
State Accountability
requirements to all
stakeholders

and students

Design Software
Color printer

Database of community and family
address (mail and email)

Flyers, phone

Attendance numbers
at publicized events

messages, PSAs, etc.

Marketing
Material and
Attendance rosters
to:

DVHS Principal
District Personnel

e Professional
Development on
updating curriculum to
include CCSS and
CCRS

DVHS Staff

Trainers

Instructional
Coaches

Release time for Instructional staff
Professional Development
Substitutes

IProfessional
Development
participation logs

Fall 2016 - Ongoing

PD participation
Logs to:

DVHS Principal
District Director
of Curriculum and
Instruction
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Increase graduation and
attendance rates while
decreasing truancy and
dropout rates

DVHS Staff

Truant Officer
SARB panel

Intervention
team

|Attendance records, graduation check list,
district notification system (ParentLink)
training, Truant officer daily home visits,
parent portal training

Graduation,
/Attendance, Dropout
and Truancy rates

Monthly review of
progress

Spring 2017 - Ongoing

Monthly & yearly
review of rates to:

District
Superintendent
and Management
Team
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DVHS Critical Need Correlation:

#1: Implement and evaluate curricular and instructional practices, strategies and assessments that result in increased academic achievement for all
students.

#2: Develop and implement a data analysis system to drive improvement in student achievement, college and career readiness and stakeholder
involvement.

#3: Increase the number of students who are college and career ready.
#4: Increase communication efforts in order to foster awareness and parental and community involvement

Rationale:
e DVHS students do not have the college/career information to make informed decisions about their future after graduation.
e DVHS has a low percentage of students pursuing postsecondary opportunities

Supporting Data:

Lack of knowledge of College and Career Readiness Anchor Standards
No course specifically for development of employability skills
Minimal postsecondary opportunity presentations

Growth Targets:

DVHS will increase the number of students pursuing a post-secondary opportunity annually by 5%.
DVHS will integrate the College/Career Readiness Anchor standards in courses schoolwide

DVHS will implement a College and Career Readiness course

DVHS will increase the amount of College/Career presentations by 3 per year

DVHS will complete the College and Career Readiness Center

SLO(s) Addressed: Life-Long Learners, Effective Communicators, Responsible Individuals, Postsecondary Opportunities

102



e Introduce and train staff on |DVHS Staff |cj1aporation time to review CCR Anchor Classroom Fall 2017 - Ongoing Integration of
College and Career standards Observations CCR Anchor
Readiness Anchor CTE teachers ) Standards to:

Professional Development on CCR P
Standards Anchor Standard PD sign in sheets
IVROP nchor Standards DVHS Principal

e Develop and implementa | DVHS teacher p,ofessional Development on Completion and Training Fall 2017 Course
College/Career Readiness “Career Choices” curriculum Implementation of Description and
course CTE teachers course into DVHS Integration into master | curriculum to:

master schedule Schedule — Sprint 2018
IVROP Release time for curriculum DVHS Principal
planning
BUHSD
Textbook and supplemental Superintendent
. . : and Board for
materials for course including
) , course approval
access and licenses to online
component
DVHS Staff Record of number of |Fall 2017 - Ongoing Schedule and sign

e Increase presentations
relating to College and
Career options

Development of list and
database of Community

organizations and Businesses

Presentation equipment: LCD
Projector, computer, screen,

Speakers, clicker.

presentations per year

in sheets to:

DVHS Principal
and Counselor
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e Complete and utilize Principal Installation of presentation equipment: Sign in records Spring 2017-Ongoing Completion work
College and Career LCD projector, screen, speakers Order to:
Readiness Center Counselor Number of

Presentations per year DVHS Principal
BUHSD IAdvertisement of availability of center
Maintenance Schedule and sign
Department Employee to man the center on off hours in sheets to:
DVHS Principal
and Counselor

e Create and implement post |DVHS Staff  |p. fessional Development on Completion of surveys|Fall 2017 - Ongoing Completed

graduate student survey GAFE: forms and sheets Surveys to:
District /Analysis of survey
Technology results DVHS Principal
Staff IAccess to graduate student’s
addresses and email accounts Survey results to:
DVHS Staff

e Increase collaboration Principal Development of networking Meeting logs Spring 2017 - Ongoing | Networking
with postsecondary database meeting logs to:
agencies Counselor Record of agencies on

to provide agencies

Release time to meet with agencies

Development of site information

site

Records of students
meeting with agencies

DVHS Principal
and staff

Student meeting
rosters to:

DVHS Principal
and Counselor




e Increase student’s
employability skills

DVHS Staff

CCR Course
Instructor

IVROP

Colle/Career Readiness course

Professional Development on CCR
\Anchor Standards

Presentations from [IVROP and/or
employment agencies

Job Readiness Certificate

Online career interest inventory

(COPSystem)

Documentation of
students receiving

skill building

training/workshops on

Spring 2017-Ongoing

Workshop
schedules to:

DVHS Staff
Student
completion logs

to:

DVHS Counselor
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DVHS Critical Need Correlation:
e #1: Implement and evaluate curricular and instructional practices, strategies and assessments that result in increased academic achievement for all
students.
e #2: Develop and implement a data analysis system to drive improvement in student achievement, college and career readiness and stakeholder
involvement.
e #3: Increase the number of students who are college and career ready.
e #4: Increase communication efforts in order to foster awareness and parental and community involvement

Rationale:
e DVHS has low parental involvement in non-academic type activities
e DVHS has minimal interaction with community organizations

Supporting Data:
e Lack of parental participation in School Site Council, DLAC, LCAP meetings
e Lack of community involvement with DVHS

Growth Targets:
e Establish a baseline and increase parental involvement by 10% annually
¢ Increase community involvement by 10% annually

SLO(s) Addressed: Life-Long Learners, Effective Communicators, Responsible Individuals, Postsecondary Opportunities
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e Develop and disseminate | Principal Professional Development on GAFE: Creation of surveys  \qummer 2017 - Completed
family needs surveys forms and sheets Ongoing surveys to:
Counselor Analysis of survey
results DVHS Principal
Personnel time to create surveys and
analyze results Record of total Survey results to:
number of surveys
ili DVHS Staff
SIS Database (Aeries), ParentLink, utilized VHS Sta
'Website, social media accounts
e Provide monthly parent DVHS Staff  |personnel time to hold workshops Record of total Spring 2017 - Ongoing | Workshop

workshops on identified

and students

number of workshops

schedule to:

needs
Community ~ [Materials needed based on Sign in sheets DVHS Staff and
Organizations (workshop theme District
Administration
District C v O i
Personnel ommumnity Lrganization Workshop sign in
presenters records to:
SIS Database (Aeries), ParentLink, DVHS Principal
'Website, social media accounts and Counselor
DVHS Staff Report on contacts Spring 2017 - Ongoing | Networking

e Increase collaboration
and planning of activities
with community agencies

and students

Research community organizations

Transportation of students to

Meeting with organizations

Schedule of events/activities

and meeting

IReport on activities
held

Schedule of activities

meeting logs to:

DVHS Principal
and staff

Student meeting
rosters to:

DVHS Principal

and Cannselar




Implement incentive

DVHS Staff

Funds to purchase incentives

Record of increase in

Fall 2017 - Ongoing

Incentive list to:

program for stakeholder and students Stakeholder
involvement Involvement DVHS Principal
Business Donations to purchase incentives & Business
Office List of Incentives Office
Communication system to communicate Activity sien i
. . ctivity sign 1n
incentives to stakeholders .
sheet to:
DVHS Principal
Increase communication DVHS Staff  |pyofessional Development on the Review of messages [Fall 2017 - Ongoing List of messages
with stakeholders utilizing |and students | <o of social media tools: send by social media being utilized to:
social media Facebook, Twitter, website, ) o
BUHSD Tech Instagram, ParentLink, phone app Increase in number of DVHS Principal
staff otc. ’ ’ ’ responses due to
social media use Reports on
increased online
traffic to:
DVHS Staff
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DVHS Critical Need Correlation:
e #1: Implement and evaluate curricular and instructional practices, strategies and assessments that result in increased academic achievement for all
students.
o #2: Develop and implement a data analysis system to drive improvement in student achievement, college and career readiness and stakeholder
involvement.
e #3: Increase the number of students who are college and career ready.
e #4: Increase communication efforts in order to foster awareness and parental and community involvement

Rationale:

e DVHS has no system to track data

e DVHS has minimal course benchmark assessments

e DVHS staff is not familiar with the current State Accountability matrix
Supporting Data:

e DVHS has no system to track data
e DVHS has minimal course benchmark assessments
e DVHS staff is not familiar with the current State Accountability matrix

Growth Targets:
e Implementation of District data collection resources
e Increase the creation and implementation of course benchmark assessments by 20% annually
e Become proficient with the use of the State Accountability Matrix data to measure success and/or needed interventions

SLO(s) Addressed: Life-Long Learners, Effective Communicators, Responsible Individuals, Postsecondary Opportunities
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e DVHS staff will be trained
in current BUHSD data

DVHS Staff

Professional Development on data

collecting programs (Illuminate, Aeries

PD sign in sheets

Fall 2017 - Ongoing

PD sign in sheets
to:

collection programs District Data Analytics, etc.). Report on use of data

Personnel collection resources DVHS Principal
District personnel

Director of Collaboration time

Curriculum and [Usage reports to:

Instruction
DVHS Principal

e Develop and implement DVHS Staff Results of research ~ [Summer 2017 - Ongoing | Data collection

data collection procedures
to drive schoolwide

BUHS District

Research state accountability
requirements to determine what
data need to be collected

Actual development

system to be
utilized to:

improvement Personnel of data collection
system District Admin
State Collaboration between DVHS staff
Accountability [and BUHS District personnel to Results from utilizing Usage reports to:
requirements  fresearch best data collection system data collection system
to use DVHS Principal
District Admin
IProfessional Development on use
of agreed upon system
e DVHS will create course | PVHS Staff | Rejease time for Instructional staff golle;l:tlonkof Fall 2017 - Ongoing ienchmark q
benchmarks . enchmar ssessments an
District Testing Professional Development Assessments Results to:
Coordinator &
Director of Results of Benchmark DVHS Principal

Curriculum and
Instruction

IAssessments

District Director
of Curriculum
and Instruction
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DVHS staff will become
proficient on the State
Accountability Matrix and
its requirements

DVHS Staff

BUHS District
personnel

Training on State Accountability Matrix
(ongoing as it continues to be revised)

Staff and District Collaboration time

PD sign in sheets

Individual and whole
staff meetings

Fall 2017 - Ongoing

PD sign in sheets
to:

DVHS Principal
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Desert Valley High School WASC Self-Study

Glossary of terms

WASC Glossary:

ASVAB: Armed Services Vocational Aptitude Battery
BUHS: Brawley Union High School

BUHSD: Brawley Union High School District

CCR: College and Career Readiness

CCSS: California Common Core State Standards
COPSystem: Career Occupational Preference System
COW: Chromebooks on Wheels

CTE: Career Technical Education

DAIT: District Assessment and Intervention Team
DELAC: District English Language Advisory Committee
DSLT: District School Leadership Team

DVHS: Desert Valley High School

ELA: English-Language Arts

FAFSA: Free Financial Aid Student Application

FRC: Family Resource Center

GAFE: Google Apps for Education

ICOE: Imperial County Office of Education

LEA: Local Education Agency (the District)

NGSS: Next Generation Science Standards

PD: Professional Development

ROP/IVROP: Imperial County Regional Occupational Program
SLOs: Schoolwide Learner Outcomes

SPED: Special Education

SPSA: Single Plan for Student Achievement

SSC: School Site Council

SWD: Students with disabilities
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Appendices:
1. Brawley Union High School District Vision/Mission statements, Goals, Core Values and Beliefs
2. Desert Valley High School Vision/Mission statements and Schoolwide Learner Outcomes
3. DVHS 2016-17 School Calendar and Bell Schedule
4. DVHS Single Plan for Student Achievement
5. DVHS School Accountability Report Card
6. DVHS Master Schedules
7. DVHS Graduation Check List
8. Odysseyware Course Listing
9. DVHS 2013-14 School Quality Snapshot
10. BUHSD 2016-17 Professional Development Plan
11. BUHSD 2016-17 Overview of Professional Development Dates
12. BUHSD Professional Development Schedule
13. Desert Valley High School website: www.brawleyhigh.org/dvhs
14. BUHSD LCAP webpage: www.brawleyhigh.org/lcap
15. DVHS Named “Model Continuation High School”:

http://www.cde.ca.gov/nr/ne/yr14/yrldrel19.asp
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Brawley Union High School District
2016-2017

District Vision Statement
To prepare students to become productive global citizens.

District Mission Statement
To provide a student centered, safe and secure learning environment for all,
focused on academic achievement through high quality instruction.

Strategic Goals
¢ Increase the educational achievement of all of our students
¢ Increase college and career readiness

¢ Close achievement gaps

* Provide a positive school climate

e Improve communication efforts among stakeholders
e Ensure a safe and orderly environment

Core Values and Beliefs
We all belong to the Brawley Union High School District family. Our core values
and beliefs are rooted in:

e Excellence in learning, in teaching and in service to our students

* Equity in access, resource allocation and educational opportunities
¢ Engagement with students, families and our community

¢ Enrichmentin curricular and extracurricular offerings and activities



To provide a leaming environment in a safe and supportive setting, which encourages positive and

responsible relationships so students can re-establish their academic. personal, and career objectives,
which will enable students to identify and achieve their current and post-secondary goals.

Desert Valley High School embraces the helief that we must endeavor to create an educational climate in which ! |
all students are given the opportunity to develop their full academic and personal potential

Desert Valley High School provides a structured academic program that enables students to obtain a high
school diploma and prepare for their post-secondary choices. The school focuses on individual needs,
provides standard-based curriculum, and the building of a positive self-concept. Students are encouraged to
improve their attendance, stretch their academic limits, and develop a pasitive attitude.

STUDENTS WILL BECOME EFFECTIVE COMMUNICATORS:
« Demonstrating proficiency in written, aral and visual communications
» Receiving and interpreting information through reading and listening
» Contributing and functianing in various group settings
» Communicating effectively through the appropriate use of multimedia and technology

STUDENTS WILL. BECOME RESPONSIBLE INDIVIDUALS:
« Understanding and respecting diversity
= Making a positive contribution to school and community

+ Demonstrating honest, ethical and courteous behavior ‘g qm’

= Making wise choices that promote a healthy lifestyle

STUDENTS WILL BECOME SELF-DIRECTED
LIFE-LONG LEARNERS

= Seiting priorities and achievable personal. academic
and career goals

» Seeking and utilizing resources {o demonstrate
mastery of content

« Utilizing critical thinking to solve problems

« Recognizing personal needs and utilizing
supplemental services

STUDENTS WILL BECOME PREPARED FOR
POST-SECONDARY OPPORTUNITIES

= Acquiring employability skills

« Researching personal interest, skills and abilities
= Iiilizing research to plan and prepare for post-secondary options
« Prioritizing and monitoring progress towards personal goals




2016-2017 SCHOOL CALENDAR

Day
August 17
August 17-19
August 22

September 5
September 15

September 30
November 10
November 11
November 18

November 21-23

December 16

December 19-30

1%t Semester

Event
1* Day for Teachers
Staff Development
1* Day of Classes

No School (Heliday)
Back to School Night

End of 1* Grading Period
End of 2* Grading Period
No School (Holiday)
Minimum Day
Thanksgiving Break
End of 3! Grading Period
Winter Break

Day
January 2
Janvary 3
January 16

February 13

February 17

February 20
March 3
April 7
April 13

April 14-April 21
May 29

June 7

2% Semester

Event
Staff Development
School resumes
No School (Holiday)

No School (Holiday)
End of 4™ Grading Period

No School (Holiday)
No School (Staff Dev)
End of 5" Grading Period
Minimum Day
Spring Break
No School (Holiday)
Graduation

2016-2017 BELL SCHEDULE

Daily Class Schedule
SCHOOL STARTS AT 8:10AM
Period Warning Tardy Dismissal
1 8:10 8:50
2 8.52 9:32
3 0:34 10:14
BREAK 10:14 10:19
4 10:21 11.01
5 11:03 11:43
6 11.45 12:25
ROP 1:20 4.20

2




Single Plan for Student
Achievement

Desert Valley High School
“Model Continuation High School”

Brawley Union High School
District




School: Desert Valley High School

District: Brawley Union High School District

County-District School (CDS) Code: 13-63081-1331404

Principal: Antonio Munguia

Date of this revision: August 2016
The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the
academic performance of all students. California Education Code sections 41507,
41572, and 64001 and the federal Elementary and Secondary Education Act
(ESEA) require each school to consolidate all school plans for programs funded
through the ConApp and ESEA Program Improvement into the SPSA.
For additional information on school programs and how you may become involved
locally, please contact the following person:

Contact Person: Antonio Munguia

Position: Principal

Telephone Number: (760) 312-5110

Address: 480 N. Imperial Ave., Brawley, CA 92227

E-mail Address: tmunguia@brawleyhigh.org

The District Governing Board approved this revision of the SPSA on _9/14/16
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African American

-

Hispanic 168

American Indian .
or Alaska Native ~ ——— Pacific Islander L

Asian White, not Hispanic 9
Filipino l'\adultlple or no
e esponse S

State Assessments Utilized: (v') Check All That Apply

CsT X CAPA CELDT X SBAC X
Other Assessments Utilized: (v') Check All That Apply

PSA CHSP ASVA

T SAT E B

WASC Information

Date WASC Numnber of Years

Granted 6/2011 Accredited §

Number of 2015-16 students concurrently enrolled or participating in each of the
following:

Traditional High Community

School A Service dlis
. Community

Adulit Education 5 College 6

ROP/C 57 Work Experience 37

Independent Study 5 Other (indicate)




Desert Valley High School —~ School information

Total Certificated 10 Average Enrollment (Previous 177
Staff — Year) e
P2 (Previous Year) 167 Percentage 94.4 %

Administrato 1 Counselo 1 Staf 0

rs = s = f =

Support

Staff 2 Teachers 8

* Student-teacher staffing ratio (Enter Numbers)

S
ftudent 177 to Teachers 8
Number of Students Who:
Graduated from school in 2015-16 64
Returned to traditional high school 26 (All graduated)

Transferred to other alternative program 9 (Five graduated — Adult Education)

Basis for Credit: (v') Check All That Apply

Seat time Productive hours Competency

Credits required to graduate from continuation high

220
school —
Credits required to graduate from traditiona! high 220
school =

Percentage of Students Who Were:

Involuntary transfers to the school in 0
2015-16 =
Percentage of district students enrolled 10 %
in continuation education schools ="

School Ethnicity: Data Provided to California Basic Educational Data System for
2015-16




Qcist?

California Assessment al

Eledenl Performance and Prograss

2015-2016 Desert Valley Results

ELA

# of students enrolled
# tested

Standard Exceeded
Standard Met
Standard Nearly Met
Standard Not Met

Mean Scale Score

MATH

# of students enrolled
# tested

Standard Exceeded

District
508
490
9%

27%

34%

30%
2546.9

District
508
494
2%

BUHS
392
378
12%
29%
34%
24%

2560

BUHS
392
382
3%

DVHS
114
110
1%

20%
31%
48%

2503

DVHS
114
110
0%




Standard Met 13% 17% 0%

Standard Nearly Met 24% 28% 11%
Standard Not Met 61% 52% 89%
Mean Scale Score 2516.3 2535.9 2450.6
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Form C: Programs Included in this Plan

Check the box for each state and federal program in which the school participates.
Enter the amounts allocated for each program in which the school participates and, if
applicable, check the box indicating that the program’s funds are being consolidated as
part of operating a schoolwide program (SWP). The plan must describe the activities to
be conducted at the school for each of the state and federal programs in which the
school participates. The totals on these pages should match the cost estimates in Form
A and the schoal’s allocation from the ConApp.

Note: For many of the funding sources listed below, school districts may be exercising
Categorical Program Provisions options (flexibility) with information available at
http://www.cde.ca.gov/fg/ac/co/documents/sbx34budgetflex.doc.

Of the four following options, please select the one that describes this school
site:

|:| This site operates as a targeted assistance school {TAS), not as a schoolwide
program (SWP).

E| This site operates a SWP but does not consolidate its funds as part of
operating a SWP.

|:| This site operates a SWP and consolidates only applicable federal funds as
part of operating a SWP.

EI This site operates a SWP and consolidates all applicable funds as part of
operating a SWP.

. Consolidated
State Programs Allocation in the SWP
California School Age Families Education {Carryover D
only) Purpose: Assist expectant and parenting students to | $
succeed in school
Economic Impact Aid/State Compensatory Education []
(EIA-SCE) (Carryover only) $
Purpose: Help educationally disadvantaged students
succeed in the regular program
Economic Impact Aid/Limited-English Proficient (EIA- |:|
LEP) (Carryover only) Purpose: Develop fluency in $
English and academic proficiency of English learners
Peer Assistance and Review (Carryover only) $ I———'
Purpose: Assist teachers through coaching and mentoring
Revised September 2015
Guide to the Single Ptan for Student Achievement 24

California Department of Education, February 2014



L

Professional Development Block Grant (Carryover
only) Purpose: Attract, train, and retain classroom
personnel to improve student performance in core
curriculum areas

Quality Education Investment Act (QEIA)

Purpose: Funds are available for use in performing various
specified measures to improve academic instruction and
pupil academic achievement

School and Library Improvement Program Block Grant
(Carryover only)
Purpose: Improve library and other school programs

School Safety and Violence Prevention Act (Carryover
only)
Purpose: Increase school safety

Tobacco-Use Prevention Education
Purpose: Eliminate fobacco use among students

List and Describe Other State or Local Funds:
Supplemental Concentration

$ 15,000

O O O g 04g O

Total amount of state categorical funds allocated to this school

$ 15,000

Federal Programs

Allocation

Consolidated
in the SWP

X

Title |, Part A: Allocation:
Purpose: To improve basic programs operated by local
educational agencies (LEAs)

$ 42,829

U

Title |, Part A: Parental Involvement (if
applicable under Section 1118[a][3][c] of the
Elementary and Secondary Education Act)
Purpose: Ensure that parents have
information they need to make well-
informed choices for their children, more $
effectively share responsibility with their
children’s schools, and help schools
develop effective and successful academic
programs (this is a reservation from the total
Title |, Part A allocation).

For Program Improvement Schools only:
Title |, Part A Program Improvement (Pl)
Professional Development (10 percent $
minimum reservation from the Title |, Part A
reservation for schools in Pl Year 1 and 2)

L

Title ll, Part A: Improving Teacher Quality

Guide to the Single Plan for Student Achievement
California Department of Education, February 2014




Purpose: Improve and increase the number of highly
qualified teachers and principals

X] Title i, Part A: Language Instruction for Limited- Title 1l fund
English-Proficient (LEP) Students: rln: notllles
Purpose: Supplement language instruction to help LEP $4,011.00 e onscﬁi dated as
students attain English proficiency and meet academic it of a SWP
performance standards part ot a

|'_—| Title VI, Part B: Rural Education Achievement [:]
Program $
Purpose: Provide flexibility in the use of ESEA funds to
eligible LEAs

|:| For School Improvement Schools only: School D
Improvement Grant (SIG)
Purpose: to address the needs of schools in $
improvement, corrective action, and restructuring to
improve student achievement

D Other federal funds (list and describe) $ D
(] other federal funds (list and describe) $ U
I:] Other federal funds (list and describe} $ D
Total amount of federal categorical funds allocated to this $
school
Total amount of state and federal categorical funds allocated to $ 46,840

this school

1 Title II! funds are not a school level allocation even if allocated by the district to a school site. The LEA is
responsible for fiscal reporting and monitoring and cannot delegate their authority to a site at which the
program is being implemented. If Title Ill funds are spent at a school site, they must be used for the
purposes of Title 11l and only for those students the LEA has identified for services. For more
information please contact the Language Policy and Leadership Office at 916-319-0845.

? £C Section 52852

Guide to the Single Plan for Student Achievement 26
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Form D: School Site Council Membership

California Education Code describes the required composition of the School Site Council (SSC).
The SSC shall be composed of the principal and representatives of: teachers selected by
teachers at the school; other school personnel selected by other school personnel at the school;
parents of pupils attending the school selected by such parents; and, in secondary schools,
pupils selected by pupils attending the school.2 The current make-up of the SSC is as follows:

= e, |8 s& | B
Names of Members a 88 |5 | =5 |85
5] 50 n o EE c o
< 28 | s» | SEH 82
¢

Antonio Munguia L - U .

Danny Tomboc U E_ U U U

Kevin Shaffer . « U L U

Maria Favela U . U L x

David Mendez L . U U DXy

<]

Paula Garcia U U U X U
o(o(ojalid
groojold
oo g0} d
o(g|ojgd}]d
oo o]0 U
oo oo

Numbers of members in each category U u U L U
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Form E: Recommendations and Assurances

The school site council (SSC) recommends this school plan and proposed expenditures
to the district governing board for approval and assures the board of the following:

1. The SSC is correctly constituted and was formed in accordance with district
governing board policy and state law.

2. The SSC reviewed its responsibilities under state law and district governing board
policies, including those board policies relating to material changes in the Single
Plan for Student Achievement (SPSA) requiring board approval.

3. The SSC sought and considered all recommendations from the following groups or
committees before adopting this pian (Check those that apply):

] State Compensatory Education Advisory Committee Signature
English Learner Advisory Committee Signature
] Special Education Advisory Committee Signature
[ Gifted and Talented Education Advisory Committee Signature
[ District/School Liaison Team for schools in Program improvement Signature
(] Compensatory Education Advisory Committee Signature
(] Departmental Advisory Committee (secondary) Signature
[0 Other committees established by the school or district (list) Signature

4. The SSC reviewed the content requirements for school plans of programs included
in this SPSA and believes all such content requirements have been met, including
those found in district governing board policies and in the local educational agency
plan.

5. This SPSA is based on a thorough analysis of student academic performance. The
actions proposed herein form a sound, comprehensive, coordinated plan to reach
stated school goals to improve student academic performance.

6. This SPSA was adopted by the SSC at a public meeting on: September 7, 2016.

Attested:

Antonio Munguia
Typed name of School Principal Signature of School Principal Date

__Danny Tomboc
Typed name of SSC Chairperson Signature of SSC Chairperson  Da

Guide to the Single Plan for Student Achievement 28
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Desert Valley High School

School Mission Statermnent

The mission of Desert Valley High School is to provide opportunities to all students to meet the requirements
needed lo graduate as well as create an atmosphare and model the behaviors needed for students to
become responsible citizens in their community.

e LT T T was .

............ BRA44444ssuetibnnavnanan +

Principal’s Message

Woe are proud of Desert Vallay High School's role in educating the students of Brawley Union High School
District. Some students fall behind in credits or grade point average, have attendance problems, of require a
small schoo! and classroom environment. The teachers and staff at Desert Valley are able to provide students
the aftention and support the studenls may require at a crucial period in their lives. Studants, however, still
have to do their part (i.e., pay attention, study, complele homework, behave and learn).

Desert Vallay High School's mission is to provide all students the opporlunity to mest gradualion require-
ments, 1o create a positive educational atmesphere, and to model the behaviors needed for students to
become responsible citizens in their community. Our mission is driven by a caring and committed staff and
with the commitment of our stakeholders in the community.

Parental Involvement
Desert Valley High School is committed to promoting parent, community and business parinerships that are
conducive to the following;

+ [nvalving parents in their child's education

+ Fostering shared responsibility among studants, parents and staff

¢ Linking families with school and community resources

* Encouraging broad-based represantation in the decision-making process
Parent involvament is key in promoting student achievement at Desert Vallay High School. Parents are regu-
larly informed of student progress and attendance through telephone conversations; the Principal's Monthly
Newslstier; an Individualized Education Program for students with special needs:; and notes from teachers,
counselors, office staff, and administration. All parents are invited to participate in their student’s curricular
plan through academic advisement. The counseling depariment maintains an open-deor policy for parents to

seek information and assistance regarding their students. Parents and other community members sit on the
annual Senior Boards for the Senior Portiolio.

Additionally, community meetings are frequently held as a2 means to inform parenis and community members
about:

+ Senior Portfolio

¢ School safety

* BUHSD Board meetings
» Financial-aid planning

* Accraditation process

For mora information on how to become involved with the schaol, contact Principal Antonio Munguia at (760)
312-5110 or tmunguia @brawlayhigh.org.

Professional Development

The major areas of focus for staff development include curriculum and instruction, school discipline and
safety, technalogy, student assessment and dala analysis, student support services, and school-site ac-
countability.

The methods used 1o deliver prolessional development involva siafi-development days, department and col-
laboration mestings, and grade-tevel and course-subject area meelings. Teachers are supported during the
implementation through staff meelings, teacher-adminisirator mestings, student-performance data analysis
and reporting. The district also participates in professional development opportunilies provided through Pivot
Learning Pariners.

Threae-Year Data

Professional Development Days

e _— H
Desert Valley HS 3days

3 days 3 days

School Accountability
Report Card

In accordance with state and federal
requirements, the School Accountability
Report Card {(SARC) is put forth annually
by all public schools as a tool for parents
and interasted partias to stay informed of
the school's progress, test scores
and achievements.

Goveming Board
Gabriel Contreras
Board President
Ralph Femnandez
Board Vice-Presidant
Carol Sassie
Clerk of the Board
Rosendo (Rusty) Garcia
Trustee
Patricla Wilson
Trustes

District Mission Staternent

Our mission is to provide a safe
and secure learning environment
for all students, focusing on student
achievement through high-quality
instruction. This will be accomplished
through a shared commitment by the
board, staff and community.

.............................

To prepare siudenls to become produclive
citizens, the Board of Education is
committed to increasing student
achievemnent through the implementation
of standards-based instructional programs
delivered by a high-quality staff and clearly
identified performance benchmarks.



Enroliment by Student Group

The total enroliment at the school was 179 students for the 2014-15 school year. The pie chart displays the
percentage of students enrolled in each group.

Demographics 2014-15 School Year

el White

Enrofiment by Grade

The bar graph displays the tolal number
of students enrolled in each grade for the
2014-15 school year. Hispanic or Latino

2014-15 Enrollment by Grade

92.2%

Socioaconomically o English Students with Foster
disadvantaged Ea 0 learners el disabilities L) Youth e
Class Size Distribution
SUSpenSIOnS and The bar graph displays the three-year data for average class size and the table displays the three-year dala
Expulsions for the number of classrooms by size.

This table shows the school, district, and ;
stale suspension and expulsion rates for Average Class Size
the most recent three-year period. Nota:

Students are only counted one time, W12-13 0 13-14 W14-15
regardiess of the number of suspensions.

Three-Year Data

12413 13-14 1415

ouspenslon  x1gw z07% 0.9%
Expulslon 549, 32%  16% Englishlanguage  Mathematics Science History/social
arls science

1213 1314 1415

Three-Year Data

Suspension
rates 12.4% 10.8% 8.0%

Expulslon
rated 08% 12% 06%

E Number of Students
Califonia. Subject
122 2332 33+ 122 2332 I3+ 122 2332 33+
1213 1314 14415
& ; English language arls 16 3 a 6 15 3
uspension 5 5

rates 5.1% 44% 38% Mathamatics 8 A 7 2 7 2

Expulsi

opuson 1% 01%  0.1% Sclence 4 3 6 3 . 5
History/aocial sclence 16 2 7 4 9 5



Desert Valley High School

Adeqguate Yearly Progress

The federal Elementary and Secondary Education Act (ESEA) requires all schools and districts meet
Adequate Yearly Progress (AYP) requirements. California public schools and districts are required to meest or
excead crileria in the following four target areas:

* Participation rate on slatewide assessments in English language arts and mathernatics

¢ Percentage of students scoring proficient on statewide assessmenls in English language arts and
mathematics

¢ Atiendance rates lor scheols with enroliment in Transitional Kindergarten through grade eight (TK-8)
¢ Graduation rate for high schools

The table displays whather or not the schaol, district and stale met each of the AYP criteria and made overali
AYP for 2014-15. For more information, visit www.cde.ca.govita‘ac/ay.

Adequate Yearly Progress Criteria

SR T e vl v Tt

Met overall AYP No No Yes

Mat participation rate:
English language arts No Yos Yes
Mathematics No No Yes
Met percent proficient:
California Physical
English language arts ] [ ]
Fitness Test
Mathematics » s w Each spring, all students in grades 5,
7 and 9 arae required {0 participate in the
Mat attendance rates * * Yes California Physical Fitness Test (FFT). The
Fitnessgram® is tha designated PFT for
Met graduation rate Yes Yes Yes students in Caltfornia public schools put
forth by the State Board of Education. The
PFT measures six key finess areas:
. 1. Aercbic Capacity
Federal Intervention Program 2. Body Composition
Schools and districts receiving Title | funding that fail to meet AYP over two consecutive years in the 3. Flexibility
same conlent area (English language arls or mathematics) or on the same indicalor entar into Program 4. Abdominal Strangth

Improvement (PI). Each additional year that the district or school{s) do not meet AYP results in advancement and Endurance
{0 the next fevel of intervention. The percentage of schools identified for Program Improvement is calculated

by taking the number of schools currently in Pl within the disirict and dividing it by the tolal number of Title | 5. Upper Body Strength
schools within the district. and Endurance

This table displays the 2015-16 Program Improvement status for the school and district. For detailed 6. Tr:dnl;IExlt;;sor Strength
information about P1 identification, please visit www.cde.ca.gov/la/ac/ayflidetermine.asp. and Flexibiity

Encouraging and assisting students in
2015-16 School Year establishing lifelong habits of regular

physical activity is the primary goal

mﬁm’g ! of the Fitnessgram. There were no 9th
e grada studenis anrolled at Desert Valley

Program Improvement status Not In Pl InPi High School during the 2014-15 schoot

year, therefore no data is shown. For more

First year of Program lmprovement s 2010-2011 detailed information on the California PFT,
Y g P please visit www.cde.ca.govitaitg/pf.
Year In Pregram Improvement <+ Year 3
Number of schools currently in Program Improvement 1
Percentage of schools currently in Program Improvement 33.30% Our mission is driven by a
caring and committed staff
<< and with the commitment >>
® Not applicable. Due to the transition to the Smarter Balanced Summative Assessments, the U.S. Department of Education of our stakeholders in
approved the California Depariment of Education’s waiver request to exclude the percent preficient resulls from AYP the comrnunin/. "

delerminatlons, For more information on the AYP reports, please visit hitp://datal.cde.ca.gov/dataquesy.

* Not applicable. This AYP indicator is only applicabla for schools or disiricls that enrolled 30 or morae studenis in Transitional
Kindergarien through grade eight {TK-8) on Fall Census Day.

< Nol applicable. The school is notin Program Improvement.



Cadlifornia Assessment of
Student Performance and
Progress/Standardized
Testing and Reporting
Results

Beginning in the 2013-14 school yaar,
the Standardized Testing and Reporting
(STAR} Program was eliminated and
replaced by a new set of assessmenis
called the California Assessment of
Student Performance and Prograss
(CAASPP).

For the 2015 school year, the CAASSP
included a mix of online and paper-pencil
assessments. The online component
contained the Smarter Balanced English
language artsfiteracy and mathematics
tests. The paper-pencil science
assassments of CAASPP included

the California Standards Test (CST),
Calilornia Modified Assessment {CMA)
and California Altarnate Performance
Assassment (CAPA). There was also

the optional Standards-based Tests in
Spanish for readinglanguage arts.

The CST is a multiple-choice test in
science for varying grade levels. The CMA
is a modified assessment for students with
disabilities who have an Individualized
Education Plan (LEP). The CAPA is

an altarnale assessment for students

with significant cognitive disabilities

who are unable to take the CST with
accommodations or modifications or the
CMA with accommodations.

For more information on the
CAASPP assessments, please visil
www.cda.ca.gov/taligica.

CAASPP by Student Group:
English Language Arts and

Mathematics

The tables on the following page display
the informalion on student achievemnent
at sach performance level in English
language arts and mathematics for the
school by student groups for grade 11.

Levels of achievement include:
*  Level 1 = Standard not met
* Level 2 = Standard nearly met
* Level 3 = Standard met
* Level 4 = Standard exceeded

Note: The number of students tested
includes students that did nol receive a
score. However, the number of students
tested is not the number that was used

to calculate the performance level
percenlagas. The performance level
percentages are calculated using students
with scores.

California Standards Tests for All Students: Science
(grades 5, 8 and 10)

The tables show the percentage of students in grades 5, B and 10 who scored at Prolicient or Advanced levels
{mesting or exceeding state standards) in science.

Thrae-Year Data

dents Sconng at Proﬁc'\ent or Advonced Levels

1213 1314 14-15 12-13 13-14 14-15 1213 1314 1415
45% 48% I7% S9%

R e

Subject

Sclence ® L3 21% 60% 56%

Califormia Standards Tests Results by Student Group: Science
(grades 5, 8 and 10)

2014~15 School Year

STudenfs Scoring at Proficient or Advanced Levels

All students in the district 37%

All students at the achool 21%
Male 15%
Female 28%
Black or African-American -
Americen Indian or Alagka Native +
Aslan £
Filipino &
Hispanic or Latino 22%
Native Hawalian or Pacific Islander *
White <+
Two or more races ¢
Soclosconomically disadvantaged 23%
English learners <+
Students with disabilities %
Students receiving Migrant Education services &
Foster youth ®

Cadlifornia Assessment of Student Performance and Progress Resulis
for All Students (grades 3-8 and 11)

The table below shows the percentage of students meeting or exceeding the stale standards in English
language artsfiteracy and mathemalics.

entage of Students Meeting or Exceeding State Sandards \kildaaisdlisa
R _ DesertVelleyHS  BrawlyUHSD  Calfiomia
English language aris/iiteracy 12% 28% 4%

Mathematics 0% 10% 33%

D D T FEEEI IRt tadddddbonnncnnssasaaannniunes

4+ Scores are not shown when the number of students tested is 10 or fewer, either because the number of students lested
in this category is too small for statistical accuracy or lo protect student privacy.

® Information is nol available at this time.



Desert Valley High School

Al students 12 92 82.1% 46% 2% 1% 1%
"ﬁ;la 54 48.2% 52% 30% 2% 2%
Female 38 33.9% 7% 34% 24% 0%
Black or African-American 1 0.9% <+ * * *
American Indian or Alaska Native 0 0.0% L <« & »
Aslan 0 0.0% - * + *
Filipino 0 0.0% % & L &
Hispanic or Latino 87 777% 46% 32% N% 1%
Native Hawaiian or Pacific Islander 0 0.0% % < o <>
White 4 3.6% L3 L L] -
Two or more races 0 0.0% & L3 - | &
Socioeconomically disadvantaged 78 69.6% 4A7% 33% 8% 1%
English Jearners 26 23.2% 69% 12% 0% . 0%
Students with disabllities 12 10.7% 75% 8% 0% 0%
Students racelving Migrant Education services 10 . 8.9% - & > &+
Foster youth & & @ @ -] @
1 Te N ' st Percent
Group Enroll REASa ] Lovoi1  Level2  Loveid  Leveld
All students 112 a5 84.8% 2% 1% 0% 0%
Male 54 48.2% 0% 0% 0% 0%
Female 41 36.6% 5% 2% 0% 0%
Black or African-American o 0.0% > * + *
American Indian or Alaska Native 0 0.0% % % - +
Asian 0 0.0% <+ % <> >
Filipino 0 0.0% 3 & &> -
Hispanic or Latino 92 82.1% 2% 1% 0% 0%
Native Hawailan or Pacitic Islander 0 0.0% - & & >
White 3 2.7% * + L] >
Two or more faces 0 0.0% - & o &
Socloeconomically disadvantaged a2 73.2% 2% 1% 0% 0%
English [earners 25 22 3% 0% 0% 0% 0%
Students with disabllities 12 10.7% 0% 0% 0% 0%
Students recelving Migrant Education services 10 8.9% & % © &
Fosater youth @ @ @ @ @ @

Level 1 = Standard not met Level 2 = Standard nearly met Leve! 3 = Standard met Lavel 4 = Standard exceeded

4+ Scores are not shown when the number of students tested is 10 or fewer, either bacause the numbar of students testad in this calegory is too small for stalistical accuracy or to
protect student privacy.

& Information is not available at this time.



«

"We are proud of Desert
Vaofley High School's role in
educating the studentis
of Brawley Union High
Schoof District.”

Types of Services Funded

In addition to general state funding, Braw-
ley Union High School District receives
state and federal funding for the following
categorical, special educalion and support
programs:

Title I, Part A
Title I, ARRA

Title 11

Title 11

Special Education

Carl D. Perkins Vocational and
Tachnical Education Act Funds

Economic Impact Aid (E1A)
Instructional Materials
Home-to-School Transport

Migrant Education
California High School Exit
Examination (CAHSEE) Intervention

Regional Occupational Program
(ROP)

»

Califomia High School
Exit Exam Results

The California High School Exit Exam {CAHSEE) is primarily used as a graduation requirement in Califor-
nia. Students are first lested in grade 10 and have multiple chances to retake the test if the student does
not pass the first time. The grade 10 results of this exam ara also used lo determine AYP (or high schools
as required by the federal NCLB law. The CAHSEE has two sections: English language aris and mathemat-
ics. For the purposes of caleulating AYP, three performance levels are set: Advanced, Proficient and Not
Proficient. *

Califomnia High School Exit Exam Grade 10 Results

The lable displays the percentage of students scoring at Proficient or Advanced levels for the most recent
three-year period. Note that the score a student must achieve to be considered Proficient is different than the
passing score for graduation requirement. Scores are not shown when the number of students tested is 10 or
fewar, eithar because the number of students tested is too small for statistical accuracy or to protect student
privacy. Therefore, no data is available tor Desert Valley High School.

Three-Year Data

Students Scoring at Prcficient or Advanced Levels
L : _ Engiish

1213 13-14 14-15 12-13 13-14 1415
Desert Valley HS & * o > & &
Brawley UHSD 50% 50% 50% 52% 52% 53%
California 57% 56% 58% 60% 62% 59%

District CAHSEE Grade Ten Results:
English-Language Arts and Mathematics

This table displays the percentage of students, by subject, achieving at each performance level in English-
language aris and mathemalics for the most recent testing period for the district. School scores ara not
shown when the number of students tested Is 10 or fewer, either because the number of students tested is
too small for statislical accuracy or to protect student privacy. Therefore, only district scores are displayed.

Students Scoring at Proficient or Advanced Levels 2014-15 School Year

e T 1. e e e

Proficlent

Not Proficient Advanced
English-Language Aris 501 23% 27%
Mathematics 47% 3% 16%

Public Internet Access

Internet access is available at public libraries and other locations that are publicly accessible (e.g., the Califor-
nia Slate Library). Access to the Internet al libraries and public locations is generally provided on a first-come,
first-serve basis. Other use restrictions include the hours of operation, the length of time that a workstation
may be used (depending on availabiily), the lypes of software programs available at a workstation and the
ability to print documents.

LTS L N L

< Scores are not shown when the number of sludents tested ts 10 or fewer, either because the number ol students tested
in this calegory Is oo small for statistical accuracy or 1o protect student privacy.

* Due to Senate Bill 172 passed in July 2015, the CAHSEE has been suspended through the 2017-18 school year.




Desert Valley High School

Admission Requirements for Califomnia’s Public Universities

University of California; Admission requirements for the University of California (UC) follow guidelines set
forth in the Master Plan, which requires that the top one-eighth of the state’s high school graduatas, as well
as those transfer students who have successfully completed specified college course work, be eligible for
admission to the UC. These requirements are designed to ensure that all ligible students are adequately
prepared for university-level work. For ganeral admissions requirements, please visit the UC Admissions
Information Web page at htip:/admission.universityofcalifornia.edu.

California State University: Eligibility for admission to California State University (CSU) is determined by three
factors: 1. specific high school courses, 2. grades in specified courses and les! scores, and 3. graduation from
high school. Some campuses have higher standards for particular majors or students who live oulside the
local campus area. Because of the number of students who apply, a few campuses have higher standards
{supplementary admission criteria) for all applicants. Most CSU campuses have local admission-guarantee
policles for studants who graduate or transfer from high schools and colleges that are historically served by
a CSU campus in that region. For admission, application and fee information, see the CSU Web page at
www.calstate edu/admisston/admission.shiml.

Career Technical Education Programs

Career path preparation begins in elementary school, where sludents are intraduced to careers through
guest speakers, field trips, job shadowing, work-based activities and career days which focus on the five
Brawley Union High School career pathways.

Ninth graders are provided the opportunity 1o enroll in Introduction fo Compulers, where they learn Internet
career research through Career Locker and produce their first résumé. Through 10th grade advisement,
students select their initial career pathway and complete a second career-interest inventory. Students may
salect from a total of 21 career pathway classes (including ROP programs) in the industry sector such as:
Agriculture and Natural Resources, Arts and Communications, Information Technology, Health Science and
Medical Technology, Education Child Development and Family Services, Marketing and Sales, Building
Trades and Construction, and Manufacturing and Preduct Development.

Capslone career paih courses focus on internships which are offered through the Brawley Union High School
internship program, Impaerial Valtey Regional Occupational Program (IVROP} internship, Brawley Union High
School work experience, Special Education WorkAbility, imperial County Workforce Investment Act training,
and Migrant Education work experience.

BUHSD offers several CTE courses to its student population. The lollowing courses are offered at BUHS:

= Animal Science + Envirenmental Agriculture

+ Plant Science « Advanced Computerized Applications
¢ Medical Terminology * Parenling

¢ Graphic Arts *  Preschool

s Marketing * Developmental Psychology

¢ Drafting « Elecironics

* Introduction to Agricuiture

In conjunction with CTE courses, BUHSD offers nine ROP programs that are offered through the district and
comprise a significant component of the CTE program. The ROP programs focus on the internship aspect ol
career preparation and are open te students who are 16 years and older and also to adults. BUHSD offers
the following ROP programs:

+ ROP Graphic Arts * ROP General Construction
= ROP Stage and Theatre *  AOP Welding
*  ROP Nursing * ROP Carears with Children

* ROP Landscape * HAOP Retail Trades
= ROP Offica Occupations + ROP Corrections

BUHSD's CTE Advisory Commitiee consists of shareholders including BUHSD's superintendent, principal,
depuly principal, director of special education, career specialist, CTE teachers, counselors, students, parents,
Imperial Valley Fegional Occupational Program superintendent and staff, community business pariners,
Workforce Investmenl Board (WIB), WIB director, and the Imperial Valley Regional Occupational Advisory
Commities.

The primary representative of the district's Career Technical Education Advisory Committee is Antonio
Munguia, and he can be reached at (760) 312-5110.

Course Enroliment
for UC/CSU Admission

The table displays two measures

related to the school’s courses that are
requirad for Universily of California and/
or California Stale University admission
for the most recent year for which data is
available. For more detailed information,
visit htip://datatl.cde.ca.gov/dataquest

2013-14 and 2014-15 Sch

Years

Percentage of students
enrolled in courses
required for UC/ICSU
admission In 2013-14

Percentage of graduates
who completad all courses
required for UC/CSU
admission in 2012-13

93.64%

0.00%

Career Technical
Education Participation

This table displays information about
participation in the school’s Career
Technical Education (CTE} programs.

201415 Participation
Number of pupils 125
participating In CTE

Percentage of puplils who
completed a CTE program 8z
and earnad a high school

diploma

Parcentage of CTE courses

that are sequenced or

articulated between a 0%
school and institutions of
posisecondary education



- -

Advanced Placement
Courses

No information is available for Desert
Valley High School regarding advanced
placement (AP) courses offered.

*Desert Valtey High School
is committed 1o promoting
pareni, comrnunity and
business parnerships.”

« »

*The teachers and staff af Desert Valley are able o provide
students the alfention and support the students may require at
a ciucial perdod in their fives.”

Completion of High School Graduation Reguirements

This table displays school, district and California data for the percentages of students in the most recent
gradualing class who mel all state and local graduation requiremants for grade 12 completion, including
having passed both the English language arts and mathematics portions of the CAHSEE, or received a local
waiver or state exemption. The formula for the complation of graduation requirements is the number of grade
12 sludents who met all graduation requirements, divided by, the number of students enrolled in grade 12 at
the lime of the Fall Census Day, Therefore, resulls can include percentages over 100% il students lransferred
into the schoo! and graduated but were not there at the time of the Fall Census Day enroliment count. For
more informalion, please visit www.cde.ca.gov/taltg/hs.

Graduating Class of 2014

All students 50.00% 91.38% 84.60%
Black or African-American - 150.00% 76.00%
Ametican Indlan or Alaska Native . - - 78.07%
Asian L4 100.00% 92.62%
Filipino * 100.00% 96.49%
Hispanic or Latino 50.00% 91.22% 81.28%
Native Hawailan or Pacific Islander & o« 83.58%
White 80.00% 94.12% 89.93%
Two or more races < 75.00% 82.80%
Socloeconomically disadvaniaged 56.41% 93.50% 81.36%
English lzamers 61.11% 76.92% 50.76%
Students with disabilities 9.67% 96.43% 61.28%
Foster youth @ @ @
Graduates and Dropouts

This table displays the graduation and dropout rates lor the most recent three-year period for which data is
available. Please visit www2.ed.gov/policy/elsec/guidhsgrguidance.pdf for more information.

112 13-14 13-14

12-13 112 1213
Desgert Valley HS 89.33% 92.97% 92.96%  8.20% 5.80% 5.40%
Brawley UHSD 80.33% 9297% 92.96% 8.20% 5.90% 5.40%
California . 78.87% 80.44% 80.95% 13.10% 1.40% . 1.50%

T T D R T s

+ Scores are not shown when the number of students tested is 10 or lewer, either because the number of students tested
in this category is too small for statistical accuracy of lo prolect student privacy.

© Information is not available at this time.




Desert Valley High School

Textbooks and Instructional Matericls

Brawley Union High School District held a Public Hearing in October 2015, and delermined the district has
sufficient and good-quality textbooks, instructional materials and science lab equipment pursuant to the
setlement of Williams vs. State of California. All students, including English learners, are given their own
individual standards-aligned textbooks or instructional materials, or both, in core subjects for use in the
classroom and to take home,

Brawley Union High School District sets a high priorily upon ensuring sufficient and curent textbooks and
materials are available to support the school's instructional program. All textbooks and instructional materi-
als used within the district are aligned with the Calilornia State Board of Educalion Conlent Standards and
Frameworks and have been approved by the district's board of trustees.

Brawley Union High School District follows the Board of Education's six-year adoplion cycle for core content
materials and the eight-year cycle for textbook adoptions in foreign languagse, visual and performing arts,
and health. District textbook review and adoplion aclivities occur the year (ollowing the state’s adoption. In
addition to textbooks, students have access to experimental kits, manipulatives, workbooks, audio libraries,
films and videotapes.

2015-16 School Year

Textbooks and Instructionat Materials List

T B

English language arts Pearson (9-12) 2010-1%
Mathematics Algebra 1, McDougal Littell {8-12) 2006-07
Mathematics Algebra 2, McDougal Littell {9-12) 2006-07
Mathematics Geometry, McDougal Littell (3-12) 2006-07
Science Biology, Pearson/Prentice Hall (9-12) 2007-08
Sclence Environmental Science, Holt {8-12) 2007-08
Social studies World History, McDougal Littell {10} 2006-07
Social studies U.S, History, McDougal Littedl (11) 2008-07
Social studies Government, Prentice Hall (12) 2006-07

Availability of Textbooks and Instructional Materials

The following lists the percentage of pupils who lack their own assigned texibooks and instructional materials.

2015-16 School Year

Readingflanguage arts 0%
Mathematics 0%
Science 0%
History/social science 0%
Visual and performing arts 0%
Forelgn language 0%
Health 0%

Science laboratory equipment 0%

Quality of Textbooks

Thae following table outlines the criteria

required for choosing taxtbooks and

instructional malerials.

Criteria

Are the textbooks adopted
from the most recent siate-
approved or local governing-
board-approved list?

Are the textbooks
consistent with the content
and cycles of the curriculum
frameworks adopted by the
State Board of Education?

Do all students, including
English leamers, have
access to thelr own
textbooks and instructional
materials to use in class and
to take home?

Currency of Textbook Data

Yes

This table displays the date when the
textbook and instructional materials
information was collected and verified.

sesssssevensssrurenny LIPS

+

e




School Safely

A revised Comprehensive School Safety
Plan was adopied and implamented dur
ing the 2007-08 school year. The Safety
Committee reviews the plan annually. The
School Safety Plan was last updated in
March 2015 and will be reviewed again in
March 2016. The plan includas emergency
routes, maps, and emergency proce-
dures such as fire, earthquake, altacks,
lockdown, egress and ingress procedures,
and other important procedures to keep
students and staff safe and secure. The
School Salety Plan is available to the
community in the main office and princi-
pal's office. The Safety Committes meels
monthly to monitor implementation of the

plan.

“"Parent involvernent is

<< key in promoling student >>
achievement at Desert

Valley High School.”

"The counseling deparment maintains an open-door policy
for parents to seek information and assistance regarding
their students.”

School Facility ltems Inspected

The table shows the results of the school’s most recent inspection using the Facility Inspection Tool (FIT} or
equivalent schaol form. The following is a list of items inspected.

+ Systems: Gas syslems and pipes, .
sewer, mechanical systems {heating, sinks and drinking fountains (interior
vantilation and air-condilioning} and exterior)

« |nterior: Interior surfaces (floors, + Safety: Fire-safety equipment,
ceilings, walls and window casings) emergency systems, hazardous

« Cleanliness: Pest/'vermin control, overall materials (interior and exterior)
cleanliness {school grounds, buildings, * Structural: Structural condilion,
rooms and common areas) roofs

* Electrical: Electrical systems ¢ External: Windows/doors/gates/fences,
{(interior and exterior) playgrounds/schoo! grounds

Restroomsiffountains: Restrooms,

School Facllity Good Repair Status

This inspection determines the schooi facility's good repair status using ralings of good condition, fair
condilion or poor condition. The overall summary of facility conditions uses ratings of exemplary, good, fair or
poor. At the time of this school facility inspaction, no deficiencies ware found.

=

School Faciity Good Repair Status 2015-16 School Year

e e e e L er e

Systems Good Restrooms/fountains Good
intexior Good Salety Good
Cleanliness Good Structural Good
Electrical Good Externat Good
Overall summary of facllity conditions Good
Date of the most recent school site inspection an7rRMs
Date of the most recent completion of the inspection form 817/2015

School Facilities

The school's facilities, situated on a half-acre, opened in 1980 and include 10 classrooms, two computer
labs, a school library, and offices which are all up-to-date and provide adequate space lor students and staff.

Safety: The salety of students and staff is a primary concern of Desert Valley High School. All visitors are
required 1o sign in at the school office belore entering the campus. School staff constantly monitors school
grounds. The school is always in compliance with all laws, rules, and regulations pertaining to hazamdous
materials and state earthquake standards. The schocl has a thorough disaster plan and practices fire and
earthquake drills on a regular basis.

Cleaning process: A team of custodians and groundskeepers ensura classrooms, resirooms and campus
grounds are cleanad on a daily basis. The district administers a scheduled maintenance program, including
regular facilities inspections, to ensure all classrooms and facilities are well maintained and in good repair.
When necessary, the district takes appropriate aclions to ensure campus facilities are in good working order
and provide a clean and safe erwironment. At the time of this report, 100 percent of the student restrooms
ware in good working order.

Recent renovations: Recent renovations include the addltion of two new classrocoms to help with the in-
creased enrollment. The campus has also added sidewalks to help with the overflow of student traflic. The
main buildings all received new roofing in late 2007,

School facility improvements: A shade struclure was added. The structure is 12-feet wide and 35-feet long.
The project was funded by a grant received Irom Lowe's.



Teacher Qualifications

This table shows information aboul teacher credentials and teacher qualifications. Teachers without a full
credentlial include teachers with district and university Internships, pre-internships, emergency or other
permits, and waivers. For more information on teacher credentials, visit www.ctc.ca.gov.

Three-Year Data

Teachers 13-14 14-15 15-16
With full credenttal 79 8 8 8
Without full credential 0 1] 0 0
Teaching outside subject area of 0 0 0 0

competence (with full credentiat)

Teacher Misassignments and Vacant Teacher Positions

This table displays the number of teacher misassignments (positions filled by teachers who lack legal
authorization to teach that grade level, subject area, student group, etc.) and the number of vacant teacher
positions (not filled by a single designated teacher assigned to teach the enlira course at the beginning of
the school year or semaster). Please nole total leacher misassignments includes the number of teacher
misassignments of English learners.

Teacher misassignments of English leamers 0 0 0
Total teacher misassignments 0 0 0
Vacant teacher positions 0 0 0

Core Academic Classes Taught by Highly Qualified Teachers

The No Child Left Behind Act (NCLB) extended the Elemantary and Secondary Educalion Act (ESEA) to
require that core academic subjects be taught by “highly qualified” teachers, defined as having at least a
bachelor's degree, an appropriale California teaching credential, and demonstrated competence for each
core academic subject area he or she teaches. The table displays data regarding highly qualified teachers
from the 2014-15 school year.

High-poverty schools are defined as those schools with student participation of approximately 40 percent or
mone in the free and reduced priced meals program. Low-poverty schools are those with student participation
of approximately 39 percent or lass in the free and reduced priced meals program, For more information on
teacher qualifications related to NCLB, visit www.cde.ca.govinclb/sritq.

®

o Child Left Behind Compliant Tecchers

e s
or

2014-15 School Year

Not Taught by Highly

Taught by Highly

Gualified Teachers Qualified Teachers
Desert Valley HS 100.00% 0.00%
All schools In district 96.32% 3.68%
High-poverty schools in district 96.32% 3.68%
t.ow-poverty schools in district <+ <+

..................................................... L YT T Y TRy

4 Not applicable.

«

“The safefy of students and
staff is a primary concem of

Desert Valtey High School.”

Academic Counselors

and School Support Staff

This table displays information about aca-
demic counselors and support staff at the
school and their full-time equivalent (FTE).

Acodemic Counselcis ond
School Support Staff Data

2014-15 School Year

»

Academic Counselors

FTE of academic counselors 1.0
Average number of students 182
per academic counselor

Support Staff FTE
Soclal/behavioral or career 0.0
development counselors .
Library media teacher 0.0
(librarian) )
Library media services 0.0
staff (paraprofessional) '
Psychologist 0.5
Soclal worker 0.0
Nurse 0.0
Speechflanguage/hearing 0.0
specialist i
Resource specialist 0.0
{nonteaching} ’
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School Financial Data

The following table displays the school’s
average teachar salary and a breakdown
of the school's expenditures per pupil from
unrestricted and rastrictad sources.

School Financicl Data

Total expenditures

per pupil $7.547
Expanditures per pupll $975
from restricted sources
Expenditures per pupll

from unrestricted sources $6.571
Annual average

teacher salary $80,666

Expenditures Per Pupil

Supplementalresiricted expenditures
come from money whose use s controlled
by law or by a donor. Money that is
designated lor spacific purpases by

the district or governing board is not
considered restricted. Basic/unrestricted
expenditures are from money whose use,
except for general guidelines, is not
controlled by law or by a donor.

Financial Data

The financial data displayed in this SARC is from the 2013-14 fiscal year. The most current fiscal information
available provided by the state is always two years behind the current school year and one year behind most
other data included in this report. For detalled information on school expenditures for all districts in California,
see the California Department of Education (CDE) Current Expense of Education & Per-pupil Spending Web
page al www.cde.ca.gov/ds/fdfec. For information on teacher salaries for all districts in California, see the
CDE Certificated Salaries & Benefits Web page at www.cde.ca.gov/ds/ffid/cs. To look up expenditures and
salaries for a specific school district, see the Ed-Data website at www.ed-dala.org.

District Financial Data

This table displays district teacher and adminisirative salary information and compares the figures to the state
averages for districts of the same lype and size based on the salary schedule. Note: The district salary data
does not include benefits.

2013-14 Fiscal Year

Beginning teacher salary $44,661 $43,455
Midrange teacher salary $77041 $69,035
Highest teacher salary $102,164 $89,886
Average high school principal salary $124,376 $121,551
Superintendent salary $166,400 $158,898
Teacher salaries: percentage of budget 39% 35%

Administrative salaries: percentage of budget | 6% 6%

Financial Data Comparison

This table displays the school’s per-pupil expendiluras from unrestricted sources and the school’'s average
teacher salary and compares it to the district and state data.

2013-14 Fiscal Year

Financial Data Comparison

Desert Valley HS $6,571 $80.666
Brawley UHSD $2,272 $61,71
California $5,348 $72,798
School and disirict: parcentage difference +189.3% -1.3%

School and Catifornia; percentage difference +22.9% +10.8%

WSO

Satit 47 Alys vear's SARC was providat by the Calborma D partment ot Education (CDE), schod and distict sthees For adddicsal

the: district i cot

reports {21 accoun: i
n Code Seclion 15256 pach nehs Ldaict il mnie i g
iary 1 i each yrar

srtoliments
asnl e, upen sequesl on or heler

All gata acgunaie as of December 2015



Local Control Accountabillity Plan (LCAP) Requirements Aligned in Your SARC

The tables below outline the state priority areas that are included in the School Accountability Report Card.

Conditions of Learning
The table below describes information in the SARC that is relevant lo the Basic State Priority (Pricrity 1).

Alignment Between State Priority Areas and the SARC

ntability Plan Requiremenis

Conditions of Leaming
State Priority: Basic

Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are teaching.
Education Code (EC) § 52060 {d)(1)

Pupils have accaess to standards-aligned instructional materials. EC § 52060 (d)(1)

School facililies are maintained in good repair. EC § 52060 (d)(1)

Pupll Outcomes
The table below describes information in the SARC that is relevant to Pupil Achtevement State Priority (Priority 4) and Other Pupil Outcomes Stale Priority
(Priority 8),

Alignment Between State Priority Areas and the SARC

State Priority: Pupil Achlevements
Statewide assassments (e.g., California Assessment of Student Performance and Progress). EC § 52060 (d)}{4)(A)

The Academic Performance Index. EC § 52060 (d)(4XB)

The percentage of pupils who have successiully completed courses that satisfy the requiremenis for entrance to the University of Califernia and California
State University or career technical education sequences or programs of study. EC § 52060 (d)(4)(C)

State Priority: Other Pupil Outcomes

Pupil oulcomes in subject areas such as English, mathemalics, social sciences, science, visual and performing arts, health, physical education, career
technical education, and other studies prescribed by the governing board.! EC § 52060 {(d)(8)

Engagement
The table below describas information in the SARC that is relevant to the Parental Involvement State Priority (Priority 3), Pupil Engagement State Priority
{Priority 5) and School Climate State Priority (Priority 6).

Local Control Accountability Plan Requirements Alignment Between State Priority Areas and the SARC

Stats Priority: Parant Involvement

Efiorts the school district makes lo seek parent input in making decisians for the school district and each school site. EC § 52060 (d)(3)
State Priority: Pupll Engagement
High school dropout rates. EC § 52060 (d)(5)(D)
High school gradualion rates. EC § 52060 (d){(SKE)
State Priority: School Climate
Pupil suspension rates. EC § 52060 (d){(6}{A)
Pupil expulsion rates. EC § 52060 (d)(6}{B}
Other local measures including surveys of students, parents and teachers on the sense of safely and school connecledness.? EC § 52060 (d}(6)(C}

Note: State Priority 2 and 7 ara not required in the SARC, as well as ceriain portions of Priority 4 and 5. For detailed information about LCAP and frequently
asked questions, pleasa visit www.cde.ca.govfig/aa/lc/cfifag.asp.

........................................................................................................................

' English, mathematlcs and physical education are the only subject areas included in Cther Pupil Quicomes {Priorily B) thal are reflected in tha SARC.
* The schocl safety plan is the only other local measure ol Schoal Climate (Priority 6) that s rellected in the SARC.

..........................
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Graduation Check List

Name:
English Fine Arts
Inten A Art Eng 1
Inten B Spanish Eng 2
Trans | Eng 3
Trans || Eng 4
English 1 Electives
English 2 1 Alg
English 3 2 Alg 2
English 4 3

4 WI/C
Math 5 u/s
Int Math 1 6 Civics
Int Math 2 7
Alg Readiness 8 Envi

Bio
Social Studies P.E.
World Cultures FIA
U.S. History
Civics Elect
Science ROP:
Environment
Biology
Notes :
Physical Education
P.E. 9
Adv P.E.
Marching Band
(4 sem = tyn)
Cr Recov:

% complete:

Grade:




Odysseyware:

CALIFORNIA COURSE GUIDE 2017-18

CORE COURSES
& ELECTIVES

o

NEW COURSES

LANGUAGEARTS

Language Arts 300

Language Arts 400

Lahguage Arts 500

English Grade 6 O 2198
English Grade 7 & 2198
English Grade 8 O 2198
English9 o A-G | 2130
English 100 A-G 210
English 110 A-C ' 2132
English 120 aAG 2113
Spelling 3000

Spellfng 400 G

Spelling 5000

Spelling 600 O

MATHEMATICS
Mathematics 300 |
Mathematics 400
Mathematics 500
Mathematics Grade 6 - Common Core & 2434
Mathematics Grade 7- Common Core & 2435
Mathematies Grade 8 - Common Core o 2436
Algebra | Fundamentals

Geometry Fundamentals
Algebra It Fundamentals

Algebra) A-G
Algebra | EOC

Geometry AG
Geometry EOC

Algebratl A-G

AlgebrallEQC
Integrated Mathematlcs|:

Common Core @ A-G L
Integrated Mathematics li; 2441
Common Core @ A-G
Integrated Mathematics (}: 2442
Common Core @ A-G
Pre-calculys - Common Core @ 2444
Consumer Math
Trigonometry A-G
ODYSSEYWARE.COM | 877.795.8904

= Web-baced cowrsovaare <teal for blendee fcarning
fappod ¢lassraoms, Atcinatvg clucation, & mord

= Courtc tustamization and teackor authoring

w Credit recvery romed sbten & agceleratio

SCIENCE

Science 300

Seience 400

Stience SO0

Science 600

Science Grade 7 O 2653
Science Grade B O 2654
Earth Science O A-G | 2618
Biology O A-G | 2603
Chemistry © A-G | 2607
Physics O A-G | 2813
Environmental Science A-G
tntegrated Physics and Chemistry A-G

HISTORY - SOCIAL SCIENCE

Histary and Geography 300 |
History and Geography 400

History and Geography 500 |
History and Geography 600

Medieval and Early Madern Times &

United States History and Geography: | 2738
Growth and Conflict &

‘world History and Geography: |

world History, Culture, and Geography: | 2711
The Modern Warld & A=G

United States History and Geography:

Continuity and Change 2709
inthe Twentieth Century & A-G
Principles of American Democracy 0 A-G | 2703
Economics @ AG | 27D
Civil War A-G
Personal Financlal Literacy |
Psychology A-G
Twentieth Century American History

Vietnam Era A-G

French | A-G

Franch Il A-G

Spanish | A-G
Spanishll A-G

Spanish il &

FINE ARTS

Art History

Digital Arts

Media Studies

Music Appreciation A=l

Music Theary A-G

Sutiogs

= Videos anddinteractive aclivities
= Broscriptive learning paths & progress montonng,
& NWLAYTMAP® Ascescment Provider

= Scach by state stangdads

Buslness Computer tnformation Systems
Essentials of Business

E ials of C ication (Speech)
Technology and Research

HEALTH

Health Quest

High School Health
Personal and Family Living

Physical Education
Physical Fitness

ASSESSMENTS & DIAGNOSTICS

SPARK Assessment and Remediation Tool for
English Language Arts and
Mathematics

ACT® Test Prep
GED® Test Prep
HiSET® Test Prep

TASC Test A
Prep

Essentials of Mathematics
Essentials of Language Arts

Skills and Diagnostic Tests for
English Grammar and Mathematics |

ADVANCED PLACEMENT®* {USE WITH AP* COURSES)

Caleulus |
Comparative Government and Politics

B bl

ing Secondary Comp

|
English Language and Composition

Human Geography

Macrosconomics |
U.S, Government and Politics

U.S. History

BLENDED LEARNI|NG LIBRA.

Mathematics 700 Resources
Mathematics 800 Resources
Algebra | Resources
Algebra Il Resources
Geometry Resources i
Language Arts 600 Resources &
Language Arts 700 Resources O
Language Arts BOD Resources & |
English | Resources &

English Il Rescurces & |
English lll Resources O

English IV Resources O

OWosH A



Odysseyware

CALIFORNIA COURSE GUIDE 2017-18

CAREER & TECHNICAL
EDUCATION COURSES

MIDDLE SCHOOL

Career Explorations |

Career Explorations Il

Career Explorations 11 &
Keyboarding and Applications
Principles of Coding

AGRICULTURE, FOOD & NATURAL RESOURCES
Intraduction to Agriculture, Faod, and Natural Resources
Agribusiness Systems A-G
Animal Systems

Environmental Service Systems

Food Products and Processing Systems

Natural Resources Systems

Plant Systems

Power, Structural, and Technical Systems

BUSINESS MANAGEMENT & ADMINISTRATION

Business Law
Career Management

Office 2010 Applications t Microsoft Word®,
PowerPoint®, and Publisher®

Office 2010 Applications 2 Microsoft Excel® and Access®

Office 2013 Applications 1 MicrosoftWord®,
PowerPaint®, and Publisher®

Office 2013 Applications 2 Microsoft Excel® and Access®
Principles of Business and Finance A-G
Small Business Entrepreneurship

Technology and Business

HEALTH SCIENCE

Introduction to Careers in the Health Sciences A-G
Careers in Allied Health

Forensics: Using Science to Salve a Mystery

Nursing: Unlimited Possibilities and Unlimited Potential

Physicians, Pharmacists, Dentists, Veterinarians, and
Other Dactors

Public Health: Discovering the Big Picture in Health Care
Scientific Discovery and Development

Therapeutics: The Art of Restoring and Maintaining
Wellness

HOSPITALITY & TOURISM

Introduction to Hospitality and Tourism Systems
Food and Beverage Management

Food Safety and Sanitation

Lodging Operations Management

Marketing and Sales for Tourlsm and Hospitality
Planning Meetings and Special Events

ustainable Service M t for Hospitality and

Tourism

Transportation and Tours for the Traveler

Az mere schools cerond] CTE programs Odysseyware is here waith a wide array of courses tinat

Nt perfectly into established CTE career dusters Our rigorous med.a-rich CTE courseware

HUMAN SERVICES

Introduction to Human Services

Counseling and Mental Health Services

Early Childhood Development and Services
Family and Community Services

Iintroduction to Consumer Services

intreduction to Human Growth and Development

Personal Care Services

INFORMATION TECHNOLOGY
Introduction to information Technalogy
Fundamentals of Computer Systems
Fundamentals of Digital Media

Fundamentals of Programming and Software
Development

Introduction to Information Technology Support and
Services

introduction to Hetwork Systems
Netwark System Design
Mew Applications: Web Development in the 21st Century

Software Development Tools

LAW, PUBLIC SAFETY, CORRECTIONS, AND
SECURITY

Introduction to Law, Public Safety, Corrections, and
Security

Corrections: Policies and Procedures. A-G
Fire and Emergency Services

Law Enforcement Field Services

Legal Services A-G

Security and Protective Services

SCIENCE, TECHNOLOGY, ENGINEERING &
MATHEMATICS [STEM}

introduction to STEM

Engineering and Design

Engineering and Innovation

Engineering and Product Development

Principles of Technology and Engineering AG
Science and Mathematics in the Real World

Scientific Research

STEM and Problem Solving

prepares stededs for the waorkioree and post secondary cducation lke netlap ele ¢an

Odysseyware's Growing CTE Courses
Explore the latest CTE courses added to
Odysseyware.

ARCHITECTURE & CONSTRUCTION

Intreduction to Carears in Architecture and
Construction

Construction Careers

ARTS, A/V TECHNOLOGY 8 COMMUMICATIONS

Introduction to Careers in Arts, A/V Technology, and
Communications

AfV Technology and Film Careers

EDUCATION & TRAINING

Introduction Lo Careers in Education and Training

Teaching and Training Careers

FINANMCE

Introduction to Careers in Finance
Banking Services Careers

Money Matters A O

Money Matters B O

GOVERNMENT & PUBLIC ADMIRISTRATION

Inteaduction to Careers in Government and Public
Administration

Mational Security Careers

MANUFACTURING
Introduction to Careers in ManuFactuting

Careers in Manufacturing Processes

MARKETING

Introduction ko Careers in Marketing

Careers in Marketing Research

TRANSPORTATION, DISTRIBUTION & LOGISTICS

Intraduction Lo Careers in Transportation,
Distribution, and Logistics

Careers in Logistics Planning and Management
Services

ODYSSEYWARE.COM | 877.795.8904
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BUHSD Professional Development Plan 2016-17
English Language Arts, Mathematics, Social Science, & Science

Excerpts from the 2016-17 District Goals and Indicators that this plan supports.
Increase the educational achievement of all of our students
Objectives:

Develop and Implement individualized content area professional development.
Sustain cross-curricular writing program.

Provide and develop highly qualified personnel.

Create and implement District benchmark assessments aligned to CAASPP per core
department.

Indicators of S$S:

Increase CAASPP standards met or exceeded test scores by 5%.

Increase writing samples to 5 per year.

Bi-annual benchmark assessments administered.

Close achievement gaps

Objectives:
Provide greater course access to significant subgroups.
Indicators of £s8s:

Increase English Learner proficiency rates by 5%.
Increase CAASPP significant subgroup band movement by 5%.

Provide a positive school climate

Objectives: Promote stakeholder engagement, active participation and positive spirit.
Indicators of Success:

Sustain a 95% attendance rate or increase by 1%.

Decrease chronic absenteeism by 5%.

Sustain a 95% graduation rate or increase by 1%.

Decrease suspensions and expulsions by 5%.



Brawley Union High School District
Professional Learning Plan for English Language Arts with Kelley Marmolejo

The English Language Arts team will work together with Kelley guiding them through the
curriculum to plan their units using the new Pearson Program. Using Writing and the ELA

Standards as the guide, teachers will map out activities and target the appropriate standards
in their work.

In addition, we have a training planned on Wednesday, September 28th for turnitin.com and
we are working to solidify a date for the Pearson Trainer to work with the teachers on the
Pearson Realize program. We will include this information when it is confirmed.



Brawley Union High School District
Professional Learning Plan for Mathematics with Melinda Shacklett

August 17: Vision of High-Quality Mathematics Instruction

Participants will co-create a statement, which reflects the coliective vision of high-quality
mathematics instruction, what it “looks and sounds like", what it will result in (students), and
how to obtain this vision. This statement will guide our work together.

August 18: Basics “Calibration”

Do we all have a common understanding of the Standards? Including the Mathematical
Practices? Have we assessed our lessons against the standards or are we just trusting the
instructional materials? Are we teaching to the appropriate depth? Are we have a progression
of mathematical ideas or a collection of discrete ideas?

September 7: Classroom Walk-Throughs & Alignment of Standards & Assessments
The purpose of this walkthrough is to calibrate what we are “seeing and hearing” in our
mathematics classrooms and what we can infer from these observations in terms of the
content and the Standards for Mathematical Practice. After morning Walk-Throughs, the
math teachers will work on standards alignment and assessments.

September 29: High-Quality Tasks (ICOE) Day 1 of 3-day series

How do you identify high-quality tasks? What are the characteristics of a high-quality task?
During this first of a three day series participants will deepen their understanding of
high-quality tasks and how to maintain the cognitive demand during implementation.
Participants will modify existing task and work from “scratch” to create high-quality task.

November 2: Questions and Questioning

How can we craft questions to support students’ understanding and exploration of
mathematics without focusing their attention in a specific direction? How can we intentionally
sequence questions that will deepen understanding? How can we develop our students as
crafters and askers of questions? This session is designed to supplement participants’
understanding of student discourse through the examination of the questions, question types,
and the crafting of questions to serve specific purposes. We will also explore the
effectiveness of intentionally sequenced questions.

December 8: Tasks at the Center (ICOE) Day 2 of 3-day series

You have a high-quality tasks, now what? How do you maximize mathematical learning and
engagement? In this Day 2 of a three part series, we will pick up where Day 1 left off,
planning for task-centered instruction and assessing student understanding. Participants will
deepen their understanding of how to plan for instruction that puts a high-quality task at the
center of instruction and explore its impact on students’ understanding of mathematics.

January 26: Tasks and Talk (ICOE) Day 3 of 3-day series

How do | structure discussions to maximize understanding for all students? In this final
session of the 3-part Task series participants will deepen their understanding of productive
discourse. We will examine strategies that connect students’ mathematical ideas to build



whole class understanding. Participants will engage in a planning process that provides the
structure for task-centered discussions.

February 2: Mathematical Modeling

What is mathematical modeling? Where can | get mathematical tasks? How do | assess
student understanding through mathematical modeling? In this introductory session to
mathematical modeling, participants will deepen their understanding of the different levels of
mathematical modeling and how to develop mathematical modeling tasks. Participants will
examine different methods of planning for and assessing students’ mathematical
understanding through mathematical modeling.

March 14: Advanced Mathematical Modeling

How to develop authentic mathematical modeling tasks and projects from the “real-world"?
How do | manage mathematical modeling projects/units? This session extends the work
begun in Mathematical Modeling. Participants will further examine the modeling cycle and
different levels of mathematical modeling. Participants will examine different methods of
planning for and assessing students’ mathematical understanding through mathematical
modeling, and how to incorporate projects into the classroom.

April 13: Assessing Student Understanding

How do | know what my students know? How do my students know what they know? In this
session we will go beyond homework quizzes and chapter tests to assess students’
mathematical understanding. Participants will examine rubrics, learning continuums, and
student self-assessments as an alternative, or in addition to, traditional assessment
strategies.

April 28: Assessment Workshop

This session extends the work begun in the Assessing Student Understanding session. When
should we assess students’ understanding and why? What type of assessment should we
engage students with and why? We will examine the development of different types of
assessments, what information each provides and what information they don't provide.
Participants will have the opportunity to create different types of assessments for the same
mathematical material and analyze the different potential responses.

May 9: Literacy in Mathematics

How can | leverage literacy strategies students use in other classes to support mathematical
understanding? How can | support student mathematical understanding through the effective
use of their textbook and outside resources? In this session participants will examine the
application of reading, writing, and speaking and listening strategies as a strategy to improve
students’ understanding. We will discuss how these strategies need to be adjusted to be
effective in mathematics class. Participants will explore how they contribute to deeper
understanding in addition to creating independent mathematics learners.

We can schedule Google Hangouts or Skype Conferences with Monday on various
Collaboration Days as needed. We may also plan some visits to Hilltop High School to
observe Mindy teaches math classes.



BUHS/ICOE Collaboration for Social Studies
Coordinator Tracy Canalez

Dates Professional Development Activities
8-17-16 | Formative Assessment Process in content areas. Big Picture (ALL STAFF except math)
Full Day | Result: Staff is aware of how and why we use the formative assessment process to inform
our instruction.
Math may not be present for formative assessment.
8-18-16 | Social Studies Teachers go over the shift with the New Framework and resources to
Full Day | facilitate the shift. Also, look at a new unit sketch to meet the demands of ELA Literacy
Standards, Formative Assessment, and the shift in our own content. See Unit Sketch here,
Result: Teachers make decisions on classroom focus for shift. Decided to implement a
consistent protocol for Argument Writing (RACE), Reading(CUBS), and Structured
Academic Conversation.
10-19-16 | Social Studies Teachers will participate in a one hour training on CAASPP hand scoring a
Full Day | grade level performance task.
Teachers look at current end of semester assessments. In content area groups, create a
new Performance Task for each content to be given at the end of the semester as a
common assessment.
Result: Teachers will calibrate the CAASPP Rubric for argument and build a performance
task and rubric that has the embedded rigor.
11-2-16 | On this day, we will continue the work we began on 10-19 during Collaboration.
11-30-16 | On this day, we will continue the work we began on 10-19 during Collaboration.
01-02-17 | Teachers will spend this day analyzing the data from the performance task and see where
Collab | our gaps are.
03-08-17 | Today, we will revisit the shift in our instruction and refocus on the protocols that were
Collab | implemented and make adjustments where needed, based on the results of our
Performance task.
4-24-17 | In course group, create a Spring Performance Task for each content to be given at the end
Full Day | of the semester as a common assessment.
Result: Teachers will build a Spring performance task and rubric that has the embedded
rigor.
5-03.17 | Today will be a look back at the tools that we used to meet our shift in instruction. T.
Collab | Canalez will come with a plan for next steps for summer planning and next year. The plan

is to add more engagement, build in more writing, including expository and argument.
Result: Teachers will adopt additional protocols that will continue to align our teaching with
our new framework and literacy standards. Also, if there is to be any planning, we will
continue to use our new unit sketch as a guide.




BUHS/ICOE Collaboration for Science
Coordinator John Lazarcik

Small Group Collaboration - First Rotation

September 21, 2016 - Biology

QOctober 26, 2016 - Earth Science

November 30, 2016 - Chemistry

Goals for First Rotation: Using the CA Science Framework, the Instructional Segments
suggested, and Talk Moves teachers will develop a lesson incorporating the 4 phases of
Ambitious Science Teaching. The lesson will also incorporate the 3-D learning as prescribed
by NGSS. Teachers will deliver the lesson. Develop one constructed response benchmark
assessment on other collaboration days.

January 11, 2017 - All Science Teachers

Goals: The Science Team will discuss/reflect/refine lessons using the EQuIP Rubric
developed by Achieve modified to fit BUHS needs, Introduce Using Models and Modeling
from Ambitious Science Teaching.

Small Group Collaboration - Second Rotation

February 8 - Biology

March 22 - Earth Science

April 26 — Chemistry

Goals for Second Rotation: Develop a unit (2-4 weeks) of instruction patterned after CA
Science Frameworks using Ambitious Science Teaching and NGSS. Teach one lesson of
the unit. During this time, arrange for teachers to observe each other delivering the lesson.
Debrief the observations. Develop the 2nd benchmark assessment on other collaboration
days.

May 10, 2017 & May 24, 2017 — All Science Teachers

Goals: These days are flexible and will be driven by the Science Team’s goals and
aspirations. This could include diving deeper into anything we discussed throughout the year
or setting the stage for the next school year. What are the next steps for the implementation
of NGSS?

Extra days if need for: Observations - Model a lesson - Follow-up/reflect - Specific for
teacher
Points of emphasis (in no particular order)
Build one constructed response benchmark assessment per semester
Promote successes
Develop lesson/units using phenomena to engage students
Student/Teacher discourse (Talk Moves)
Using models and modeling
Ambitious Science Teaching (Chapter 9 of CA Science Framework)
o Select big ideas that are embedded in observable phenomena
o Elicit students’ current thinking
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o Press students for causal explanation of how and why phenomena happen
o Support ongoing changes in student thinking

* Group work

* Helping students talk about evidence (CER)

Other Possible Professional Development Opportunities for Science Teachers

* NGSS Rollouts — San Diego, November 15 and 16

* CSTA Conference — October 21-23, Palm Springs

* STEM Conference — October 9-11, Anaheim

* |COE — NGSS PD (Framework Review)

* Coordinated work with BESD



Overview of Professional Development Dates
More details about these activities follow this overview of the dates.

English Language Arts (Partnered with Kelley Marmolejo from ICOE)
August 18, 2016: 2-Hour “Unit 1 Launch” Meeting per Grade Level Team (1 day)

Development of Units 2-6 integrating New Textbook Adoption (15 Days)

9th Grade Team: 9/21/2016, 11/7/2016, 11/8/2016, 2/7/2017, 2/15/2017

10th Grade Team: 10/7/2016, 11/16/2016, 11/17/2016, 12/1/20186, 2/16/2017
11th Grade Team: 9/7/2016, 9/8/2016, 10/26/2016, 10/27/2016, 1/25/2017
January 2, 2017: “Taking Stock of Student Learning” Department Meeting (1 day)

Mathematics (Partnered with Melinda Shacklett from SDCOE including ICOE trainings)
August 17 & 18, 2016

September 7, 2016 Classroom Walk-Throughs and Work in Standards and Assessment
September 29, 2016 (ICOE) High Quality Tasks

November 2, 2016 Questions & Questioning

December 8, 2016 (ICOE) Tasks at the Center

January 26, 2017 (ICOE) Tasks & Talk

February 2, 2017 (ICOE) Mathematical Modeling

March 14, 2017 Advanced Mathematical Modeling

April 13, 2017 (ICOE) Assessing Student Understanding

April 28, 2017 Assessment Workshop

May 9, 2017 (ICOE) Literacy in Mathematics

Social Science (Partnered with Tracy Canalez from ICOE

August 18, 2016 - All Day at BUHS March 8, 2017 - During Collaboration
October 19, 2016 - All Day at BUHS April 24, 2017 - All Day at BUHS
November 2, 2016 - During Collaboration May 3, 2017 - During Collaboration

November 30, 2016 - During Collaboration

Science (Partnered with John Lazarcik from ICOE)
August 18, 2016 - All Science Teachers February 8, 2017 - Biology Teachers

September 21, 2016 - Biology Teachers March 22, 2017 - Earth Science Teachers
October 26, 2016 - Earth Science Teachers  April 26, 2017 - Chemistry Teachers
November 30, 2016 - Chemistry Teachers May 10, 2017 - All Science Teachers
January 11, 2017 - All Science Teachers May 24, 2017 - All Science Teachers
Other Professional Development Opportunities for Science may include:

STEM Conference - October 9-11, 2016 Anaheim

CSTA Conference - October 21-23, 2016 Palm Springs

NGSS Rollout CDE - November 15 & 16, 2016 San Diego



BUHSD Professional Development 2016-2017

Number of
Month | Title of Training Description/Content Participants
Summer 2016 | Computer Science Training Computer Science Training (5 days) 2
ELA 11th Grade Unit Planning |ELA 11th Grade Unit Planning {3 days) 5
Jane Schaffer Writing (2 days) 2
Stanford World L.anguage
Project (5 days) 1
Overview of NGSS and NGSS Assessment with
NGSS Summer Institute ICOE (2 days) 3
August 2016 |Formative Assessment How and why to use formative assessment All exc. math
H-SS Framework Look at the new framework and resources 7
Look at what high quality math instruction entails
Vision of High Quality Math with ICOE li
Look at understandings of math standards, practices,
Math Basics "Calibration” assessment, teaching strategies with ICOE i1
ELA Grade Level meetings Unit 1 Launch with ICOE 18
Teaching Science with Phenomena-based NGSS science teaching with
Phenomena ICOE 9
Biology pull-out day Biology Curriculum Planning 3
Earth Science pull-out day Earth Science Curriculum Planning 2
PEERS (3 days) 4
September 2016 | Adult Education Adult Ed training at San Diego State U IV Campus 5
ELA 11th Grade Unit Planning |ELA 11th Grade Unit Planning (2 days) 7
SARB Training 6
Walkthroughs to calibrate and align standards and
Math Classroom Walkthroughs |assessments, with ICOE 15
Department Chairs Training Department Chairs Training 19
Phenomena-based NGSS science teaching with
Teaching Biology with NGSS | ICOE 6
ELA 9th Grade Unit Planning | ELA 9th Grade Unit Planning 10
Webinar from the CDE discussing the new
North-South Accountability Assessment and Accountability systems for
Institute California Schools. 6
Learn to use Tumitin to help students properly cite
Turnitin Training their sources 23
Math: High Quality Tasks Characteristics and 1D of high-quality tasks 13
College Board Training 6
Pearson Representative came to trasin our ELA
teachers on the technology tools that are embedded
ELA: Pearson Online Tools in our new ELA textbooks. 25
October 2016 Counselor and Administrator training with Trish
Hatch focusedon using data in our School
2016 Counselor’s Institute Calunseling Program. 7
1-day Training to prepare teachers for the second
Advanced Google Bootcamp teacher certification in Googe. 2
CETA Conference (3 days) 1
ELA 10th Grade Unit Planning |ELA 10th Grade Unit Planning 10




EdTech Team summit about all things Google and

Google Summit integrating GAFE into our school. 16
STEM Symposium 5
Advanced GATE Training 1
CASC Counselor Training (3 days) 4
Visual and Performing Arts training in CCSS and
VAPA Training Literacy. 3
Hand score and calibrate a CAASPP performance
History Training task, with ICOE 13
BTSA ELs in the 21st Century 2
CA Science Teachers’ Assn. Statewide science convention sponsored by the CA
Conference Science Teachers' Association (3 days) 4
Teaching Earth Science with Phenomena-based NGSS science teaching with
NGSS ICOE
ELA 11th Grade Unit Planning |ELA 11th Grade Unit Planning (2 days) 9
November 2016 | First Aid Training and Team
Collaboration {PACH teachers) 6
Continuation of the NGSS Summer Institute with
NGSS Training ICOE (2 days) 5
Math: Questions and Math training with ICOE focused on questions and
Questioning questioning 17
Hand score and calibrate a CAASPP performance
History Training task, with ICOE 9
ELA 9th Grade Unit Planning  |ELA 9th Grade Unit Planning {2 days) 10
Conference on transitioning to implementation of
NGSS Rell-out the NGSS (2 days) 11
ELA 10th Grade Unit Planning |ELA 10th Grade Unit Planning 10
Phenomena-based NGSS science teaching with
Teaching Chemistry with NGSS |ICOE 9
BTSA ELs in the 21st Century 2
December 2016 | Advanced NGSS Institute Learn how to Align Instruction to the NGSS (2 days) 4
Planning for task-centered instruction in math with
Math: Tasks at the Center ICOE 13
SPED Transition Training 3
Master Schedule Training Aeries training fo rbuilding master schedules. 3
January 2017 Analyze CAASPP Performance Task begun in Oct.,
Social Science Training with ICOE 11
Discuss and refine lessons using the EQuiP rubric;
introduction to Using Models and Modeling from
Science Training Ambitious Science Teaching, with ICOE 13
BTSA Productive Group Work and EL Institute (3 days) 2
ELA 11th Grade Training ELA 11ith Grade Unit Planning 9
Planning to provide structure for task-centered
Math Tasks and Talk discussions, with 1ICOE 13
February 2017 | Math Modeling Intro to mathematical modeling with ICOE 13
ELA 9th Grade Unit Planning | ELA 9th Grade Unit Planning (2 days) 9
Develop an instructional unit using the CA Sci
Framework and Ambitious Science Teaching
Biology pull-out day strategies with ICOE 10




Advanced GATE Training with ICOE |
ELA 10th Grade Unit Planning |ELA 10th Grade Unit Planning 9
Curriculum and Instruction Training for District
CISC Leadership Symposium | Leadership 2
BTSA Working With Challenging Students 2
March 2017 | Advanced GATE Training with [COE 1
Revisit instructional shifis and protocols
implemented as a result of the CAASPP
Social Science Training performance task, with ICOE 10
Develop authentic math modeling tasks, their
Advanced Math Modeling management, planning and assessment, with ICOE 16
Develop an instructional unit using the CA Sci
Framework and Ambitious Science Teaching
Earth Science Training strategies with ICOE 7
April 2017 [Advanced GATE Training with [COE 1
Examine rubrics, learning continuums and student
Math: Assessing Student self-assessments as alternatives to traditional
Understanding assessment strategies, with ICOE 13
Create a spring performance task in each course to
be given as a common assessment, along with a
Social Science Training rubric, with ICOE 13
Develop an instructional unit using the CA Sci
Framework and Ambitious Science Teaching
Chemistry Training strategies with ICOE 8
When to assess and why; examine different types of
Math Assessment Workshop assessments, with ICOE 15
May 2017|Link Crew Training (3 days) 2
Revisit new tools, plan for next steps, add
engagement and more writing into teaching, with
Social Science Training ICOE 10
How can math be supported with literacy strategics?
Literacy in Math with [COE 13
Science Training Further implementation of NGSS (2 days) 13




	DVHS-WASCFINALPDF
	wascaddendumfinal

