
Board Approved: COLA: 3%

10th YR 15th YR 19th YR 24th YR 27th YR

* * * * *

CLASS Step A Step B Step C Step D Step E Step F Step G Step H Step I Step J Step K

1 2,714 2,878 3,044 3,211 3,375 3,543 3,631 3,749 3,893 4,067 4,232

2 2,878 3,044 3,211 3,375 3,540 3,716 3,805 3,920 4,067 4,242 4,407

3 3,044 3,211 3,375 3,540 3,706 3,891 3,979 4,094 4,238 4,416 4,580

4 3,211 3,375 3,540 3,706 3,872 4,063 4,154 4,269 4,416 4,591 4,757

5 3,375 3,540 3,706 3,872 4,047 4,251 4,336 4,454 4,600 4,774 4,940

6 3,540 3,706 3,872 4,047 4,214 4,426 4,510 4,628 4,773 4,948 5,114

7 4,271 4,490 4,706 4,935 5,151 5,412 5,503 5,624 5,776 5,962 6,126

8 5,080 5,333 5,598 5,878 6,171 6,482 6,568 6,688 6,832 7,007 7,172

  9  6,875 7,223 7,582 8,034 8,437 8,859 8,953 9,083 9,243 9,437 9,603

POSITION CLASS

Office Clerk 1

Switchboard Operator 1

Accounts Payable Clerk I 2

Special Education Secretary   2

Case Manager     3

Accounts Payable Clerk II 4

Maintenance/Operations & Transportation Clerk 4

Bookkeeper I 5

Guidance Technician 5

Human Resources Manager 6

Special Projects Secretary   6

Deputy Principal's Secretary   6

Alternative Education Principal Secretary  6

Registrar  6

Principal's Secretary     7

Bookkeeper II Payroll & Benefits 7

Computer Network Technican 8

Career Path Specialist  9

Auditorium Director 9

Salaries are based upon a minimum of eight (8) hours of service per day.

Employees will advance within a classification on July 1 of each year, providing they have been employed by the District a

minimum of six (6) months prior to July 1.

 

Steps G,H, I and J are anniversary steps.  

Employees qualify for Step G following the completion of nine (9) years of service within the District.

Employees qualify for Step H upon completion of fourteen (14) years of service within the District.  

Employees qualify for Step I upon completion of eighteen (18) years of service within the District.  

Employees qualify for Step J upon completion of twenty-three ( 23) years of service within the District.

Additional compensation of $1000 annually for earned B.A. degree

FRINGE BENEFITS:

The District will provide Medical, Dental, Vision and Prescription Plan for the employees only.  The District paid Medical coverage

in force at the time of retirement will continue with fifteen (15) years of service in the District, and at least 55 years of age, until age 65.

 

         BRAWLEY UNION HIGH SCHOOL

CLASSIFIED CONFIDENTIAL PERSONNEL

2018-2019

Health Insurance
District Paid
$9870.36 Eff: October 1, 2018
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